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“A retirement system is hereby established and placed under the management of the retirement
board for the purpose of providing retirement allowances for employees of the state of Rhode Island under
the provisions of Chapters8to 10, inclusive, of thistitle. The retirement system so created shall begin oper-
ation as of thefirst day of July, 1936. It shall have the power and privileges of a corporation, and shall be
known as the “ employees retirement system of the state of Rhode Island,” and by that name all of its busi-
ness shall be transacted, all of itsfundsinvested, and all of its cash and securities and other property held.”

—=Section Two of Chapter 2334 of the Public Laws of 1936
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The Honorable Lincoln C. Almond

Governor, State of Rhode Island and Providence Plantations
State House

Providence, Rhode Island 02903

Dear Governor Almond:

In accordance with Rhode Island General Laws, 36-8-8 and 45-21-34, enclosed is the Sixty-fourth
Annua Financial Report of the Employees Retirement System and the Forty-third Annual Financial
Report of the Municipa Employees Retirement System of the State of Rhode Island for transmittal
to the General Assembly.

This report aso contains an accounting of the State Police Retirement Plan and the Judicial
Retirement Plan.

The report covers the fiscal year ending June 30, 2000.

Respectfully submitted,

Paul J. Tavares, General Treasurer and Chairman
Employees Retirement Board of Rhode Island

INTRODUCTORY SECTION
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Employees Retirement Board (as of January 1, 2000)

Paul J. Tavares, Chairperson

William B. Finelli, Vice-Chairperson, Teacher Representative
Ponzi A. Angelone, C.L.U., Public Representative

Daniel L. Beardsey, Rhode Island League of Cities and Towns
Michael R. Boyce, Retired Member Representative

Ledie E. Clark, Municipal Representative

Senator William Enos, Senate Finance Committee, Designee
Representative Gordon D. Fox, House Finance Committee, Designee
Sandra Murphy Crowe, Director of Administration, Designee
John P. Maguire, Teacher Representative

John Marginson, Public Representative

Michael C. Reis, State Employee Representative

Stephen P. McAllister, State Budget Director

Michael F. O’ Keefe, House Fiscal Advisor

Linda C. Riendeau, State Employee Representative

Employees Retirement System of Rhode Idand Administration (as of January 1, 2000)
James M. Reilly, Acting Executive Director

Diane S. Bourne, Assistant Director-Member Services

Frank S. Karpinski, Assistant Director-Finance

David D. Barricelli, Board Counsel
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State Investment Commission (as of January 1, 2000)

Paul J. Tavares, Chairperson, General Treasurer

B. Gen. Jack A. Apperson, Governor’s Appointee

Robert L. Carl, Jr., PhD, Department of Administration

J. Michael Costello, Governor’s Appointee

Representative Mark B. Heffner, House Finance Committee Designee
Senator Daniel P. Connors, Senate Finance Committee Designee

Dr. Robert J. McKenna, Governor’s Appointee

James E. Thorson, Governor’s Appointee

Marcia Reback, General Treasurer’s Appointee

Frank J. Karpinski, Executive Director, Non-voting member

By statute, the State Investment Commission is reponsible for the investment of the assets of the Employees Retirement System

and the Municipal Employees Retirement System.

Michagl Mello, Treasury Chief of Staff
Wilshire Associates, Inc., Consultant to State |nvestment Commission
State Street Bank and Trust, Custodian Bank
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Employees Retirement System of Rhode Island
Organizational Chart
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Dear Governor Almond and Members of the Rhode Island General Assembly:

We are pleased to present to you this Annual Financial Report of the Employees Retirement System of Rhode Island (ERSRI) and
the Municipal Employees Retirement System (MERS) for the fiscal year ending June 30, 2000. Asrequired by R.I.GL. 36-8-8,
this report is intended to provide the Governor, the General Assembly, members and beneficiaries of the system, and the public
with current financial information and an overall status report on the operation of the system.

This report aso contains financial information on the status of the State Police Retirement Plan and the Judicial Retirement Plan
that commenced in 1987 and 1989.

The report is divided into three sections. The introductory section presents the system's organization, summaries plan benefits,
and provides a review of 2000 retirement legislation. The second section contains the audited financial statements of the follow-
ing retirement and health plans:

(1) the Employees Retirement System of Rhode Island which includes the retirement assets of all state employees and public
school teachers,

(2) theMunicipal Employees Retirement System which isthe municipal retirement plan covering participating municipal units
(each unit is valued independently);

(3) theJudicial Retirement Plan;

(4) the State Police Retirement Plan.
(At the time of the preparation of the financial statements, the 2000 actuarial valuation had not been completed.
Consequently, the notes to the financial statements reflect the 1999 actuarial valuation.)

Watson Wyatt Worldwide serves as the system’s actuary. Thus, the report concludes with Watson's June 30, 2000 actuaria valua-
tion of our system.

Member ship

As of June 30, 2000, active membership in the Employees and Municipal Employees Retirement System totaled 34,326. There
are currently 31 judges contributing to the Judicial Retirement Plan and 152 state police contributing to the State Police Retirement
Plan. A total of 19,220 retirees and beneficiaries were receiving benefits from the system.

Accounting Basis

The financial statements have been prepared in accordance with generally accepted accounting principles using the accrual basis
of accounting. Under this method, revenues are recorded when earned and expenses are recorded when incurred. Dividend income
is recorded on the ex-dividend date. Interest income is accrued daily. Finaly, investments are recorded at fair market value.

Financial Highlights

The major sources of revenue for all ERSRI plans are employee contributions, employer contributions, and investment earnings.
Total revenuesfor fiscal year 2000 were $ 873,409,555 The expenditures of the fund consist primarily of payments made to mem-
bers and beneficiaries for retirement, disability, death or survivor benefits. In total, benefits payments for fiscal year 2000 were
$375,433,915.

INTRODUCTORY SECTION
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Administrative expenses of the retirement system and the cost of maintaining the retirement system are paid from a restricted
receipt account that is used solely to pay such expenses. This account is reimbursed through the transfer of 1.5 % of the invest-
ment income from the retirement fund. Any non-encumbered funds at June 30th are transferred back to the retirement fund.
Administrative expenses incurred by the system for the year ended June 30, 2000 amounted to $ 2,626,158.

Funding

Legidation adopted in the 2001 session changed the funding method from Frozen Initial Liability (FIL) to Entry Age Normal
(EAN) and allows for the re-amortization of the Unfunded Actuarial Accrued Liability (UAAL) over a period not to exceed 30
years. Asaresult al plans now utilize the EAN method.

The actuary determines the accrued liability of the Plans, which is a measure of the present value of accrued liabilities estimated
to be payable in the future to current retirees, beneficiaries, and employees for service earned to date. The percentage computed
by dividing the actuarial value of net assets for benefits by the actuarial accrued liability is generally referred to as the "funding
ratio.” A higher level of funding indicates a greater degree of overall financial health and stability for the pension fund.

As of June 30, 2000 utilizing the newly adopted funding method, ERSRI was 81.6% funded for state employees, a decrease of
2.8% from the restated prior year. The funding ratio for teachers for June 30, 2000 was 80.6%, a decrease of 1.5% from the restat-
ed prior year. The Judicial Retirement Benefits Trust (JRBT) was 75.9% funded, an increase of 1.4% over the previous restated
year while the State Police Retirement Benefits Trust (SPRBT) was 81.5% funded, an increase of 3.3% over the previous year.
The Municipal Employees Retirement System (MERS) prepares separate valuations for each participating unit. Consequently,
each unit has its own funding ratio that can be found on pages 75-78 of this report.

Investment Services

Assets are invested under the direction and authority of the State Investment Commission (SIC) that meets on a monthly basis. In
addition to the Genera Treasurer who serves as Chairperson, members of the SIC include the Director of the Department of
Administration, the Chairpersons of the House and Senate Finance Committees and three members appointed by the Governor.
The Executive Director of the retirement system is a non-voting member of the State Investment Commission.

Wilshire Associates of Pittsburgh, Pennsylvania, serves as pension consultant to the State Investment Commission. State Street
Bank and Trust serves as the pension fund custodian.

Professional Services

W. Michael Carter of Watson Wyatt Worldwide provides actuarial services to the retirement system while David D. Barricelli of
the law firm of Hinckley Allen & Snyder, Providence, Rhode Island serves as retirement board counsel. Private attorneys are hired
on a per diem basis to serve as hearing officers for the system on disputed retirement issues.

In addition to Dr. Christopher Ley who serves as the Medical Advisor to the Board's Disability Sub-Committee, the system hires
independent physicians who conduct medical exams of the system's disability applicants. Finally, the Office of the Auditor
General conducts an annual financial audit of the entire retirement system.

Disbursements from the fund are processed through the centralized controls of the State Controller, under the supervision of the
Department of Administration.

INTRODUCTORY SECTION
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Reportsto Members

An annua statement of account for the period ending December 31, 1999 was mailed to each active member in April 2000. The
statement provides to each member an accounting of the amount of his/her contributions credited to his’her account along with a
summary of this financial report. Active and retired members also receive newsletters and other notices on an ad hoc basis.

Acknowledgments

The preparation of this report is possible only through the combined efforts of many individuals. We would like to thank Michael
Carter and our actuarial team at Watson Wyatt Worldwide, the Office of the Auditor General, and the Office of the Controller. We
would especialy like to thank Todd San Bento, Accounting Manager for the Employees Retirement System, who prepared the
financial statements and Lisa Trahan, Communications Coordinator, who helped with the production of the final report.

We welcome your comments on the issuance of this report.

General Treasurer Paul J. Tavares, Chairman

& Members of the Retirement Board
Employees Retirement System of Rhode Island
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2000 RETIREMENT LEGISLATION

2000 was not ayear in which significant retirement legislation was passed by the Rhode I1sland General Assembly. However, those
retirement bills that were passed by the General Assembly and signed into law are detailed below.

General Assembly Legidation

Public Laws 00-334 and 00-458, Teachers' Retirement (amends R.I.GL. 316-16-24)
These amendments, effective July 20, 2000, allow retired teachers to substitute for an absent classroom teacher at

state and R.1. public schools for up to 90 days (or 180 half-days of 3 hours or less) in any one school year, and still
collect aretirement benefit.

Public Law 00-199, Membership and Service Credits

The passage and enactment of this law on July 13, 2000 allows ERSRI members to participate in a tax-qualified,
ERISA-covered union retirement plan while retaining membership and benefits from ERSRI.

Public Laws 00-349, 00-468, and 00-495, Post retirement employment (amends R1.GL. 36-10-36)
Section 36-10-36, which alows retired ERSRI and MERS retirees to be employed on a part-time bases by any state
college, university or state school for providing classroom instruction, academic advising or coaching, was amend-
ed to allow compensation of up to $12,000 gross pay in a calendar year. The $12,000 limit also applies to ERSRI
retired teachers and state employees (those certified while active employees) who provide classroom instruction in
driver education or motorcycle driver education courses for the department of elementary and secondary education.

The amendments were effective July 20, 2000.

16 INTRODUCTORY SECTION
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Biage vf Rhode Faland and Peodidence Plantations

OFFICE
ey GENERAL ASSEMBLY {401} 32»2435
ranesTa muonre s o Bffice of the Auditor General (s01) 2222111

1145 Main Street
Pawtucket, Rhode island 02860-4807

INDEPENDENT AUDITOR'S REPORT

JOINT COMMITTEE ON LEGISLATIVE SERVICES, GENERAL ASSEMBLY
STATE OF RHODE ISLAND AND PROVIDENCE PLANTATIONS:

We have audited the accompanying statements of plan net assets of the State of Rhode
Island and Providence Plantations Employees’ Retirement Svstem (the System) as of June 30,
2000 and the related statements of changes in plan net assets for the vear then ended. These
financial statements are the responsibility of the System’s management. Our responsibility is to
express an opinion on these financial statements based on our audit.

We conducted our audit in accordance with generally accepted auditing standards and the
standards applicable to financial audits contained in Government Auditing Standards, issued by
the Comptroller General of the United States. Those standards require that we plan and perform
the audit to obtain reasonable assurance about whether the financial statements are free of
material misstatement. An audit includes examining, on a test basis, evidence supporting the
amounts and disclosures in the financial statements. An audit also includes assessing the
accounting principles used and significant estimates made by management, as well as evaluating
the overall financial statement presentation. We believe that our audit provides a reasonable
basis for our opinion,

As discussed in Note 1(a), the financial statements referred to above present onty the plan
net assets and changes in plan net assets of the Pension Trust Funds of the State of Rhode Island
and Providence Plantations (the State) and are not intended to present fairly the financial position
and results of operation of the State, in conformity with generally accepted accounting
principles.

In our opinion, the financial statements referred to above present fairly, in all material
respects, the net assets of the plans within the System as of June 30, 2000, and the changes in
plan net assets for the year then ended in conformity with generally accepted accounting
principles.

In accordance with Government Auditing Standards, we have also issued a report dated
November 3, 2000 on our consideration of the Systemt's internal control over financial reporting
and our tests of its compliance with certain provisions of laws, regulations, and contracts. That
report is an integral part of an audit performed in accordance with Government Audifing
Standards and should be read in conjunction with this report in considering the results of our
audit.



Joint Committee on Legislative Services
Page 2

The Schedules of Funding Progress and the Schedules of Contributions from the
Emplovers and Other Contributing Entity on pages 18 and 19 are not 2 required part of the basic
financial statements but are supplementary information reguired by the Governmental
Accounting Standards Board. We have applied certain limited procedures, which consist
principally of inquiries of management regarding the methods of measorement and presentation
of the supplementary information. However, we did not audit the information and express no
opinion on it.

zﬁaf AT D e

Ernest A. Almonte, CPA, CFE
Auditor General

November 3, 2000

it
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND
Statements of Plan Net Assets

Assets
Cash and cash equivalents (Note 3)

Receivables
Member contributions
Employer contributions
Due from state for teachers
Miscellaneous
Total receivables

Investments, at fair value (Note 3)

Equity in Short-Term Investment Fund

Equity in Pooled Trust
Plan specific investments
Total investments

Total assets
Liabilities

Accounts and vouchers payable
Total liabilities

Net assets held in trust for pension
benefits (A schedule of funding
progressfor each plan is
presented on page 34.)

See notes to financial statements.

June 30, 2000

Totd
ERS MERS SPRBT JRBT (Memarandum Orly)
$317,943 $77,332 $152,424 $100,324 $648,023
7,616,569 1,285,553 - - 8,902,122
8,371,093 578,494 - - 8,949,587
8,555,891 - - - 8,555,891
1,542,819 242,599 3,286 2,279 1,790,983
26,086,372 2,106,646 3,286 2,279 28,198,583
4,442,089 416,204 - - 4,858,293
6,098,620,862 892,446,996 11,377,097 7,405,683 7,009,850,638
27,445,150 - - - 27,445,150
6,130,508,101 892,863,200 11,377,097 7,405,683 7,042,154,081
6,156,912,416 895,047,178 11,532,807 7,508,286 7,071,000,687
3,462,358 529,722 6,314 4111 4,002,505
3,462,358 529,722 6,314 4111 4,002,505
$6,153,450,058 $894,517,456 $11,526,493 $7,504,175 $7,066,998,182

FINANCIAL SECTION
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EMPLOYEES RETIREMENT SYSTEM OF RHODE ISLAND

Additions

Contributions
Member contributions
Employer contributions

State contributions for teachers
Interest on service credits purchased
Service credit transfer payments

Total contributions

Investment income
Net appreciation in fair value
of investments
Interest
Dividends
Other investment income

Less investment expense
Net investment income
Total additions

Deductions

Benefits
Retirement benefits
Cost of living adjustment
SRA Plus (option)
Supplemental benefits
Death benefits post-retirement
Death benefits pre-retirement

Total benefits

Refund of contributions

Administrative expense

Service credit transfer payments
Total deductions

Net increase

Net assets held in trust for
pension benefits
Beginning of year
End of year

See notes to financial statements.

FINANCIAL SECTION

Statements of Changes In Plan Net Assets

Fiscal Year ended June 30, 2000

Totd

ERS MERS SPRBT JRBT (Memorandum Only)
$111,461,614  $14,188,637 $495,937 $289,165 $126,435,353
104,498,837 5,823,861 1,508,778 1,007,618 112,839,094
40,719,407 - - - 40,719,407
939,160 127,247 - - 1,066,407
177,291 71,010 - - 248,301
257,796,309 20,210,755 2,004,715 1,296,783 281,308,562
342,181,350 50,210,425 607,613 395,953 393,395,341
129,834,614 18,739,265 215,017 139,990 148,928,886
40,717,718 5,960,810 69,362 45,158 46,793,048
21,687,155 3,088,533 36,251 23,599 24,835,538
534,420,837 77,999,033 928,243 604,700 613,952,813
19,017,066 2,781,708 32,091 20,955 21,851,820
515,403,771 75,217,325 896,152 583,745 592,100,993
773,200,080 95,428,080 2,900,867 1,880,528 873,409,555
253,419,163 27,045,803 - - 280,464,966
59,573,173 2,431,315 - - 62,004,488
16,960,821 1,184,614 - - 18,145,435
922,803 - - - 922,803
2,380,464 658,943 - - 3,039,407
356,800 94,400 - - 451,200
333,613,224 31,415,075 - - 365,028,299
6,326,341 1,204,816 - - 7,531,157
2,287,909 334,047 2,626 1,576 2,626,158
71,010 177,291 - - 248,301
342,298,484 33,131,229 2,626 1,576 375,433,915
430,901,596 62,296,851 2,898,241 1,878,952 497,975,640
5,722,548,462 832,220,605 8,628,252 5,625,223 6,569,022,542
$6,153,450,058 $894,517,456 $11,526,493 $7,504,175  $7,066,998,182
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NOTESTO FINANCIAL STATEMENTS

1 Plan Descriptions
(a) General

The Employees Retirement System of Rhode Island (the " System™) acts as a common investment and administrative agent
for pension benefits to be provided for four defined benefit retirement plans as listed below:

Plan Name Type of Plan
Employees Retirement System (ERS) Cost-sharing multiple-employer defined benefit plan

Municipal Employees Retirement System (MERS)  Agent multiple-employer defined benefit plan
State Police Retirement Benefits Trust (SPRBT) Single-employer defined benefit plan

Judicial Retirement Benefits Trust (JRBT) Single-employer defined benefit plan

Although the assets of the plans are commingled for investment purposes, each plan's assets are accounted for separately
and may be used only for the payment of benefits to the members of that plan, in accordance with the terms of that plan.

The System's financial statements are included as Pension Trust Funds within the Trust and Agency Funds in the
Comprehensive Annual Financial Report of the State of Rhode Island and Providence Plantations.

The System isadministered by the State of Rhode Island Retirement Board which consists of 15 members: the general treas-
urer; the director of administration or his or her designee; the budget officer or his or her designee; the fiscal advisor to the
house finance committee or his or her designee; the president of the league of cities and towns or his or her designee; two
(2) active State employee members of the retirement system or officials from state employee unions to be elected by active
State employees; two (2) active teacher members of the retirement system or officials from a teachers union to be elected
by active teachers; one active municipal employee member of the retirement system or an official from amunicipal employ-
ees union to be elected by active municipal employees; one retired member of the retirement system to be elected by retired
members of the System; the chairperson of the house finance committee or his or her designee; the chairperson of the sen-
ate finance committee or his or her designee; and two (2) public representatives, one of whom shall be a C.L.U. competent
in the area of pension benefits, shall be appointed by the governor and whose term shall be for four (4) years, or until their
SUCCEeSsOors are appointed.

The System's purpose is to provide retirement benefits to state employees, public school teachers, genera municipal
employees, public safety employees, state police officers and judges.

FINANCIAL SECTION 23
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A summary of membership in the plans as of the June 30, 1999 actuarial valuation is listed below:

Terminated plan
Retirees members entitled

and to but not yet Active Active Total
beneficiaries  receiving benefits  \ested Non-vested by Plan
ERS
State Employees 9,067 1,882 8,762 4,607 24,318
Teachers 6,043 1,286 7,313 5,969 20,611
MERS
General Employees 3,139 8%4 2,578 3,425 10,036
Public Safety 251 31 424 556 1,262
SPRBT - - - 130 130
JRBT - - - 29 29
Total by type 18,500 4,093 19,077 14,716 56,386

(b). Membership and Benefit Provisions

(1) Employees Retirement System (ERS)

The ERS was established under section two of chapter 2334 of the Rhode Island Public Laws of 1936 and placed under the
management of the Retirement Board for the purpose of providing retirement allowances for employees of the State of
Rhode Idland under the provisions of chapters 8 to 10, inclusive, of title 36, and public school teachers under the provisions
of chapters 15to 17, inclusive, of title 16 of the Rhode Island General Laws.

The plan covers most State employees other than certain personnel at the State colleges and university (principally faculty
and administrative personnel). Elected officials may become members on an optional basis. Membership inthe planiscom-
pulsory for teachers, including superintendents, principals, school nurses, and certain other school officials in the public
schools in the cities and towns. Rhode Island Airport Corporation (RIAC) employees hired before July 1, 1993 are also
covered and have the same benefits as State employees. Rhode Island Economic Development Corporation (RIEDC)
employees who were (1) active contributing members and employees of the Department of Economic Development of the
State of Rhode Island before October 31, 1995, and (2) elected to continue membership in the plan are also covered and
have the same benefits as State employees. Narragansett Bay Water Quality District Commission employees who are mem-
bers of a collective bargaining unit are aso covered and have the same benefits as State employees.

The plan provides unreduced benefits of 1.7% of earnings for each of the first ten years of service; 1.9% for each of the next
ten years; 3.0% per year for each of the next fourteen years; and 2% for the 35th year. Joint and survivor options are avail-
able aswell asthe Service Retirement Allowance (SRA) Plus option that provides for the payment of alarger benefit before
the attainment of age sixty-two (62) and a reduced amount thereafter. The reduced amount is equal to the benefit before age
sixty-two (62), including cost-of-living increases, minus the member's estimated social security benefit payable at age sixty-
two (62). The maximum benefit is 80% of final average earnings after 35 years of service. Such benefits are available to
members at least age 60 with 10 years of service, or after 28 years at any age. A different benefit formula appliesto State
correctional officers who may retire at age 50 if they have 20 years of service. Benefits for all employees are based on the
average of the highest three consecutive years earnings, exclusive of overtime.
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On the third January after retirement, a cost-of-living increase of 3% (compounded annually) is provided independent of
actual changesin the consumer priceindex. The plan also provides nonservice-connected disability benefits after five years
of service; service-connected disability pensions with no minimum service regquirement; vested benefits after ten years of
service; survivor's benefits for service-connected death; and certain lump sum death benefits.

The plan also provides benefits to legislators elected to office prior to January 1, 1995, of $600 for every year served up to
amaximum of $12,000. Such benefits are available to legislators 55 and over with at least 8 years of service or, at any age
with 20 or more years of service.

The plan provides a survivor benefit to public school teachers via a "Teachers Survivor Benefits Fund” in lieu of Socia
Security. Not all school districts participate in the plan. The cost of the benefits provided by the plan are two percent (2%)
of the member's annual salary up to but not exceeding an annual salary of $9,600; one-haf (1/2) of the cost is contributed
by the member by deductions from his or her salary, and the other half (1/2) is contributed and paid by the respective city,
town, or school district by which the member is employed. These contributions are in addition to the contributions required
for regular pension benefits.

Spouse, parents, family and children benefits are payable following the decease of amember. A spouse shall be entitled to
benefits upon attaining the age of sixty (60) years. Children's benefits are payable to the child, including a stepchild or
adopted child of a deceased member if the child is unmarried and under the age of eighteen (18) years or twenty-three (23)
years and a full time student, and was dependent upon the member at the time of the member's death. Family benefits are
provided if at the time of the member's death the surviving spouse has in his or her care a child of the deceased member
entitled to child benefits. Parents benefits are payable to the parent or parents of a deceased member if the member did not
leave a widow, widower, or child who could ever qualify for monthly benefits on the member's wages and the parent.

The Teachers Survivor Benefits Fund provides benefits based on the highest salary at the time of retirement of the teacher.
Benefits are payable in accordance with the following table:

Highest Annual Salary Spousal Monthly Minimum Benefit
$17,000 or less $600
$17,001 to $25,000 $700
$25,001 to $33,000 $800
$33,001 to $40,000 $900
$40,001 and over $1,000

Benefits payable to children and families are equal to the spousal benefit multiplied by the percentage below:

Parent and Parent and Parent and more One Child Two Children Three or more
1 Child 2 Children than 2 Children Alone Alone Children Alone
150% | 175% | 175% | 75% | 150% | 175%

FINANCIAL SECTION 25



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

26

(2) Municipal Employees Retirement System (MERS)

The MERS was established under section one of chapter 2784 of the Rhode Island Public Laws of 1951 and placed under
the management of the Retirement Board for the purpose of providing retirement allowances to employees of municipali-
ties, housing authorities, water and sewer districts, and municipal police and fire persons that have elected to participate.

The plan generally provides retirement benefits equal to 2% of a member's final average salary multiplied by the number
of years of total service up to amaximum of 75%. Joint and survivor options are available aswell asthe Service Retirement
Allowance (SRA) Plus option that provides for the payment of alarger benefit before the attainment of age sixty-two (62)
and a reduced amount thereafter. The reduced amount is equal to the benefit before age sixty-two (62), including cost-of-
living increases, minus the member's estimated social security benefit payable at age sixty-two (62). Such benefitsare avail -
able to members at least age 58 with 10 years of service or after 30 years of service at any age. Police and fire personnel
may retire at age 55 if they have 10 years of service or after 25 years of service at any age. An optional cost-of-living pro-
vision may be elected for police and fire personnel and general employees. An option may be elected to provide a 20 year
service pension with a benefit equal to 2.5% for each year of service up to a maximum of 75% for police and fire person-
nel. Benefits are based on the average of the highest three consecutive years earnings, exclusive of overtime.

The plan aso provides nonservice-connected disability benefits after 5 years of service; service-connected disability pen-
sions with no minimum service requirement; vested benefits after 10 years of service; survivor's benefits; and certain lump
sum death benefits. A summary of participating employersis listed below:

Municipalities, housing authorities, water and sewer districts. 63
Municipal police and fire departments. 45
Total participating units as of June 30, 2000 108

(3) State Police Retirement Benefits Trust (SPRBT)

The State Police Retirement Benefits Trust was established under Rhode Island General Laws 42-28-22.1 and was placed
under the management of the Retirement Board for the purpose of providing retirement allowances to State Police.

The plan covers al State Police and Superintendents hired after July 1, 1987.

The plan generally provides retirement benefits equal to 50% of fina salary after 20 years of service, plus 3.0% of fina
salary times service in excess of 20 years through 25 years to a maximum of 65% of final salary. Such benefits are avail-
able to members after 20 years of service regardless of age. The Superintendent of the State Police will receive 50% of
higher final salary and may retire after attainment of age 60 and 10 years of service. A cost-of-living adjustment of $1,500
per annum beginning on January 1st of the year in which a member attains hig/her third anniversary of retirement is pro-
vided to al members. Benefits are based on the final base salary earned at retirement including longevity increment, holi-
day pay, clothing allowance and up to 400 overtime hours.

The plan also provides nonservice-connected disability benefits after 10 years of service and service-connected disability
pensions with no minimum service requirement.
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(4) Judicial Retirement Benefits Trust (JRBT)

The Judicial Retirement Benefits Trust was established under Rhode Island General Laws 8-8.2-7; 8-3-16; 8-8-10.1; 28-30-
18.1; and was placed under the management of the Retirement Board for the purpose of providing retirement allowances to
Justices of the Traffic Tribunal, Supreme, Superior, Family, District and Workers Compensation courts.

The plan covers al Judges appointed after December 31, 1989.

The plan generally provides retirement benefits equal to 75% of the final salary at the time of retirement after 20 years of
service, or 10 years of service and attainment of age 65. Judges retiring after 20 years of service after age 65 or 15 years of
service after age 70 will receive full retirement benefits which is the final salary at time of retirement. On the third January
after the date of retirement, a cost-of-living increase amounting to 3% not compounded is provided to Supreme, Superior,
Family and District Court Judges, independent of actual changesin the consumer priceindex. Traffic Tribunal and Workers
Compensation Court Judges, on the third January after the date of retirement, receive a cost-of-living increase amounting
to 3% compounded annually.

2. Summary of Significant Accounting Policies

These financial statements were prepared in accordance with generally accepted accounting principles as prescribed by the
Governmental Accounting Standards Board (GASB). The Governmental Accounting Standards Board (GASB) has the
responsibility for establishing generally accepted accounting principles for defined benefit pension plans established by
governmental entities. In accordance with GASB Statement No. 20, in the absence of specific guidance from a GASB pro-
nouncement, pronouncements of the Financial Accounting Standards Board (FA SB) issued on or before November 30, 1989
have been followed.

Basis of Accounting

The financial statements of the System are prepared on the accrual basis of accounting. Under this method revenues
are recorded when earned and expenses are recorded when incurred. Plan member contributions are recognized in
the period in which the contributions are due. Employer contributions to each plan are recognized when due and the
employer has made a formal commitment to provide the contributions. Benefits and refunds are recognized when
due and payable in accordance with the terms of each plan. Dividend income is recorded on the ex-dividend date.
Investment transactions are recorded on a trade date basis.

Method Used to Value Investments

Investments are recorded in the financial statements at fair value. Fair value is the amount that a plan can reason-
ably expect to receive for an investment in a current sale between awilling buyer and awilling seller - that is, other
than a forced liquidation sale. The fair value of fixed income and domestic and international stocks are generally
based on published market prices and quotations from national security exchanges and securities pricing services.
Real estate is primarily valued on appraisals by independent appraisers or as adjusted by the general partner. Other
securities and investments that are not traded on a national security exchange are valued by the respective fund manager.

Cash and Cash Equivalents

Cash represents cash held in trust in a financial ingtitution. Cash equivalents are highly liquid investments with a
maturity of three months or less at the time of purchase.
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(@)

Foreign Currency Exchange Contracts

The System may enter into foreign currency exchange contracts to minimize the short-term impact of foreign cur-
rency fluctuations on foreign investments. The gains or l0sses on these contracts are included in income in the peri-
od in which the exchange rates change. Gains and losses on contracts which hedge specific foreign currency denom-
inated commitments are deferred and recognized in the period in which the transaction is compl eted.

Futures Contracts

The System may use futures contracts to manage its exposure to the stock and bond markets and the fluctuationsin
interest rates and currency values. Buying futures tend to increase the System's exposure to the underlying instru-
ment. Selling futures tend to decrease the System's exposure to the underlying instrument, or hedge other System
investments. Losses may arise from changes in the value of the underlying instruments, if there is an illiquid sec-
ondary market for the contracts, or if the counterparties do not perform under the contracts' terms.

Futures contracts are valued at the settlement price established each day by the board of trade or exchange on which
they are traded.

Mortgage-Backed Securities

The System invests in various mortgage-backed securities, such as collateralized mortgage obligations (CMO). They
are reported in aggregate as U.S. Government and Agency Securities in the disclosure of custodia credit risk (See
Note 3 on Investments). CMO's are bonds that are collateralized by whole loan mortgages, mortgage pass-through
securities or stripped mortgage-backed securities. Income is derived from payments and prepayments of principal
and interest generated from collateral mortgages. Cash flows are distributed to different investment classes or tranch-
es in accordance with the CMO's established payment order. Some CMO tranches have more stable cash flows rel -
ative to changes in interest rates while others are significantly sensitive to interest rate fluctuations.

Memorandum Only - Total Columns

Total columns on the financial statements are captioned "memorandum only" to indicate that they are presented only
to facilitate financial analysis. Data in these columns are not comparable to a consolidation. Interfund eliminations
have not been made in the aggregation of this data.

Cash Deposits and I nvestments
Cash Deposits and Cash Equivalents

At June 30, 2000, the carrying amounts of the plans cash deposits, including cash overdrafts, are listed below:

ERS MERS SPRBT JRBT
Book balance $317,943 $77,332 $152,424 $100,324
Bank balance $799,816 $178,514 $152,678 $100,539

The bank balances represent the plans deposits in short-term trust accounts that are covered by federal depository insur-
ance. The book and bank balances include certificates of deposits of $500,000 in ERS and $100,000 in MERS.
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In accordance with Rhode Island General Laws, Chapter 35-10.1, depository institutions holding deposits of the State, its
agencies or governmental subdivisions of the State, shall at a minimum, insure or pledge eligible collateral equal to one
hundred percent of time deposits with maturities greater than sixty days. Any of these ingtitutions that do not meet mini-
mum capital standards prescribed by federal regulators shall insure or pledge eligible collateral equal to one hundred per-
cent of deposits, regardless of maturity. None of the System'’s deposits was required to be collateralized at June 30, 2000.

(b.) Investments

The State Investment Commission oversees all investments made by the State of Rhode Island, including those made for
the System. Investment managers engaged by the Commission, at their discretion and in accordance with the investment
objectives and guidelines for the System, make certain investments. The General Treasurer makes certain short-term invest-
ments on adaily basis. Rhode Island General Laws, Section 35-10-11 (b)(3) requires that all investments shall be madein
securities as would be acquired by prudent persons of discretion and intelligence who are seeking a reasonable income and
the preservation of capital.

On July 1, 1992, the State Investment Commission pooled the assets of the ERS with the assets of the MERS for invest-
ment purposes only, and assigned units to the plans based on their respective share of market value. On September 29, 1994
and November 1, 1995, the assets of the SPRBT and the JRBT, respectively, were added to the pool for investment purposes
only. The custodian bank (State Street Bank) holds most assets of the System in two pooled trusts, Short-term Investment
Trust and Pooled Trust. Each plan holds units in the trusts. The number of units held by each plan is a function of each
plans respective contributions to or withdrawals from the trust.

Certain investments are not pooled and are held by only one plan (plan specific investments). Asof June 30, 2000, the ERS
held investmentsin bondsissued by the R.l. Housing and Mortgage Finance Corporation having afair value of $3,844,884.
This entity is included as a discretely presented proprietary component unit in the State of Rhode Island's Comprehensive
Annua Financial Report. The ERS also holds a loan receivable with a fair market value of $22,890,000. This loan is
secured by real estate located in Rhode Island.

The System's investments (at fair value) are categorized in the following table to give an indication of the level of risk
assumed by the entity at June 30, 2000:

Category 1includesinsured or registered, or securities held by the System or its agent in the System’s name.

Category 2 includes uninsured and unregistered, with securities held by the counterparty’s trust department or agent
in the System's name.

Category 3includes uninsured and unregistered, with securities held by the counterparty, or by its trust department
or agent but not in the System's name.
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Short-term Pooled Plan
Investment Fund Trust Soecific
Investments - Category 1
U.S. Government and Agency Securities $ - $ 1,306,557,383 $ =
Corporate Bonds and Notes - 661,086,166 26,734,884
Foreign Bonds - 53,280,510 -
Equity Securities - 3,110,991,365 -
Foreign Equity Securities - 832,894,123 -
Domestic Unit Investment Trust - 211,445,791 -
Foreign Unit Investment Trust - 312,918,277 -
Subtotal - 6,489,173,615 26,734,884
I nvestments not categorized
Real Estate and Venture Capital Limited Partnerships - 372,460,261 -
Money Market Mutual Funds 4,790,996 271,611,055 -
Subtotal 4,790,996 644,071,316 -
Tota $ 4,790,996 $ 7,133,244,931 $ 26,734,884
Reconciliation to investments on Statements of
Plan Net Assets
Total above 4,790,996 7,133,244,931 26,734,884
Net investment payable and receivable 67,297 (127,973,694) 710,266
Foreign Cash * - 4,579,401 -
Investments on Statements of Plan Net Assets $ 4,858,293 $ 7,009,850,638 $ 27,445,150

*Deposits at the System's custodian bank, which consist of uncollateralized deposits in foreign banks, are not covered by
United States federal depository insurance
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(c) Forward Foreign Currency Contracts

The System may enter into forward foreign currency contracts. These contractsinvolve risk in excess of the amount reflect-
ed in the System's Statements of Plan Net Assets. The face or contract amount in U.S. dollars reflects the total exposure the
System has in that particular currency contract. By policy, no more than 50% of actively managed Foreign Equity securi-
ties (at fair value) may be hedged into the base currency (US Dollars). The U.S. dollar value of forward foreign currency
contracts is determined using forward currency exchange rates supplied by a quotation service. Losses may arise due to
changes in the value of the foreign currency or if the counterparty does not perform under the contract.

4, Contributions and Reserves

Contribution requirements for plan members and employers are established pursuant to Rhode Island General Laws.
Employers are required to contribute at an actuarially determined rate. Plan member contributions are fixed by statute.

(&) Funding Policy
ERS, SPRBT and JRBT

The funding policy, as set forth in Rhode Island General Laws, Section 36-10-2 provides for actuarially determined peri-
odic contributionsto the plans. The Employer's contributions to the plansinclude (1) normal cost and (2) a payment required
to amortize the unfunded frozen actuaria liability of the plans. The ERS liability is amortized, as of June 30, 1985, over
thirty (30) years in multiples of two hundred and fifteen thousandths of one percent (.215%) starting with one multiple in
the fiscal year beginning July 1, 1986, and increasing by one multiple in each successive year until the fiscal year ending
June 30, 1989; and amortize the remaining unfunded liability of the system as of June 30, 1988, over twenty-seven (27)
years beginning in the fiscal year beginning July 1, 1989, calculated such that each year's total unfunded liability payment
increases at the assumed rate of inflation over the prior year's total payment. The unfunded liabilities of the SPRBT and
JRBT plans are amortized over a 30-year period beginning July 1, 1992. Any subsequent changes to the unfunded liabili-
ty due to changes to benefits or actuarial assumptions are amortized over a new 30-year period or over the remaining ini-
tial amortization period depending on how large the total change to the unfunded liahility for each fiscal year isrelative to
the existing unfunded liability. The normal cost is determined using the frozen entry age cost method.

MERS

The funding policy, as set forth in Rhode Island General Laws, Section 45-21-42 provides for actuarially determined peri-
odic contributions to the plans. Each employer's contribution to the plans includes normal cost and a payment, where appli-
cable, to amortize the unfunded actuarial liability. The normal cost is determined using the entry age normal cost method.
In 1989, the rules regarding the amortizing of the unfunded liability were changed. The new rules provided that the unfund-
ed liability in 1988 will be amortized over the remainder of a 25-year period which commenced on the date the unit joined
the plan. Subsequent divergences from the actuarial assumptions are funded over the projected future salaries of active
members.

Administrative Expenses

Administrative costs of the System are financed through investment earnings up to a maximum of 1.5% as reported in the
audited financia statements for the next preceding fiscal year.
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(b). Contributions

The table below displays the contribution rates for the year ending June 30, 2000:

Plan Employee Employer
ERS
State Employees 8.75% 8.57%
Teachers 9.50%
Municipal funded 8.43% (7.19% for towns not participating

in the 1990 early retirement incentive)

Sate funded 6.21% (5.38% for towns not participating
in the 1990 early retirement incentive)

MERS
General Employees 6.00% (additional 1% with 63 Municipalities, housing authorities, water and
a cost-of -living adjustment) sewer districts contributed various
actuarially determined rates.
Public Safety 7.00% (additional 1% with a 45 Municipal police and fire departments
cost-of-living adjustment and /or contributed various actuarially determined rates.
1% with a 20 year service plan)
SPRBT 8.75% 26.62%
JRBT 8.75% 30.49%

5. Commitments
The Retirement System has contracted with a systems integration firm to design and build a new pension administration
system. The estimated cost is $16.8 million. Full implementation is expected by the second quarter of fiscal 2004. This
will be financed in the same manner as other administrative expenses of the System.
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REQUIRED SUPPLEMENTARY INFORMATION
Schedules Of Funding Progress

Actuaria Unfunded Frozen UFAL asa
Actuaria Value of Frozen Actuarial Actuarial Funded Covered Percentage of
Valuation Assets (AVA) Liability (UFAL) Liability Ratio Payroll  Covered Payroll
Date. (a) (b) (c)=(atb) (alc) (d) (b/d)
ERS (State Employees)
6/30/99 $2,201,890,748 $497,589,001  $2,699,479,749 81.6%  $494,815,513 100.6%
6/30/98 2,075,619,300 500,662,800 2,576,282,100 80.6% 477,319,600 104.9%
6/30/97 1,810,447,600 502,116,100 2,312,563,700 78.3% 443,709,300 113.2%
6/30/96 1,529,403,200 444,814,700 1,974,217,900 77.5% 452,608,500 98.3%
6/30/95 1,345,530,000 442,370,600 1,787,900,600 75.3% 440,574,000 100.4%
6/30/94 1,234,373,500 438,794,100 1,673,167,600 73.8% 454,687,000 96.5%
ERS (Teachers)
6/30/99 $3,259,015,814 $952,042,896  $4,211,058,710 774%  $673,484,467 141.4%
6/30/98 3,045,858,900 953,864,000 3,999,722,800 76.2% 636,246,600 149.9%
6/30/97 2,626,621,500 953,031,000 3,579,652,500 73.4% 604,076,600 157.8%
6/30/96 2,181,535,900 767,893,900 2,949,429,800 74.0% 556,114,500 138.1%
6/30/95 1,824,102,300 762,202,100 2,586,304,400 70.5% 507,125,000 150.3%
6/30/94 1,642,292,300 754,727,900 2,397,020,200 68.5% 485,325,000 155.5%
SPRBT
6/30/99 $8,480,657 $587,349 $9,068,006 93.5% $7,502,433 7.8%
6/30/98 6,756,900 581,300 7,338,200 92.1% 7,211,900 8.1%
6/30/97 4,861,600 574,300 5,435,900 89.4% 5,371,000 10.7%
6/30/96 3,115,500 560,200 3,675,700 84.8% 4,948,800 11.3%
6/30/95 1,858,800 545,700 2,404,500 77.3% 4,751,100 11.5%
6/30/94 926,300 530,800 1,457,100 63.6% 3,060,300 17.3%
JRBT
6/30/99 $5,521,693 $956,560 $6,478,253 85.2% $3,169,183 30.2%
6/30/98 4,120,000 928,800 5,048,900 81.6% 3,040,000 30.6%
6/30/97 2,607,482 900,845 3,508,327 74.3% 2,815,218 32.0%
6/30/96 1,345,100 40,800 1,385,900 97.1% 2,596,900 1.6%
6/30/95 801,300 39,700 841,000 95.3% 2,398,400 1.7%
6/30/94 462,300 38,500 501,300 92.3% 1,521,700 2.5%
MERS
Actuaria Actuarial Accrued Unfunded UAAL asa
Actuaria Value of Liability (AAL) AAL Funded Covered Percentage of
Valuation Assets - Entry Age - (UAAL) Ratio Payroll  Covered Payroll
Date. (@ (b) (b-a) (alb) (c) ((b-a)/c)
6/30/99 $805,493,262 $635,863,479  $(169,629,783) 126.7%  $191,234,546 (88.7)%
6/30/98 737,745,574 572,905,862 (164,839,712) 128.8% 181,260,006 (90.9)%
6/30/97 667,632,428 502,247,591 (165,384,837) 132.9% 167,527,881 (98.7)%
6/30/96 564,388,311 465,004,064 (99,384,247) 121.4% 153,750,203 (64.6)%
6/30/95 485,074,227 416,731,907 (68,342,320) 116.4% 151,125,008 (45.2)%
6/30/94 445,340,947 369,782,138 (75,558,809) 120.4% 133,213,341 (56.7)%

See notes to required supplementary information.
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REQUIRED SUPPLEMENTARY INFORMATION
Schedules Of Contributions From The Employers
And Other Contributing Entity

ERS
Fiscal State Employees Teachers (State) Teachers (Employers)
Year Ended Annual Required  Percentage Annual Required Percentage  Annual Required  Percentage
June 30 Contribution Contributed Contribution Contributed Contribution ~ _Contributed
2000 44,353,675 100% 40,719,407 100% 57,667,528 100%
1999 48,526,064 100% 30,202,943 100% 42,373,952 100%
1998 51,310,092 100% 35,005,382 100% 52,040,574 100%
1997 45,403,827 100% 34,871,679 100% 48,945,845 100%
1996 42,949,692 100% 30,779,586 100% 47,238,332 100%
1995 52,569,291 66% 36,922,896 81% 50,217,729 100%
MERS
Fiscal
Y ear Ended Annual Required  Percentage
June 30 Contribution Contributed
2000 5,823,861 100%
1999 6,608,642 100%
1998 5,139,666 100%
1997 8,734,795 100%
1996 4,600,276 100%
1995 4,481,460 100%
SPRBT
Fiscal
Year Ended Annual Required  Percentage
June 30 Contribution Contributed
2000 1,508,778 100%
1999 631,386 100%
1998 602,630 100%
1997 453,621 100%
1996 717,874 100%
1995 606,150 100%
JRBT
Fiscal
Year Ended Annual Required  Percentage
June 30 Contribution Contributed
2000 1,007,617 100%
1999 737,414 100%
1998 744,054 100%
1997 618,513 100%
1996 260,299 100%
1995 155,840 100%

See notes to required supplementary information.
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NOTESTO REQUIRED SUPPLEMENTARY SCHEDULES
1. Schedules of Funding Progress

Effective with the June 30, 1999 valuation, the actuarial value of assets was developed using a five-year smoothed market
technique for ERS, SPRBT and JRBT.

Effective with the June 30, 1998 valuation, the actuarial value of assets was developed using a four-year moving average
technique for ERS, SPRBT and JRBT. The MERS actuarial value of assets was developed using a three-year smoothing of
the market value of assets.

Effective with the June 30, 1997 valuation, certain actuarial assumptions were changed due to an experience study.
Specifically, the actuarial value of assets for ERS, MERS, SPRBT and JRBT was reset to equal the fair market value of
assets at June 30, 1997. Theinvestment rate of return was increased from 8.00% to 8.25%. Projected salary increases were
changed from a fixed percentage to a sliding scale based on age and service. The inflation assumption was increased to
3.5% from 3.0%.

Effective with the June 30, 1996 valuation, the actuarial value of assets for ERS and MERS was reset to equal the market
value of assets at June 30, 1996.

Employer costs for fiscal year ending June 30, 2002 is based on the valuation results and data as of June 30, 1999.
The MERS funded ratio is a composite of al unitsin the plan. The System performs a separate valuation for each unit.
2. Schedules of Employer Contributions

In the fiscal year ended June 30, 1994, the contributions to MERS reflect a reduction mainly due to a mark-to-market of the
assets and change to the salary growth assumption from a graduated scale to a fixed 4.5% annually.

The MERS contributions for the fiscal year ended June 30, 1997 include a $3,843,955 transfer from a new unit joining the
plan.

In the fiscal year ended June 30, 1995, ERS contributed less than 100% of the required contribution. This is the result of
fiscal year 1991 supplemental budget legislation; whereby, the State of Rhode Island (the State) withdrew $20,788,812 from
ERS. The Interna Revenue Service (IRS) determined that this action was in violation of Section 401(a) of the Internal
Revenue Code (the Code). On  February 4, 1994, the District Director of the IRS approved an agreement between the
State and the IRS whereby the State agreed to repay to the ERS by no later than December 31, 1994, $20,788,812 plus
accrued interest at eight percent (8%) compounded monthly retroactive to March 1, 1991. As of December 31, 1994, the
State repaid the amount withdrawn plus interest by designating current year contributions as payment of the obligation.

Theinformation presented in the required supplementary schedules was determined as part of the actuarial valuations at the
dates indicated. Additional information as of the latest actuarial valuation follows.

FINANCIAL SECTION 35
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3. Actuarial Assumptionsand Methods

ERS
State Employess Teachers MERS SPRBT JRBT
Vauation Date 6/30/99 6/30/99 6/30/99 6/30/99 6/30/99
Actuaid Cogt Method Frozen Entry Age Frozen Entry Age | Entry AgeNormd FrozenEntry Age | FrozenEntry Age
Amortization Method Leve Percant of Leve Percent of Initial bas=: Leve Leve Percent of Leve Percat of
Payrall - Closed Payrall - Closed daller - Closd Payrall - Closed Payrall - Closed
All subssguent
changes Leve
Percent of
Payrall - Open
Equivdent Sngle
Remaining 16 years 17 years Vaious 23 years 28 years
Amortization Period
Ast Vaudion 5Yea Smoothed 5Year Smoothed 3Yex 5Year Smoothed | 5Year Smoothed
Method Market Market Market Vaue Market Market
Actuarid Assumptions
Investment Rate
of Return 8.25% 8.25% 8.25% 8.25% 8.25%
Proected Sdary 4.75%to 4.25%to General Employees 500%to 550%
Increases 8.75% 1325% 4.75%10 10.75% 1500%
Pdlice & Fire
Enployees
5.00%to 15.00%
Inflation 350% 350% 350% 350% 350%
Cogt of Living 3.0% 3.0% 30% $1,500 3.0%
(see Notel(b)(4))
Adjusments compounded compounded Non-compounded per annum tothefinancial
datements

FINANCIAL SECTION
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, N : Fal
ERNMERT S RLMDNTE

svonm o ors (Dffice of the Auditor General R

1145 Main Strasl
Pawipekat, Rivde tolang (2800-9807

INDESENDENT AUDITOR'S REPORT ON COMPLIANCE AND
IDN i"i“f ERN!&;{, {‘ i}NTH{H {}VE P’ihéﬁiﬁl&{, REFDR’I‘I "u‘(; '

IERAL ASSEMEBLY

FOINT COMMITTEE ON LEGISLATIVE SERVICES, GE
FTATE OF RHODE IBLAND AND PROVIDENCE PLANTATIONS:

We have sudited the staternents of plan vet assets of the Siste of Rhode Bbland and
Providenee Platations Emg}m@aﬁ; Retirernent Svstern (the Svatem) as of June 30, 2000 and the
related sistements of changes in plan nel assets for the vear then ended, and have issusd our
report thereon dated November 3, 2000, We conducied our it sccondunce with g gmfwﬂ‘i.'
sceepted auditing standards and the standards applicable o financial audits contaived in
(roverement Aﬁmung Sraneurds, issued by the Commpirolier General of the Usiied States.

Cymplisnce

As part of obtaining reasonshle sssurance aboul whether the Svstem's financial
staterments are fes of material misstatement, we perfirmed tests of its compliance with certam
provisions of laws, regulations, and contracts, noncommpliance with which could bave a duect and
material #ifct op the deferminstion of financial staternent smounts, However, providing an
apinion on complisnce with those provisions was not an obiective of o andis and, acoordingly,
we do not express such an opinion. The results of our tests disclosed no instances of

roneomplisnce that are required to be reported under Govermment Auditing Stewdards,
However, we nofed cerfain fonnaterial instances of ooncompliance that we will repurt to the
sansgernent of the System in 2 separate comMICaion.

Internal Coptred Over Financial Renorting

In plaredng and performing our sudiy, we comsidered the System’s wernal contrs ey
financial reporting in order fo determine our auditing procedures for the purpose of expressing
aur gpinton on the Anancial statements and not to provide agsurance on the internal control over
Gnanvial reporting, Our considenation of the internal conlrol over financial reporting winld not
necessarity disclose afl matters in the infersal confrol over Bnsncial reporting that might e
matorial weaknesses, A malerial weskness is a condition In which the design or operation




rriftes on Legislative Services

of one or more of the intemal control components does not reduce fo 8 relatively low level the
risk that misstatersents in amounts that would be material in relation 1o the financial staterments
bemng audited may ooowr and pot be detected within o tmely period by emplovess in the normal
course of performing thelr asstemed Rmctions. We nowed no malters involving e Intermal
sontrol over Bnancial reporting and its operstion that we consider o be material weaknesses,
However, we noted other matters involving the internal control over Gnancial reporting that we
will veport to the management of the Svstem in 2 separate commnunication.

Thiz report 35 intended solely for the mformation and use of the members of the
Retrement Board, management, and the Joint Committee on Legislative Services, Genersl
Assembly, State of Rhode sland and Providence Plantations and is not intended 1o be and should
not be used by anyone other than these specified parties.

o T

 Ernest A, Almeste, CPA, OFE
Auditor Ceneral

Movember 3, 2000
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Yo 114 534250

Employees” Retirement System of Rhode Island
40 Fountain Street, First Floor
Providence, RI §2903-1854

Dear Members of the Board;
Subject: Actuarial Yaloation as of June 34, 2000

This is the June 30, 2000 actuarial valuation of the Employees’ Retirement System of Rhode
Istand (ERSRI), as it applies to state employees and teachers. This report describes the current
actuarial condition of ERSRI, determines recommended emplover confribution rates, and
snalyzes changes in these contribution rafes. Valuations are prepared annually, as of June 30,
ihe last day of the ERSRI plan year. Not covered in this report are the Municipal Employees'
Retirement System, the State Police Retivement Benefits Trust, the Judicial Retirement
Benefits Trust, or the Teachers Survivors Plan, even though assets for ERSRI and these other
programs are commingled for investment purposes.

Under Rhode fsland General Laws, the employer contribution rates for state employees and
for teachers are certified annually by the Employees’ Retirement Board. These rates are
determined actuarially, based on the plan provisions in effect as of the valuation date, the
actuarial assumptions adopted by the Board, and the methodology sat forth in the statutes, The
Board’s current policy is that the contribution rates defermined by a given actuarial valuation
become effective two vears after the valuation date. For example, the rates detennined by this
June 30, 2000 actoarial valuation will be applicable for the vear beginning July 1, 2002 and
ending June 30, 2003.

Financing objectives

The actuanial cost method and the amortization perfods are set by statute. The contribution
rates are intended to be sufficient to pay normal cost and to amortize unfunded actuarial
accrued hability (UAAL) in level payments over a fixed period of 29 vears. The funding
peried is set by the Board of Trustees, and is considered reasonable by the actuary.

Progress toward realization of financing objectives

The funded ratio (the ratio of the actuarial value of assets to the unfunded actuarial accrued
liability) is a standard measure of a plan’s funded status. In the absence of benefit
improvements, it should increase over time, until it reaches 100%. For the state employees,
the funded ratio is 81.6%, while for teachers the ratio is 80.6%. These are based on the Enfry
Age Normal funding method effective June 30, 1999,
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The employer contribution rate increased for state emplovees, from 5.59% to 7.68%, and for
teachers, from 9.95% to 11.97%. The increase in the contribution rates was the result of the
adoption of the new actuarial assumptions discussed below,

Benefit provisions

The benefit provisions reflected in this valuation are those which were in effect on
June 3G, 2000, There were no material chenges adopted since the previous actuarial valuation.
The benefit provisions are summarized in Appendix B,

Assumptions and methods

in connection with this valuation, we carried out a review of actual plan experience for the last
several vears. Based on this review, we recommend a number of changes in the actuarial
assumptions, and the Board adopted all the recommendations. The one exception was that we
recommend leaving the investment return assumption unchangad at 8.00%, but the Board
adopted an 8.25% investment relurn assumption instead. This report was prepared using the
8.25% rate adopted by the Board. The assumption changes were:

» Fubure salary increase rajes

# Boraliiy rates

+ Retirgment rates

e Teormmination rates

#  Disability rates

+ Inflation rate

The funding method was changed to Entry Age Normal with a fixed 30 year amortization for

the unfunded actuarial Hability, effective June 38, 1999, Therefore, we have restated the
results for last year's valuation.

Data

The System’s staff supplied member data for retived, active and insctive members as of

June 30, 2000. We did not sudit this data, but we did apply 2 number of tests to the data, and
we concluded that it was reasonable and consistent with the prior year's data. The System’s
staff also supplied asset data as of June 30, 2000.

Ceptification

Al of cur work conforms with generally accepted aciuarial principles and practices, and with
the Actuarial Standards of Practice issued by the Actuarial Standards Board. In our opinion,
our calculations aise comply with the requirements of Rhode Istand siate law and, where
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applicable, the Internal Revenue Code, ERISA, and the Statements of the Governmental
Accounting Standards Board,

The undersigned are independent actuaries. Both are Members of the Soclety of Actuaries and
Members of the American Academy of Actuaries, and both are experienced in performing
valuations for large public relivement systems.

Singerely,

V' ,
A LA gf/ﬁfﬁm
C, Leonora Kwan, ASA, MAAA
Actuar

W, Michael Carter, FSA, MAAA
Actuary

nib
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

Actuarial Valuation - June 30, 2000

STATE EMPLOYEES

Item 2000 Restated 1999 1999
Member ship
- Number of
- Active members 13,305 13,369 13,369
- Retirees and beneficiaries 9,250 9,067 9,067
- Inactive members 1.730 ~1.882 1.882
- Total 24,285 24,318 24,318
Payroll supplied by ERSRI $ 499,070,777 $ 476,020,909 $ 476,020,909

Contribution rates

Member 8.75% 8.75% 8.75%
Employer 7.68% 5.59% 8.72%
Assets
Market value $2,375,631,073 $ 2,228,766,512 $ 2,228,766,512
Actuarial value 2,345,319,663 2,201,890,748 2,201,890,748
Return on market value 9.1% 10.1% 10.1%
Return on actuarial value 8.8% 14.7% 14.7%
Employer contribution $ 44,386,071 $ 48,499,917 $ 48,499,917

Actuarial Information

Employer Normal cost % 0.21% 0.05% (1.05%)
Unfunded accrued liability (UAAL) $ 529,585,884 $ 405,506,581 $ 497,589,001
Amortization percentage 71.47% 5.54% 9.77%
Funding period 29 years 30 years 16 years
GASB funded ratio 81.6% 84.4% 81.6%

Projected employer contribution
Fiscal year ending June 30, 2003 2002 2002
Projected payroll (millions) $ 549.2 $ 530.1 $ 530.1
Projected employer contribution (millions) 42.2 $ 29.6 $ 46.2

©
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Actuarial Valuation - June 30, 2000

TEACHERS
Item 2000 Restated 1999 1999
Member ship
- Number of
- Active members 13,607 13,282 13,282
- Retirees and beneficiaries 6,486 6,043 6,043
- Inactive members 1.245 _1.286 1.286
- Total 21,338 20,611 20,611
- Payroll supplied by ERSRI $ 658,603,139 $ 632,777,429 $ 632,777,429
Contribution rates
- Member 9.50% 9.50% 9.50%
- Employer 11.97% 9.95% 13.18%
- State Share 5.04% 4.22% 5.61%
- Local employer share 6.93% 5.73% 7.57%

Assets
- Market value
- Actuaria value
- Return on market value
- Return on actuarial value
- Employer contribution (state & local)

Actuarial Information
- Employer Normal cost %
- Unfunded accrued liability (UAAL)
- Amortization percentage
- Funding period
- GASB funded ratio

Projected employer contribution
- Fiscal year ending June 30,
- Projected payroll (millions)
- Projected employer contribution (millions)
- State share (millions)
- Local employer share (millions)

$ 3,570,250,173 $ 3,303,567,692 $ 3,303,567,692

3,514,399,312 3,259,015,814 3,259,015,814
9.1% 10.1% 10.1%

8.8% 14.7% 14.7%

$ 99,296,418 % 72,516,012 $ 72,516,012
3.18% 2.84% 0.16%

$ 845481950 $ 708,513,358 $ 952,042,896
8.79% 7.11% 13.2%

29 years 30 years 17 years

80.6% 82.1% 77.4%

2003 2002 2002

$ 7460 $ 7215 $ 7215
$ 893 $ 71.8 $ 95.1
$ 376 % 304 $ 40.5
$ 51.7 $ 414 $ 54.6

ACTUARIAL INFORMATION - EMPLOYEESRETIREMENT SYSTEM
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Contribution Rates

The employer contribution rates for ERSRI are determined actuarially. Separate rates are determined for State Employees and for
Teachers. The rates determined in this valuation become effective two years after the valuation date, i.e., as of July 1, 2002.

Therate consists of two pieces. the normal cost rate and the amortization rate. The normal cost rate isthe Entry Age Normal cost
as a percent of pay. The amortization rate is the unfunded actuarial liability amortized over 29 years as a level percent of pay.

For the Teachers, the State of Rhode Island pays 40% of the rate, adjusted so that the State pays the entire amortization charges
for the 1990/91 and 1991/92 deferrals, and the town or city employing the teacher pays the balance.

Locd State Total
Amortization for
FY 91 and 92 deferrals 0.00% 0.42% 0.42%
Normal cost and all
other amortizations 6.93% 4.62% 11.55%
Tota 6.93% 5.04% 11.97%

Five towns or cities-Burrillville, East Greenwich, Little Compton, New Shoreham, and North Smithfield-did not participate in the
1990 early retirement window for teachers, and an adjusted contribution rate is charged for these:

Locd State Total
Amortization for
FY 91 and 92 deferrals 0.00% 0.42% 0.42%
Normal cost and all
other amortizations 6.31% 4.21% 10.52%
Tota 6.31% 4.63% 10.94%

46 ACTUARIAL INFORMATION - EMPLOYEES RETIREMENT SYSTEM



o 5 S7vTry

EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

SUMMARY OF ACTUARIAL METHODSAND ASSUMPTIONS
Valuation Date

The valuation date is June 30th of each plan year. Thisis the date as of which the actuarial present value of future benefits and
the actuarial value of assets are determined.

Actuarial Cost Method

The actuarial valuation uses the Entry Age Normal actuarial cost method. Under this method, the employer contribution rate is
the sum of (i) the employer normal cost rate, and (ii) a rate that will amortize the unfunded actuaria liability.

The valuation is prepared on the projected benefit basis, under which the present value, at the interest rate assumed to be earned
in the future (currently 8.25 percent), of each participant's expected benefit payable at retirement or death is determined, based on
his age, service, sex and compensation. The calculations take into account the probability of a participant's death or termination
of employment prior to becoming eligible for a benefit, as well as the possibility of his terminating with a service or survivor's
benefit. Future salary increases are also anticipated. The present value of the expected benefits payable on account of the active
participants is added to the present value of the expected future payments to retired participants and beneficiaries to obtain the
present value of all expected benefits payable from the Plan on account of the present group of participants and beneficiaries.

The employer contributions required to support the benefits of the Plan are determined following a level funding approach, and
consist of anormal contribution and an accrued liability contribution.

The normal contribution is determined using the "entry age normal” method. Under this method, a calculation is made to deter-
mine the average uniform and constant percentage rate of employer contribution which, if applied to the compensation of each
new participant during the entire period of his anticipated covered service, would be required in addition to the contributions of
the participant to meet the cost of al benefits payable on his behalf.

The unfunded accrued liability contributions are determined by subtracting the actuarial value of assets from the actuarial accrued
liahility and amortizing the result over 30 years from June 30, 1999.

The contribution rate determined by this valuation will not be effective until two years later, and the determination of the rate
reflects this deferral. It is assumed that there will be no change in the employer normal cost rate due to the deferral, and it is
assumed that payments are, on average, made at mid-year.

Actuarial Value of Assets

The actuaria value of assets is based on the market value of assets with a five-year phase-in of actual investment returnin
excess of (less than) expected investment income. Expected investment income is determined using the assumed investment
return rate and the market value of assets (adjusted for receipts and disbursements during the year). The phase-in begins with the
period ending June 30, 1999.

ACTUARIAL INFORMATION - EMPLOYEESRETIREMENT SYSTEM
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Actuarial Assumptions
Economic Assumptions

Investment return: 8.25% per year, compounded annually, composed of an assumed 3.00% inflation rate and a5.25%
net real rate of return. This rate represents the assumed return, net of all investment and administrative expenses.

Salary increaserate: A service-related component, plus a 3.00% inflation component, plus a general increase, as

follows:
State Employees
Total Annual Rate of Increase
Service-related Including 3.00% Inflation Component
Y ears of Service Component and 1.25% General Increase Rate
D @) ©)
0 10.00% 14.25%
1 3.00 7.25
2 250 6.75
3 2.00 6.25
4 1.75 6.00
5 1.50 5.75
6 1.25 5.50
7 1.00 5.25
8 1.75 5.00
9 0.50 4.75
10 or more 0.00 4.25
Teachers
Total Annual Rate of Increase
Service-related Including 3.00% Inflation Component
Years of Service Component and 1.25% General Increase Rate
@D @) ©)
0 12.50% 16.75%
1 7.75 12.00
2 6.00 10.25
3 5.50 9.75
4 4.75 9.00
5 3.50 7.75
6 3.25 7.50
7 3.00 7.25
8 2.75 7.00
9 1.00 5.25
10 or more 0.00 4.25

48 ACTUARIAL INFORMATION - EMPLOYEES RETIREMENT SYSTEM
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Salary increases are assumed to occur once ayear, on July 1. Therefore the pay used for the period between the val -
uation date and the first anniversary of the valuation date is equal to the reported pay for the prior year, annualized
if necessary, and then increased by the salary increase assumption.

Payroll growth rate: In the amortization of the unfunded frozen liability, payroll is assumed to increase 3.00% per
year. Thisincreaserateis soldly dueto the effect of inflation on salaries, with no allowance for future membership growth.

Demographic Assumptions

» Mortality rates (for active and retired members)

* Healthy males - Based on the 1994 Group Annuity Mortality Tables for males. Rates are set forward one year.
* Healthy females - Based on the 1994 Group Annuity Mortality Tables for females.

* Disabled males - PBGC Table Vafor disabled males eligible for Social Security disability benefits

* Disabled females - PBGC Table Vlafor disabled females eligible for Social Security disability benefits.
Sample rates are shown below:

Expected Deaths per 100 Lives

Age Healthy Males Healthy Females Disabled Males Disabled Females
) ) ©) (4) ©)
25 0.07 0.03 4.83 2.63
30 0.08 0.04 3.62 2.37
35 0.09 0.05 2.78 214
40 0.12 0.07 2.82 2.09
45 0.17 0.10 3.22 2.24
50 0.29 0.14 3.83 2.57
55 0.49 0.23 4.82 2.95
60 0.90 0.44 6.03 3.31
65 1.62 0.86 6.78 3.70
70 2.60 1.37 7.39 411
75 4.09 2.27 8.42 4.92
80 6.86 3.94 11.28 7.46

ACTUARIAL INFORMATION - EMPLOYEESRETIREMENT SYSTEM 49
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Disability rates: Sample rates are shown below.

Expected Disabilities per 1,000 Lives

Stete State State State Teachers Teachers Teachers  Teachers

Ordinary Accidental Ordinary  Accidental Ordinary Accidental Ordinary  Accidental

Age Males Males Females Females Males Males Females Females
) ) ©) (4) ©) (6) (7) ) 9)
25 0.25 0.20 0.36 0.09 0.15 0.08 0.15 0.08
30 0.30 0.25 0.44 011 0.18 0.10 0.18 0.10
35 041 0.34 0.60 0.15 0.24 0.13 0.24 0.13
40 0.61 0.50 0.88 0.22 0.36 0.19 0.36 0.19
45 0.99 0.81 144 0.36 0.59 0.32 0.59 0.32
50 1.68 1.37 244 0.61 0.99 0.54 0.99 0.54
55 2.78 2.27 4.04 1.01 1.65 0.89 1.65 0.89
60 3.88 3.17 5.64 141 2.30 1.24 2.30 1.24
65 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

Termination rates (for causes other than death, disability or retirement):

Termination rates are a function of the member's sex, age and service. Termination rates are not applied after a member
becomes eligible for a retirement benefit. Rates at selected ages are shown:

Active Male M embers - State Employees

Y ears of Service

Age 0 1 2 3 4 5+
20 0.3942 0.3512 0.3047 0.2591 0.2182 0.1488
25 0.3306 0.2902 0.2501 0.2076 0.1601 0.1019
30 0.2477 0.2300 0.2025 0.1652 0.1174 0.0677
35 0.1983 0.1859 0.1620 0.1275 0.0834 0.0422
40 0.1740 0.1557 0.1285 0.0951 0.0595 0.0291
45 0.1770 0.1401 0.1020 0.0683 0.0464 0.0365
50 0.2087 0.1394 0.0825 0.0471 0.0453 0.0766
55 0.2706 0.1540 0.0697 0.0316 0.0569 0.1595
60 0.3634 0.1841 0.0635 0.0217 0.0809 0.2872
65 0.4849 0.2287 0.0638 0.0175 0.1227 0.4906
70 0.0000 0.0000 0.0000 0.0000 0.0000 0.0000
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Termination rates (continued):

Active Female Members - State Employees

Y ears of Service

Age 0 1 2 3 4 5+
20 0.3105 0.2823 0.2555 0.2285 0.2008 0.1628
25 0.2851 0.2424 0.2025 0.1671 0.1369 0.1164
30 0.2551 0.2057 0.1627 0.1257 0.0952 0.0805
35 0.2362 0.1821 0.1359 0.0979 0.0677 0.0513
40 0.2246 0.1690 0.1219 0.0846 0.0557 0.0326
45 0.2192 0.1649 0.1203 0.0858 0.0601 0.0317
50 0.2183 0.1682 0.1304 0.1013 0.0817 0.0575
55 0.2211 0.1777 0.1520 0.1314 0.1211 0.1174
60 0.2270 0.1930 0.1851 0.1758 0.1777 0.2119
65 0.2357 0.2135 0.2296 0.2375 0.2608 0.3638
70 0.0000 0.0000 0.0000 0.0000 0.0000 0.0000

Active Male Members - Teachers
Years of Service

Age 0 1 2 3 4 5+
20 0.2430 0.1142 0.0544 0.0318 0.0282 0.0456
25 0.1990 0.0947 0.0463 0.0242 0.0175 0.0267
30 0.1431 0.0789 0.0426 0.0217 0.0129 0.0154
35 0.1135 0.0727 0.0434 0.0232 0.0127 0.0096
40 0.1035 0.0752 0.0491 0.0289 0.0170 0.0103
45 0.1134 0.0870 0.0602 0.0391 0.0261 0.0194
50 0.1431 0.1085 0.0770 0.0537 0.0399 0.0391
55 0.1924 0.1399 0.0996 0.0730 0.0585 0.0709
60 0.2613 0.1813 0.1281 0.0967 0.0817 0.1146
65 0.3481 0.2317 0.1625 0.1263 0.1125 0.1794
70 0.0000 0.0000 0.0000 0.0000 0.0000 0.0000

ACTUARIAL INFORMATION - EMPLOYEESRETIREMENT SYSTEM
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Termination rates (continued):

Active Female Members - Teachers

Y ears of Service

Age 0 1 2 3 4 5+
20 0.0923 0.0912 0.0887 0.0784 0.0746 0.0705
25 0.0929 0.0822 0.0674 0.0541 0.0481 0.0512
30 0.1007 0.0753 0.0530 0.0386 0.0314 0.0359
35 0.1109 0.0723 0.0453 0.0294 0.0207 0.0233
40 0.1168 0.0724 0.0436 0.0264 0.0170 0.0151
45 0.1161 0.0746 0.0472 0.0297 0.0204 0.0142
50 0.1102 0.0783 0.0554 0.0388 0.0314 0.0244
55 0.0989 0.0831 0.0678 0.0535 0.0502 0.0484
60 0.0822 0.0889 0.0842 0.0735 0.0764 0.0862
65 0.0606 0.0958 0.1047 0.0999 0.1142 0.1469
70 0.0606 0.0000 0.0000 0.0000 0.0000 0.0000
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Retirement rates: Separate male and female rates, based on age. Sample rates are shown below:

Expected Retirements per 100 Lives

State Employees Teachers
Age Males Females Males Females

) ) ©) (4) ©)
45 10 10 10 5
46 10 10 10 6
47 10 10 10 7
48 10 10 10 8
49 10 10 10 10
50 15 10 16 12
51 15 10 18 14
52 15 10 20 16
53 15 10 22 18
54 15 10 24 20
55 15 15 26 22
56 16 16 28 24
57 17 17 30 26
58 18 18 33 28
59 20 20 36 30
60 25 20 40 35
61 10 15 20 15
62 25 30 25 25
63 15 20 20 20
64 15 25 15 25
65 25 30 25 35
66 20 25 20 25
67 20 25 20 25
68 20 25 20 25
69 20 25 20 25
70 100 100 100 100
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Other Assumptions
Percent married: 100% of employees are assumed to be married.

Age difference:  Male members are assumed to be three years older than their spouses, and female members are
assumed to be three years younger than their spouses.

Percent electing annuity on death (when eligible): All of the spouses of vested, married participants are assumed to
elect an annuity.

Percent electing deferred termination benefit: Vested terminating members are assumed to elect a refund or a
deferred benefit, whichever is more valuable at the time of termination.

Assumed age for commencement of deferred benefits:. Members electing to receive a deferred benefit are assumed
to commence receipt at the first age at which unreduced benefits are available.

Administrative expenses: The assumed investment return rate represents the anticipated net return after payment of
all investment and administrative expenses.

Inactive members: Liabilities for inactive members were approximated as a multiple of their member contribution
account balances. For nonvested members, the multiple was one, and for vested inactive members, the multiple was
between three and eight, depending on age and service.

Participant Data

Participant data was supplied on magnetic tape for active and inactive members and for members and beneficiaries
receiving benefits.

The data for an active members included birthdate, sex, equated date of hire, salary and employee contribu-tion
account balance. For retired members and beneficiaries, the data included date of birth, sex, spouse's date of birth
(where applicable), amount of monthly benefit, date of retirement, and a form of payment code.

Salary supplied for the current year was based on the earnings for the June preceding the valuation date. This salary
was adjusted by the salary increase rate for one year.

Assumptions were made to correct for missing, bad, or inconsistent data. These had no material impact on the results
presented.
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SUMMARY OF BENEFIT PROVISIONS

Effective Date and Authority: The Employees Retirement System of Rhode Isand (ERSRI) became effective on July 1, 1936 for
state employees and on July 1, 1949 for teachers. Benefits for state employees are described in Rhode Iland General Laws, Title
36, Chapters 8-10, and benefits for teachers are described in Rhode Island General Laws, Title 16, Chapters 15-17.

Plan Year: A twelve-month period ending June 30th.

Administration: ERSRI is administered by the Employees Retirement Board. However, the State Treasurer is responsible for the
investment of the trust assets, including the establishment of the asset allocation policy.

Type of Plan: ERSRI isaqualified governmental defined benefit retirement plan. Separate contribution rates are determined for
state employees and for teachers. For Governmenta Accounting Standards Board purposes, it is a cost-sharing multiple employ-
er plan.

Eligibility: Most Rhode Island state employees and certified public school teachers participate in ERSRI. State police officers,
state judges, and teachers and administrators in the public colleges and universities are covered by their own separate systems, and
are therefore excluded. Certain elected state officials are excluded unless they make an election to join ERSRI. Superintendents,
principals, business agents and other administrators participate as teachers. Non-certified public school employees, such as
teacher's aides, janitors, secretaries, and bus drivers, cannot participate in ERSRI, although they may be covered by the Municipal
Employees Retirement System (MERS) or a separate plan maintained by the town or city. Eligible employees become members
at their date of employment.

Employee Contributions: State employees generally contribute 8.75% of their salary per year, although members of the General
Assembly who elect to participate contribute 30.0% of salary per year. Teachers contribute 9.50% per year. The state "picks up”
the members' contributionsfor its employees under the provisions of Internal Revenue Code (IRC) Section 414(h). At their option,
the city or town employing a teacher may also pick up their members' contributions.

Salary: Salary includes the member's base earnings plus any payments under a regular longevity or incentive plan. Salary
excludes overtime, unused sick and vacation leave, severance pay, and other extraordinary compensation. Certain amounts that
are excluded from taxable wages, such as amounts sheltered under a Section 125 plan or amounts picked up by the employer under
IRC Section 414(h), are not excluded from saary.

Employer Contributions: For state employees, the state contributes an actuarially determined percentage of the member's salary.
For teachers, the state contributes 40% of the employer contribution rate and the city, town or other local employer contributes the
remaining 60%. (This basic 40-60 split is further adjusted, since the state bears the cost of repaying certain amounts taken from
the trust in the early 1990's.) Contributions determined in a given actuarial valuation go into effect two years after the actuaria
valuation.

Service: Employees receive credit for service while a member. In addition, a member may purchase credit for certain periods,
such as time spent teaching at a public school in another state, by making an additional contribution to purchase the additional
service. Specia rules and limits govern the purchase of additional service and the contribution required.

Final Average Compensation (FAC): The average of the member's highest three consecutive annual salaries. Monthly benefits
are based on one-twelfth of this amount.
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Retirement

Eligibility: All members are eligible for retirement on or after age 60 if they have credit for 10 years of service, or at any
ageif they have credit for 28 years of service. Correctional officers are aso eligible for retirement if they have reached age
50 and have credit for 20 years of service. Members of the General Assembly who elect to participate may are eligible for
retirement if they have reached age 55 and have credit for 8 years of service, or at any age if they have credit for 20 years
of service.

Monthly Benefit: For most state employees and for all teachers, the retirement benefit is a percentage of the member's
monthly FAC. This percentage is a function of the member's service, determined using the following schedule:

For Service In: Years Benefit Percentage Earned
The first 10 years of service 1-10 1.7% per year
The next 10 years of service 11-20 1.9% per year
The next 14 years of service 21-34 3.0% per year
The next 1 year of service 35 2.0% per year

The maximum benefit is 80% of FAC.

Correctional Officers receive a benefit computed under a different formula:

For Service In: Years Benefit Percentage Earned
The first 30 years of service 1-30 2.0% per year
The next 1 year of service 31 6.0% per year
The next 1 year of service 32 5.0% per year
The next 1 year of service 33 4.0% per year
The next 1 year of service 34 3.0% per year
The next 14 years of service 35 2.0% per year

The maximum benefit for correctional officersis aso 80% of FAC.

Finally, members of the General Assembly who €elect to participate receive $50 per month for each year of service, upto a
maximum benefit of $1,000 per month, i.e., a maximum of 20 years of service.
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Payment Form: Benefits are paid as a monthly life annuity. Optiona forms of payment are available; see below.

Death benefit: After retirement, death benefits are based on the form of annuity elected. If no option is elected, i.e., if pay-
ments are made as a life annuity, there is a minimum death benefit equal to the sum of the member's contributions without
interest, less the sum of the monthly benefit payments made before the member's death. In addition, alump-sum death ben-
efit is payable upon the death of any retired member, regardiess of option elected. Thislump sum is equal to a percentage
of the lump-sum death benefit that was available to the member at the time of retirement. The percentage is 100% in the
first year of retirement, 75% in the second year, 50% in the third year, and 25% in the fourth and subsequent years of retire-
ment. However, in no event will the lump sum death benefit be less than $4,000.

Disability Retirement

Eligibility: A member is eligible provided he/she has credit for at least five years of service or if the disability is work-
related.

Ordinary Disability Benefit: The benefit payable under the retirement formula, using FAC and service at the time of dis-
ability, but not less than 10 years of service.

Occupational Disability Benefit: An annual annuity equal to two-thirds of salary at the time of disability.

Payment Form: The disability benefit commences immediately upon the member's retirement. Benefits cease upon recov-
ery or reemployment. Disability benefits are payable as amonthly life annuity with a guarantee that, at the member's death,
the sum of the member's contributions plus interest as of the date of retirement will be paid in alump-sum to the member's
beneficiary. All alternative forms of payment except for the Social Security Option are permitted in the case of disability
retirement.

Deferred Termination Benefit

Eligibility: A member with at least ten years of service (eight years for members of the general Assembly) is vested.
A vested member who does not withdraw his’/her contributions from the fund is eligible for a deferred termination benefit.

Monthly Benefit: The monthly benefit is based on the retirement formula described above. Both FAC and service are
determined at the time the member leaves active employment. Benefits may commence at age 60 or at such earlier age that
the member has met the requirements for a retirement benefit.

Payment Form: The same as for Retirement above.

Death Benefit before retirement: A member who dies after leaving active service but before retiring is entitled to receive a
benefit as described below.

Death Benefit after Retirement: The same as for Retirement above.
Withdrawal (Refund) Benefit

Eligibility: All members leaving covered employment with less than ten years of service are eligible. Optionally, vested
members (those with ten or more years of service) may withdraw their accumulated contributions in lieu of the deferred
benefits otherwise due.

Benefit: The member who withdraws receives alump-sum payment of equal to the sum of his’her employee contributions.
No interest is credited on these contributions.
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Death Benefit of Active or Inactive Members

Eligibility: Death must have occurred while an active or an inactive, non-retired member.

Basic Benefit: Upon the death of a nonvested member, or upon the death of an inactive, vested member, or upon the death
of an active, unmarried member, arefund of the member's contributions (without interest) ispaid. Upon the death of avest-
ed, married, active member, the spouse may elect (i) the refund benefit described above, or (ii) alife annuity paid to the
spouse or beneficiary. The amount of the annuity is equa to the amount which would have been paid had the member
retired at the time of his death and elected the Joint and 100% Survivor option. If the member was not eligible for retire-
ment, the annuity benefit is reduced 6% per year from the date at which the member would have been eligible had he or she
remained in service.

Lump-sum Benefit: $800 per year of service, with a maximum benefit of $16,000 and a minimum of $4,000.

Accidental Duty-related Death Benefit: If amember dies asthe result of an accident whilein the course of his or her duties,
in lieu of the above benefits the member's spouse may elect to receive (i) arefund of all contributions made (including inter-
est), and (ii) an annual life annuity equal to 50% of the member's salary at the time of death. The annuity benefit stopswhen
the spouse remarries or dies, although it may be continued to any children under age 18 or to any dependent parents.

Optional Forms of Payment

In addition to alife annuity, ERSRI offers members these optional forms of payment on an actuarially equivalent basis:
Option 1 (Joint and 100% Survivor) - A life annuity payable while either the participant or his beneficiary is alive.

Option 2 (Joint and 50% Survivor) - A life annuity payable to the member while both the member and beneficiary
are alive, reducing to 50% of this amount if the member predeceases the beneficiary.

Social Security Option - An annuity paid at one amount prior to age 62, and at a reduced amount after age 62,
designed to provide alevel total income when combined with the member's age 62 Social Security benefit. Benefits
cease upon the member's death.

Actuarial equivalence is based on tables adopted by the Employees Retirement Board.

Post-retirement Benefit Increase

Members receive a 3% compound increase in their retirement benefit each year, beginning in January of the year in which
the member reaches the third anniversary of retirement. Thisincreaseis not tied in any way to actual increases in the cost
of living.
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PLAN NET ASSETS
(Assets at Market or Fair Value)

Item

June 30, 2000

June 30, 1999

@

A. Total ERSRI assets

1.

2.

Cash and cash equivalents

Receivables:

a Employer and member contributions
b. Due from state for teachers

C. Net investment income and other

d. Total receivables

Investments

a Short-term investment fund
b. Pooled trust

(o Plan specific investments
d. Tota

Total assets

Liabilities

a Cash Overdraft

b Benefits payable

(o Accounts and vouches payable
d Total liabilities

Total market value of assets available for benefits
Total (Item 4 - Item 5)

B. Breakdown
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State employees

Teachers

Teachers survivors benefits
Reserve for certain employees
Tota

2

$ 317,943
$ 15,987,662
8,555,891
1,542,819
$ 26,086,372

$ 4,442,089

6,098,620,862
27,445,150

$ 6,130,508,101

$ 6,156,912,416

$ -

3,462,358

$ 3,462,358

$ 6,153,450,058

$ 2,375,631,073

3,570,250,175
207,568,810

$ 6,153,450,058

3)

$ =
$ 15838431
6,514,467
88,209

$ 22,441,107
$ 193,022
5,683,181,388
27,786,464

$ 5,711,160,874

$ 5,733,601,981

$ 6,785,725
653,985
3,613,809

$ 11,053,519
$ 5,722,548,462

$ 2,228,766,512
3,303,567,692
190,214,258

$ 5,722,548,462

59



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

60

RECONCILIATION OF PLAN NET ASSETS

Item

Y ear Ending 06/30/2000

State Employees

Teachers

D

1 Market value of assets at beginning of year
Reserve for certain employees
Adjusted market value of assets at BOY

2. Contributions

Members
Legidlative

State

Local employers
Service purchases
Tota

~Po0Tw

3. Investment earnings, net of investment
and administrative expenses

4. Expenditures for the year

Benefit payments

Cost-of -living adjustments
Post-retirement death benefits
Pre-retirement death benefits
Social security supplements
Supplementa pensions
Refunds

Total expenditures

S "o o0 T

5. Transfers and other adjustments

6. Market value of assets at end of year
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$ 2,228,766,512

$ 2,228,766,512

$  45334,753
75
44,386,071

890,018
$ 90,610,917

$ 194,597,488

$(100,219,646)
(27,317,743)
(1,688,643)
(291,200)
(4,480,149)
(238,915)

(4,452,882)
$ (138,689,178)

$ 345,334

$ 2,375,631,073

©)

$ 3,303,567,692

$ 3,303,567,692

$ 64,314,209
40,719,407
58,577,011

1,199,025

$ 164,809,652

$ 299,247,232

©

(150,410,469)
(32,255,431)
(691,467)
(65,600)
(12,480,672)
(683,888)

(1,445,589)
$ (198,033,116)

$ 658,713

$ 3,570,250,173
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ANALYSIS OF CHANGE IN EMPLOYER COST

Basis State Employees Teachers
) ) ©)
1 Employer fiscal 2002 cost 5.59% 9.95%
2. Impact of changes, gains and losses
a Liability experience (gain)/loss 0.34% 0.39%
b. Asset experience (gain)/loss -0.15% -0.20%
(o Assumption changes 1.90% 1.83%
d. Asset method change N/A N/A
e Changesin provisions N/A N/A
f. Tota 2.09% 2.02%
3. Employer fiscal 2003 cost 7.68% 11.97%
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“It is the express intention of the legislature by the passage of this chapter to provide
an actuarially financed retirement system for municipal employees, properly integrated
with the federal Social Security Act, to the end that adequate benefits may be estab-
lished for the employees of any municipality who become superannuated or other inca-
pacitated while in service, and whereby the employees may be assisted in accumulating
reserves for themselves and their dependents to satisfactorily meet the conditions inci-
dent to old age, death, disability, and termination of the employees, in the interest of
maintaining and promoting efficiency and economy in the administration of govern-
ment.”

—=Section One of Chapter 2784 of the Public Laws of 1951
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Municipal Employees” Retirement System
40 Fountain Street, First Floor
Providence, BRI 02903-1854

Diear Moembers of the Board:
Subjeel: Actuarial Valuation as of June 30, 20080

This is the June 38, 2000 actuarial valuation of the Municipal Emplovees’ Retirernent Sysiem
{(MERS). Separate lizbilities and contribution rates are determined for cach of the
participating units. Valuations are prepared annually as of June 30, the Jast day of the plan
YEar,

TInder Rhode Island General Laws, the employer contribution rates for the unils participating
within MERS are cettified annually by the Employees” Refirement Board. These rates are
determined actuarially, based on the plan provisions in effect as of the valuation date and the
actuarial assumptions and methodology adopted by the Board. The Board's current policy is
that the contribution rates determined by 2 given actuarial valuation become effective two
vears afler the valuation date. For example, the rates determined by this June 30, 2000
actuarial valuation will be applicable for the year beginning July 1, 2002 and ending jane 30,
2003,

Financing objectives and funding policy

The actuarial cost method and the amortization periods are set by board policy. The entry age
cost method 1s used. (This method is different from the frozen enlry age method specified by
statute for the other Rhode Island retirement systems: the Ewployees” Retirement System of
Rhode [sland, the Judicial Retivement Benefit Trust, and the State Police Retiroment Benelit
Trust.) Pach MERS unit contributes the employer normal cost plus an amount reguired to
amortize the unfunded actuarial acerued lability {UAAL). The smortization cost is actually
the sum of two pieces: (1) the initial UAAL at the adoption of MERS {0y from June 38, 1988,
if later), 15 amortized in level pavments over a 25-year closed period, and {ii) any subsequent
gains, losses or other changes are amortized us a level percentage of the payroll for current
active members. This approach should produce relatively level confribution rates over lime,



Members of the Board W
June 6, 2001

Page2

Progress toward realization of financing objectives

The funded ratio (the ratio of the actuarial vatue of assets to the actuarial acorued liability) 15 a
standard measure of a plan’s funded status. In the absence of benefit improvements, it should
ncrease over time, until it reaches 100%. The funded ratio of the average unit in MERS is
nearly 125%.

In addition, the employer contribution rates decreased or remained level for most units. Of the
109 participating units, only 25 had rate increases. The employer required contribution rate
remained unchanged, as compared to last year's valuation rate, for the average General
Employee Unit and increased from 5.68% to 5.74% of covered payroll for the average Police
& Fire Unit,

Benefit provisions

The benefit provisions reflected in this valuation are those which were in effect on
June 30, 2000. The benefit provisions are summmarized in Appendix B.

Assumptions and metheds

The actuarial assumptions have been changed as a result of the experience study approved by
the Board on May 9, 2001, The actuarial methods remain unchanged from the prior valuation.
These assumptions and method are described in Appendix A.

Diata

The System’s staff supplied member data for retired, active and inactive members as of June
30, 2000. We did not audit this data, but we did apply a number of tests to the data, and we
concluded that it was reasonable and consistent with the prior year's data, The System’s staff
also supplied agset data as of June 30, 2000.

Certification

All of our work conforms with generally accepted actuarial principles and practices, and with
the Actuarial Standards of Practice issued by the Actuarial Standards Board. In our opinion,
our caleulations also comply with the requirements of Rhode Island state law and, where
applicable, the Intemal Revenue Code, ERISA, and the Statements of the Governmental
Accounting Standards Board.
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The undersigned are independent achuaries. All are Members of the Society of Actuaries and
Members of the American Academy of Actuaries, and all are experienced in performing
valuations for large public relirement systems,

Sincerely,

&@Mw S Kﬂuﬁ&.

. Leonora Kwan, ASA, MAAA
Actuary

Joim g Garret{, ASA, MAAA
Actuary

4 He g (R

W, Michael Carter, FSA, MAAA
Vice President
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GASB 25 AND FUNDING PROGRESS

Accounting requirements for MERS are set by Governmental Accounting Standards Board Statement No. 25 (GASB 25). The
Schedule of Funding Progress tables on pages 75-78 show a summary of the funded ratios and other information for MERS as of
June 30, 2000.

GASB 25 requires that plans calculate an Annual Required Contribution (ARC), and, if actual contributions received are less than
the ARC, this must be disclosed. The ARC must be calculated in accordance with certain parameters. In particular, it must include
a payment to amortize the unfunded actuarial accrued liability. This amortization payment eventually will have to be computed
using a funding period no greater than 30 years, but a 40-year maximum amortization period may be used during a ten-year tran-
sition period. Further, the amortization payment included in the ARC may be computed as a level amount, or it may be comput-
ed as an amount that increases with payroll. However, if payments are computed on alevel percent of payroll approach, the pay-
roll growth assumption may not anticipate future membership growth.

For MERS, the calculated contribution rate shown in the Contribution Rates tables on pages 68-71 isthe ARC. The Equivalent
Single Amortization Period tables on pages 79-81 demonstrate that the average amortization period is less than the maximum peri-
od alowed under GASB for all MERS units.

CONTRIBUTION RATES

The employer contribution rates for MERS are determined actuarially. The rates determined in this valuation become effective
two years after the valuation date, i.e., as of July 1, 2002.

The rate consists of two pieces: the normal cost rate and the amortization rate. The unfunded actuarial accrued liability is divid-
ed into two pieces: the unamortized initial base and the balance. The balance is the accumulation of all subsequent experience
gaing/losses, changes in plan provisions, changes in actuarial assumptions, etc. The unamortized initial base is amortized as level
payments over the 25-year period from June 30, 1988 (or the date the unit joined MERS, if later). The balance is amortized as a
level percentage of pay for the current group of active participants.

The Contribution Ratestables on pages 68-71 show the member contribution rate, the employer normal cost rate, amortization rate
and the total employer contribution rate. These rates are applicable to the fiscal year ending June 30, 2003. The Comparison of
Employer Contribution Rates tables on pages 72-74 compare the total employer contribution rate with those rates determined in
the two prior actuaria valuations. Finaly, the Schedule of Funding Progress tables on pages 75-78 show the components used to
determine the employer contribution rate in dollar amounts.
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CONTRIBUTION RATES
FOR FISCAL YEAR ENDING JUNE 30, 2003

Employer Rate
Unit Member Employer Amortization
Number Unit Code(s) Rate Normal Cost Rate Tota
(D ) 3 (4) ©) (6) (7)
General Employee Units
3001 Barrington 6.00% 3.40% (25.40%) 0.00%
3002 Bristol B 7.00% 2.40% (11.99%) 0.00%
3003 Burrillville C 7.00% 4.08% (20.63%) 0.00%
3004 Central Falls 6.00% 1.75% 8.95% 10.70%
3005 Charlestown C 7.00% 2.66% 3.11% 5.77%
3007 Cranston B 7.00% 3.73% (20.62%) 0.00%
3008 Cumberland 6.00% 2.84% (1.70%) 1.14%
3009 East Greenwich 6.00% 2.58% (31.57%) 0.00%
3010 East Providence B 7.00% 3.40% 1.23% 4.63%
3011 Exeter/West Greenwich B 7.00% 4.48% 2.58% 7.06%
3012 Foster 6.00% 2.96% (2.19%) 0.77%
3013 Glocester C 7.00% 4.06% (0.35%) 3.71%
3014 Hopkinton C 7.00% 4.11% (16.64%) 0.00%
3015 Jamestown C 7.00% 3.25% (2.91%) 0.34%
3016 Johnston C 7.00% 3.81% (8.01%) 0.00%
3017 Lincoln 6.00% 3.76% (3.07%) 0.69%
3019 Middletown C2 7.00% 3.08% 5.09% 8.17%
3021 Newport B 7.00% 2.93% (2.54%) 0.39%
3022 New Shoreham B 7.00% 3.17% (3.41%) 0.00%
3023 North Kingstown C 7.00% 3.90% (4.47%) 0.00%
3024 North Providence 6.00% 2.38% (20.50%) 0.00%
3025 North Smithfield B 7.00% 4.53% (33.43%) 0.00%
3026 Pawtucket C 7.00% 2.97% (11.46%) 0.00%
3027 Union Fire District 6.00% 1.19% 1.87% 3.06%
3029 Richmond 6.00% 3.43% (4.77%) 0.00%
3030 Scituate B 7.00% 3.53% (6.78%) 0.00%
3031 Smithfield 6.00% 3.05% (26.75%) 0.00%
3032 South Kingstown B 7.00% 3.57% (14.75%) 0.00%
3033 Tiverton 6.00% 3.14% (41.45%) 0.00%
3034 Warren C 7.00% 3.28% 0.04% 3.32%
3036 Westerly 6.00% 1.10% 267.31% 268.41%
3037 West Greenwich 6.00% 2.85% (1.91%) 0.94%
3039 Woonsocket B 7.00% 3.59% (28.94%) 0.00%
3040 Chariho School District 6.00% 2.83% (5.18%) 0.00%
3041 Foster/Glocester B 7.00% 4.67% 5.10% 9.77%
3042 Tiogue Fire & Lighting C 7.00% 1.91% 9.94% 11.85%
3043 Narragansett Housing 6.00% 0.60% (1.14%) 0.00%
3045 Coventry Lighting District C 7.00% 3.22% 3.82% 7.04%
3046 Hope Valley Fire C 7.00% 4.31% (9.84%) 0.00%
3050 East Greenwich Housing C 7.00% 4.25% 19.31% 23.56%
3051 Cranston Housing C 7.00% 4.65% (11.80%) 0.00%
3052 East Providence Housing B 7.00% 5.01% (18.19%) 0.00%
3053 Pawtucket Housing B 7.00% 3.49% (37.75%) 0.00%
3056 Cumberland Housing C 7.00% 4.31% (7.83%) 0.00%
3057 Lincoln Housing B 7.00% 5.56% (58.68%) 0.00%
3059 Bristol Housing 6.00% 1.59% (54.77%) 0.00%
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CONTRIBUTION RATES
FOR FISCAL YEAR ENDING JUNE 30, 2003

Employer Rate
Unit Member Employer Amortization
Number Unit Code(s) Rate Normal Cost Rate Tota
(D ) ©) (4) ©) (6) (7)
General Employee Units
3065  Burrillville Housing 6.00% .32% (45.36%) 0.00%
3066 North Providence Housing B 7.00% 5.74% 0.35% 6.09%
3067 East Smithfield Water C 7.00% 5.42% (34.61%) 0.00%
3068 Greenville Water 6.00% 1.22% (25.71%) 0.00%
3069 Newport Housing C 7.00% 5.35% (21.39%) 0.00%
3071 Warren Housing B 7.00% 5.02% (42.55%) 0.00%
3072 Johnston Housing 6.00% 1.46% (21.43%) 0.00%
3077 Tiverton Local 2670A C 7.00% 4.79% (17.66%) 0.00%
3078 Barrington DPW C 7.00% 1.91% (33.14%) 0.00%
3079 Coventry Housing 6.00% 3.00% (12.65%) 0.00%
3080 South Kingstown Housing C 7.00% 6.45% 1.09% 7.54%
3083 West Warwick Housing B 7.00% 4.41% (10.78%) 0.00%
3084 Smithfield Housing 6.00% 1.68% (9.78%) 0.00%
3096 Central Falls Housing 6.00% 3.65% (2.43%) 1.22%
3098 Lime Rock Administrative Services 6.00% 2.41% 0.57% 2.98%
3099 Central Falls Schools C 7.00% 4.17% (3.01%) 1.16%
3100 Bristol/Warren Schools B 7.00% 4.54% (12.92%) 0.00%
General Employee Units Averages 6.63% 3.42% (12.81%) 0.00%
Police & Fire Units
4016 Johnston Fire D,2 8.00% 10.23% 0.19% 10.42%
4029 Richmond Fire District 7.00% 6.24% (1.13%) 5.11%
4031 Smithfield Police C2 8.00% 6.71% (0.03%) 6.68%
4042 Valley Falls Fire D 8.00% 9.64% 8.05% 17.69%
4046 Lime Rock Fire 3
4047 North Smithfield Voluntary Fire D 8.00% 11.19% (16.18%) 0.00%
4050 East Greenwich Fire CD 9.00% 10.83% (4.14%) 6.69%
4054 East Greenwich Police CD 9.00% 14.16% (14.64%) 0.00%
4055 North Kingstown Fire CD 9.00% 13.68% (3.83%) 9.85%
4056 North Kingstown Police CD 9.00% 10.69% (10.34%) 0.35%
4057 Harris Fire Department C 8.00% 7.70% 23.38% 31.08%
4058 North Providence Fire D 8.00% 8.11% (7.15%) 0.96%
4059 Barrington Fire (25) C 8.00% 8.76% (1.16%) 7.60%
4060 Barrington Police D 8.00% 7.64% (4.01%) 3.63%
4061 Barrington Fire (20) CD 9.00% 11.48% (59.10%) 0.00%
4062 Warren Police CD 9.00% 10.18% 1.51% 11.69%
4063 South Kingstown Police B,1 9.00% 6.78% (34.49%) 0.00%
4064 Primrose Volunteer Fire B,D 9.00% 10.19% (12.33%) 0.00%
4073 Scituate Police 3
4076 North Smithfield Police CD 9.00% 13.16% (8.88%) 4.28%
4077 Tiverton Fire D 8.00% 9.00% (25.81%) 0.00%
4082 Foster Police CD 9.00% 12.55% (10.26%) 2.29%
4085 Woonsocket Police CD 9.00% 12.71% (4.13%) 8.58%
4086 Charlestown Police CD 9.00% 11.15% 9.81% 20.96%
4087 Hopkinton Police CD 9.00% 15.71% (7.80%) 7.91%

70 ACTUARIAL INFORMATION - MUNICIPAL EMPLOYEESRETIREMENT SYSTEM
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CONTRIBUTION RATES
FOR FISCAL YEAR ENDING JUNE 30, 2003

Employer Rate
Unit Member Employer Amortization
Number Unit Code(s) Rate Normal Cost Rate Tota
(D ) 3 (4) ©) (6) (7)
Police & Fire Units

4088 Glocester Police CD 9.00% 12.75% (2.76%) 9.99%
4089 West Greenwich Police/Rescue D 8.00% 8.89% (1.19%) 7.70%
4090 Burrillville Police CD 9.00% 13.18% 2.02% 15.20%
4091 Cumberland Rescue CD 9.00% 12.57% (0.83%) 11.74%
4092 Washington Fire D 8.00% 10.09% 0.10% 10.19%
4093 Woonsocket Fire CD 9.00% 13.18% (2.50%) 10.68%
4094 Bristol Fire 7.00% 7.36% (16.32%) 0.00%
4095 Cumberland Hill Fire CD 9.00% 8.50% 0.01% 8.51%
4096 Bristol Police CD 9.00% 14.61% (2.09%) 12.52%
4098 Coventry Fire D 8.00% 10.03% 4.40% 14.43%
4099 South Kingstown EMT CD 9.00% 13.84% (2.11%) 11.73%
4100 Tiogue Fire 7.00% 5.75% 9.88% 15.63%
4101 North Cumberland D 8.00% 9.67% 2.47% 12.14%
4102 Central Coventry Fire D 8.00% 9.35% 2.07% 11.42%
4103 Hopkins Hill Fire D 8.00% 9.96% (3.27%) 6.69%
4104 Cranston Police CDh/4 10.00% 14.30% 1.34% 15.64%
4105 Cranston Fire CDh/4 10.00% 13.75% 1.63% 15.38%
4106 Cumberland Fire B,D 9.00% 12.31% 7.36% 19.67%
4107 Lincoln Rescue 7.00% 5.31% (3.34%) 1.97%
4108 New Shoreham Police B 8.00% 6.59% 2.37% 8.96%
4109 Warren Fire D 8.00% 11.69% 34.86% 46.55%
Police & Fire Units Averages 8.48% 11.46% (5.67%) 5.79%
All MERS UNITS AVERAGES 7.39% 5.03% (11.36%) 0.00%

B - Municipality has adopted COLA Plan B
C - Municipality has adopted COLA Plan C

D - Municipality has adopted the "20-year" optional Police & Fire Plan
1 - SKKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of salary

for service on or after July 1, 1993.
2 - New unit in 2000 valuation.
3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

COMPARISON OF EMPLOYER CONTRIBUTION RATES

June 30, 2000 June 30, 1999 June 30, 1998
Actuaria Actuarial Actuarial

Unit Vauation Vauation Vauation
Number Unit Code(s) for FY 2003 for FY 2002 for FY 2001

(D ) ©) 4) ©) (6)

General Employee Units

3001 Barrington 0.00% 0.00% 0.00%
3002 Bristol B 0.00% 0.00% 0.00%
3003 Burrillville C 0.00% 0.00% 0.00%
3004 Central Falls 10.70% 11.27% 13.20%
3005 Charlestown C 5.77% 7.45% 8.76%
3007 Cranston B 0.00% 0.00% 0.00%
3008 Cumberland 1.14% 0.83% 1.28%
3009 East Greenwich 0.00% 0.00% 0.00%
3010 East Providence B 4.63% 3.40% 2.51%
3011 Exeter/West Greenwich B 7.06% 4.78% 0.00%
3012 Foster 0.77% 2.53% 3.33%
3013 Glocester C 3.71% 5.31% 6.43%
3014 Hopkinton C 0.00% 0.00% 0.00%
3015 Jamestown C 0.34% 0.00% 0.00%
3016 Johnston C 0.00% 0.00% 0.00%
3017 Lincoln 0.69% 3.82% 6.06%
3019 Middletown Cz2 8.17% 0.32% 6.06%
3021 Newport B 0.39% 0.32% 0.82%
3022 New Shoreham B 0.00% 2.41% 0.77%
3023 North Kingstown C 0.00% 0.00% 0.36%
3024 North Providence 0.00% 0.00% 0.00%
3025 North Smithfield B 0.00% 0.00% 0.00%
3026 Pawtucket C 0.00% 0.00% 0.00%
3027 Union Fire District 3.06% 6.76% 6.79%
3029 Richmond 0.00% 0.00% 0.00%
3030 Scituate B 0.00% 0.00% 0.00%
3031 Smithfield 0.00% 0.00% 0.00%
3032 South Kingstown B 0.00% 0.00% 0.00%
3033 Tiverton 0.00% 0.00% 0.00%
3034 Warren C 3.32% 1.41% 1.23%
3036 Westerly 268.41% 226.16% 140.27%
3037 West Greenwich 0.94% 0.50% 4.21%
3039 Woonsocket B 0.00% 0.00% 0.00%
3040 Chariho School District 0.00% 0.00% 0.00%
3041 Foster/Glocester B 9.77% 9.21% 10.10%
3042 Tiogue Fire & Lighting C 11.85% 16.02% 13.63%
3043 Narragansett Housing 0.00% 0.40% 1.36%
3045 Coventry Lighting District C 7.04% 0.00% 0.00%
3046 Hope Valley Fire C 0.00% 0.00% 0.00%
3050 East Greenwich Housing C 23.56% 21.97% 14.84%
3051 Cranston Housing C 0.00% 0.00% 0.00%
3052 East Providence Housing B 0.00% 0.00% 0.00%
3053 Pawtucket Housing B 0.00% 0.00% 0.00%
3056 Cumberland Housing C 0.00% 0.00% 0.00%
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COMPARISON OF EMPLOYER CONTRIBUTION RATES

June 30, 2000

June 30, 1999

June 30, 1998

Actuarial Actuarial Actuarial
Unit Valuation Valuation Valuation
Number Unit Code(s) for FY 2003 for FY 2002 for FY 2001
«y 2 ©) 4) ) (6)
General Employee Units
3057 Lincoln Housing B 0.00% 0.00% 0.00%
3059 Bristol Housing 0.00% 0.00% 0.00%
3065 Burrillville Housing 0.00% 0.00% 0.00%
3066 North Providence Housing B 6.09% 0.00% 0.00%
3067 East Smithfield Water C 0.00% 0.00% 0.00%
3068 Greenville Water 0.00% 0.00% 0.00%
3069 Newport Housing C 0.00% 0.00% 0.00%
3071 Warren Housing B 0.00% 0.00% 0.00%
3072 Johnston Housing 0.00% 0.00% 0.00%
3077 Tiverton Local 2670A C 0.00% 0.00% 0.00%
3078 Barrington DPW C 0.00% 0.00% 0.00%
3079 Coventry Housing 0.00% 0.00% 0.00%
3080 South Kingstown Housing C 7.54%
3083 West Warwick Housing B 0.00% 0.00% 0.00%
3084 Smithfield Housing 0.00% 0.13% 0.83%
3096 Central Falls Housing 1.22% 2.32% 3.97%
3098 Lime Rock Administrative Services 2.98% 0.88% 1.91%
3099 Central Falls Schools C 1.16% 3.01% 4.60%
3100 Bristol/Warren Schools B 0.00% 0.00% 0.00%
General Employee Units Average 0.00% 0.00% 0.00%
Police & Fire Units
4016 Johnston Fire D,2 10.42%
4029 Richmond Fire District 5.11% 5.94% 5.57%
4031 Smithfield Police C2 6.68%
4042 Valley Falls Fire D 17.69% 21.88% 23.72%
4046 Lime Rock Fire 3
4047 North Smithfield Voluntary Fire D 0.00% 1.74% 0.00%
4050 East Greenwich Fire CD 6.69% 4.74% 4.94%
4054 East Greenwich Police CD 0.00% 0.00% 0.00%
4055 North Kingstown Fire CD 9.85% 1.96% 0.00%
4056 North Kingstown Police C.D 0.35% 0.00% 0.00%
4057 Harris Fire Department C 31.08% 11.05% 12.36%
4058 North Providence Fire D 0.96% 0.00% 1.03%
4059 Barrington Fire (25) C 7.60% 8.89% 4.65%
4060 Barrington Police D 3.63% 10.44% 2.48%
4061 Barrington Fire (20) CD 0.00% 0.00% 0.00%
4062 Warren Police C.D 11.69% 13.41% 13.46%
4063 South Kingstown Police B,1 0.00% 0.00% 0.00%
4064 Primrose Volunteer Fire B,D 0.00% 0.00% 0.00%
4073 Scituate Police 3
4076 North Smithfield Police CD 4.28% 3.56% 0.54%
4077 Tiverton Fire D 0.00% 0.00% 0.00%
4082 Foster Police C.D 2.29% 0.00% 0.00%
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

COMPARISON OF EMPLOYER CONTRIBUTION RATES

June 30, 2000 June 30, 1999 June 30, 1998
Actuarial Actuarial Actuarial
Unit Vauation Vauation Vauation
Number Unit Code(s) for FY 2003 for FY 2002 for FY 2001
(D ) ©) 4) ©) (6)
Police & Fire Units
4085 Woonsocket Police CD 8.58% 9.18% 9.95%
4086 Charlestown Police CD 20.96% 19.67% 24.67%
4087 Hopkinton Police CD 7.91% 5.34% 7.54%
4088 Glocester Police CD 9.99% 9.19% 10.12%
4089 West Greenwich Police/Rescue D 7.70% 9.56% 13.20%
4090 Burrillville Police CD 15.20% 15.63% 16.14%
4091 Cumberland Rescue CD 11.74% 10.92% 4.69%
4092 Washington Fire D 10.19% 7.08% 9.10%
4093 Woonsocket Fire CD 10.68% 10.91% 12.01%
4094 Bristol Fire 0.00% 0.00% 0.00%
4095 Cumberland Hill Fire CD 8.51% 10.67% 17.19%
4096 Bristol Police CD 12.52% 14.65% 36.96%
4098 Coventry Fire D 14.43% 17.39% 0.80%
4099 South Kingstown EMT CD 11.73% 12.37% 13.53%
4100 Tiogue Fire 15.63% 17.24% 17.30%
4101 North Cumberland D 12.14% 14.22% 15.53%
4102 Central Coventry Fire D 11.42% 12.48% 11.44%
4103 Hopkins Hill Fire D 6.69% 7.93% 4.89%
4104 Cranston Police Ch4 15.64% 21.12% 16.51%
4105 Cranston Fire Ch4 15.38% 21.18% 19.32%
4106 Cumberland Fire B,D 19.67% 20.04% 2.55%
4107 Lincoln Rescue 1.97% 3.12% 3.53%
4108 New Shoreham Police B 8.96% 10.21% 10.45%
4109 Warren Fire D 46.55% 45.72% 48.30%
Police & Fire Units Average 5.79% 5.68% 5.41%
ALL MERS UNITS AVERAGE 0.00% 0.00% 0.00%

B - Municipality has adopted COLA Plan B

C - Municipality has adopted COLA Plan C

D - Municipality has adopted the "20-year" optional Police & Fire Plan

1 - SKKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of
salary for service on or after July 1, 1993.

2 - New unit in 2000 valuation.

3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.

74 ACTUARIAL INFORMATION - MUNICIPAL EMPLOYEESRETIREMENT SYSTEM



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

SCHEDULE OF FUNDING PROGRESS

Actuaria Unfunded
Actuaria Accrued Actuaria Funded Annua
Unit Value of Liability Accrued Liability Ratio Covered UAAL as % of
Number  Unit Code(s) Assets (AVA) (AAL) (UAAL) (5) - (4 (D/(5) Payroll Payroll(6)/(8)
D @) ©) (4) (5) (6) (7) (8) 9)
General Employee Units
3001 Barrington 18,095,998 11,292,451 (6,803,547) 160.2% 3,615,830 (188.2%)
3002 Bristol B 13,936,533 11,437,615 (2,498,918) 121.8% 2,716,763 (92.0%)
3003 Burrillville C 17,990,278 11,912,294 (6,077,984) 151.0% 3,954,131 (153.7%)
3004 Centra Falls 2,841,658 3,749,443 907,785 75.8% 1,202,787 75.5%
3005 Charlestown C 2,087,016 2,377,882 290,866 87.8% 1,065,701 27.3%
3007 Cranston B 116,320,955 84,889,059 (31,431,896) 137.0% 20,538,476 (153.0%)
3008 Cumberland 15,319,153 14,583,007 (736,146) 105.0% 5,956,516 (12.4%)
3009 East Greenwich 18,343,283 9,662,229 (8,681,054) 189.8% 3,829,231 (226.7%)
3010 East Providence B 59,480,547 60,729,414 1,248,867 97.9% 13,789,177 9.1%
3011 Exeter/West Greenwich B 3,954,906 4,322,374 367,468 91.5% 1,853,869 19.8%
3012 Foster 1,959,885 1,784,412 (175,473) 109.8% 758,309 (23.1%)
3013 Glocester C 3,245,330 3,203,504 (41,826) 101.3% 1,477,587 (2.8%)
3014 Hopkinton C 2,441,720 1,445,672 (996,048) 168.9% 795,719 (125.2%)
3015 Jamestown C 5,778,638 5,349,045 (429,593) 108.0% 1,901,646 (22.6%)
3016 Johnston C 28,081,824 23,331,777 (4,750,047) 120.4% 7,733,061 (61.4%)
3017 Lincoln 644,597 545,722 (98,875) 118.1% 475,715 (20.8%)
3019 Middletown C2 2,069,707 2,718,728 649,021 76.1% 1,174,209 55.3%
3021 Newport B 42,186,744 40,314,770 (1,871,974) 104.6% 9,736,206 (19.2%)
3022 New Shoreham B 2,417,419 2,108,964 (308,455) 114.6% 1,272,518 (24.2%)
3023 North Kingstown C 27,773,145 25,079,454 (2,693,691) 110.7% 8,377,608 (32.2%)
3024 North Providence 23,939,536 14,944,127 (8,995,409) 160.2% 5,749,097 (156.5%)
3025 North Smithfield B 11,853,227 6,820,272 (5,032,955) 173.8% 2,152,762 (233.8%)
3026 Pawtucket C 84,948,606 70,496,696 (14,451,910) 120.5% 17,523,129 (82.5%)
3027 Union Fire District 104,155 114,022 9,867 91.3% 82,587 11.9%
3029 Richmond 1,024,030 836,071 (187,959) 122.5% 495,827 (37.9%)
3030 Scituate B 8,399,335 7,404,337 (994,998) 113.4% 2,075,867 (47.9%)
3031 Smithfield 18,608,131 10,510,899 (8,097,232) 177.0% 4,241,794 (190.9%)
3032 South Kingstown B 29,765,086 20,960,897 (8,804,189) 142.0% 7,862,461 (112.0%)
3033 Tiverton 9,813,703 5,369,495 (4,444,208) 182.8% 1,643,899 (270.3%)
3034 Warren C 5,043,521 5,046,545 3,025 99.9% 1,114,250 0.3%
3036 Westerly 696,029 1,223,603 527,574 56.9% 45,938 1148.4%
3037 West Greenwich 1,185,218 1,111,751 (73,467) 106.6% 521,343 (14.1%)
3039 Woonsocket B 57,492,491 36,424,337 (21,068,154) 157.8% 9,910,462 (212.6%)
3040 Chariho School District 7,053,450 5,816,515 (1,236,935) 121.3% 3,160,840 (39.1%)
3041 Foster/Glocester B 3,003,528 3,350,062 346,534 89.7% 1,002,981 34.6%
3042 Tiogue Fire & Lighting C 37,311 45,266 7,955 82.4% 8,246 96.5%
3043 Narragansett Housing 109,671 100,942 (8,729) 108.6% 94,554 (9-2%)
3045 Coventry Lighting Dist. C 984,816 1,040,992 56,176 94.6% 147,616 38.1%
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

SCHEDULE OF FUNDING PROGRESS

Actuarial Unfunded
Actuarial Accrued Actuarial Funded Annual
Unit Value of Liability Accrued Liability Ratio Covered UAAL as % of
Number  Unit Code(s) Assets (AVA) (AAL) (UAAL) (5) - (4 (A/(5) Payroll Payroll(6)/(8)
) 2 ©) 4 ©) (6) (7) 8 ©)
General Employee Units
3046 Hope Valley Fire C 173,547 146,369 (27,178) 118.6% 77,089 (35.3%)
3050 East GreenwichHsg C 102,120 302,264 200,144 33.8% 145,297 137.7%
3051 Cranston Housing C 2,608,099 2,063,010 (545,089) 126.4% 543,207 (100.3%)
3052 East ProvidenceHsy B 2,098,296 1,530,927 (567,369) 137.1% 464,353 (122.2%)
3053 Pawtucket Housing B 8,920,799 4,526,578 (4,394,221) 197.1% 1,530,802 (287.1%)
3056 Cumberland Housing C 902,583 650,007 (252,576) 138.9% 416,310 (60.7%)
3057 Lincoln Housing B 1,342,889 974,010 (368,879) 137.9% 104,780 (352.1%)
3059 Bristol Housing 1,494,724 730,632 (764,092) 204.6% 258,290 (295.8%)
3065 Burrillville Housing 657,168 308,184 (348,984) 213.2% 122,049 (285.9%)
3066 North ProvidenceHsy B 915,334 921,114 5,780 99.4% 231,059 2.5%
3067 East Smithfield Water C 593,952 312,331 (281,621) 190.2% 165,863 (169.8%)
3068 Greenville Water 754,453 364,875 (389,578) 206.8% 178,624 (218.1%)
3069 Newport Housing C 5,344,048 3,120,677 (2,223,371) 171.2% 1,450,554 (153.3%)
3071 Warren Housing B 1,047,488 663,605 (383,883) 157.8% 191,247 (200.7%)
3072 Johnston Housing 825,080 535,199 (289,881) 154.2% 256,738 (112.9%)
3077 Tiverton Local 2670A C 2,419,106 1,658,324 (760,782) 145.9% 589,061 (129.2%)
3078 Barrington DPW C 5,331,125 2,921,864 (2,409,261) 182.5% 959,292 (251.1%)
3079 Coventry Housing 780,238 449,350 (330,888) 173.6% 296,408 (111.6%)
3080 South KingstownHsg C 52,949 60,375 7,426 87.7% 71,739 10.4%
3083 West Warwick Housing B 813,521 638,486 (175,035) 127.4% 220,869 (79.2%)
3084 Smithfield Housing 159,430 89,953 (69,477) 177.2% 75,630 (91.9%)
3096 Central Falls Housing 1,374,128 1,315,967 (58,161) 104.4% 463,500 (12.5%)
3098 Lime Rock Admin Svcs 79,817 83,761 3,944 95.3% 72,219 5.5%
3099 Central Falls Schools C 5,373,215 4,740,728 (632,487) 113.3% 3,070,215 (20.6%)
3100 Bristol/Warren Schools B 12,137,936 8,792,545 (3,345,391) 138.0% 3,397,270 (98.5%)
General Employee Units Subtotal $705,333,224 $550,355,780  $(154,977,444) 128.2%  $165,411,177 (93.7%)
Police & Fire Units
4016 Johnston Fire D,2 24,089 29,887 5,798 80.6% 275,479 2.1%
4029 Richmond Fire District 180,355 148,245 (32,110) 121.7% 205,733 (15.6%)
4031 Smithfield Police C2 18,376 17,611 (765) 104.3% 170,782 (0.4%)
4042 Valley Falls Fire D 1,620,444 1,938,058 317,614 83.6% 448,004 70.9%
4046 Lime Rock Fire 3 0 0 0 - 0 -
4047 N Smithfield Vol Fire D 917,823 513,341 (404,482) 178.8% 287,409 (140.7%)
4050 East Greenwich Fire C,D 6,931,131 6,519,964 (411,167) 106.3% 1,075,118 (38.2%)
4054 East Greenwich Police C,D 9,498,722 7,574,403 (1,924,319) 125.4% 1,232,191 (156.2%)
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SCHEDULE OF FUNDING PROGRESS

Actuarial Unfunded
Actuarial Accrued Actuarial Funded Annua
Unit Value of Liability Accrued Liability Ratio Covered UAAL as % of
Number  Unit Code(s) Assets (AVA) (AAL) (UAAL) (5) - (4) (4/(5) Payroll Payroll(6)/(8)
) (2 ©) (4) ) (6) (7) 8 ©)
Police & Fire Units
4055 N Kingstown Fire CD 20,021,727 18,946,070 (1,075,657) 105.7% 3,077,298 (35.0%)
4056 N Kingstown Police C,D 12,197,066 10,262,549 (1,934,517) 118.9% 1,997,601 (96.8%)
4057 Harris Fire Dept C 89,982 303,341 213,359 29.7% 62,802 339.7%
4058 North Providence Fire D 19,555,347 16,702,207 (2,853,140) 117.1% 4,264,258 (66.9%)
4059 Barrington Fire (25) C 157,492 123,708 (33,784) 127.3% 212,085 (15.9%)
4060 Barrington Police D 5,981,622 5,617,245 (364,377) 106.5% 973,339 (37.4%)
4061 Barrington Fire(20) CD 9,272,149 7,157,436 (2,114,713) 129.5% 598,109 (353.6%)
4062 Warren Police CD 6,206,274 6,355,847 149,573 97.6% 991,441 15.1%
4063 SKingstown Police B,1 16,458,981 12,304,374 (4,154,607) 133.8% 1,964,453 (211.5%)
4064 Primrose Vol Fire B,D 1,977,466 1,590,589 (386,877) 124.3% 317,091 (122.0%)
4073 Scituate Police 3 169,035 36,079 (132,956) 468.5% 0 -
4076 N Smithfield Police C,D 5,556,691 4,869,485 (687,206) 114.1% 932,769 (73.7%)
4077 Tiverton Fire D 6,763,065 4,530,453 (2,232,612) 149.3% 914,629 (244.1%)
4082 Foster Police CD 1,449,804 1,241,434 (208,370) 116.8% 273,800 (76.1%)
4085 Woonsocket Police C,D 14,042,544 12,135,393 (1,907,151) 115.7% 4,280,801 (44.6%)
4086 Charlestown Police C,D 2,439,034 3,015,132 576,098 80.9% 622,671 92.5%
4087 Hopkinton Police CD 1,878,435 1,531,400 (347,035) 122.7% 435,223 (79.7%)
4088 Glocester Police CD 2,172,787 1,991,604 (181,183) 109.1% 611,553 (29.6%)
4089 W Greenwich Pol/Rsg D 1,118,913 1,085,136 (33,777) 103.1% 288,846 (12.7%)
4090 Burrillville Police CD 4,106,524 4,287,480 180,956 95.8% 863,556 21.0%
4091 Cumberland Rescue C,D 1,651,466 1,597,079 (54,387) 103.4% 539,724 (10.1%)
4092 Washington Fire D 933,244 936,546 3,302 99.6% 326,398 1.0%
4093 Woonsocket Fire CD 9,568,207 8,557,127 (1,011,080) 111.8% 3,621,436 (27.9%)
4094 Bristol Fire 145,908 84,416 (61,492) 172.8% 50,153 (122.6%)
4095 Cumberland Hill Fire C,D 2,113,484 2,113,860 376 100.0% 342,078 0.1%
4096 Bristol Police CD 196,119 98,209 (97,910) 199.7% 301,832 (32.4%)
4098 Coventry Fire D 1,211,340 1,369,885 158,545 88.4% 413,230 38.4%
4099 SKingstown EMT CD 594,789 474,250 (120,539) 125.4% 433,615 (27.8%)
4100 Tiogue Fire 187,969 330,905 142,936 56.8% 128,011 111.7%
4101 North Cumberland D 1,345,875 1,442,774 96,899 93.3% 490,369 19.8%
4102 Central Coventry Fire D 1,121,723 1,180,626 58,903 95.0% 485,979 12.1%
4103 Hopkins Hill Fire D 182,899 135,008 (47,891) 135.5% 120,356 (39.8%)
4104 Cranston Police CD4 2,523,530 2,935,798 412,268 86.0% 2,587,362 15.9%
4105 Cranston Fire CD4 4,597,259 5,304,752 707,493 86.7% 4,040,026 17.5%
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SCHEDULE OF FUNDING PROGRESS

Actuarial Unfunded
Actuarial Accrued Actuarial Funded Annual

Unit Value of Liability Accrued Liability Ratio Covered UAAL as % of

Number  Unit Code(s) Assets (AVA) (AAL) (UAAL) (5) - (4) @/(5) Payroll Payroll(6)/(8)
D ) ©) (4) ©) (6) (7) (8) ©)

Police & Fire Units

4106 Cumberland Fire B,D 1,444,586 1,683,879 239,293 85.8% 363,856 65.8%

4107 Lincoln Rescue 983,045 648,515 (334,530) 151.6% 569,491 (58.7%)

4108 New Shoreham Police B 317,209 374,306 57,097 84.7% 187,462 30.5%

4109 Warren Fire D 134,462 164,125 29,663 81.9% 45,142 65.7%
Police & Fire Units Subtotal $180,058,992 $160,260,531 (19,798,461) 112.4% $42,423,561 (46.7%)
All MERS Units Total 885,392,216 710,616,311 (174,775,905) 124.6% 207,834,738 (84.1%)

B - Municipality has adopted COLA Plan B
C - Municipality has adopted COLA Plan C

D - Municipality has adopted the "20-year" optional Police & Fire Plan
1 - SKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of salary for service on or

after July 1, 1993.
2 - New unit in 2000 val uation.
3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.
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EQUIVALENT SINGLE AMORTIZATION PERIOD

Unit Number Unit Code(s) Employer Contribution Rate Amortization Period
D ) 3 (4) ©)
General Employee Units

3001 Barrington 0.00% 9
3002 Bristol B 0.00% 9
3003 Burrillville C 0.00% 8
3004 Central Falls 10.70% 10
3005 Charlestown C 5.77% 10
3007 Cranston B 0.00 8
3008 Cumberland 1.14% 8
3009 East Greenwich 0.00% 8
3010 East Providence B 4.63% 8
3011 Exeter/West Greenwich B 7.06% 9
3012 Foster 0.77% 13
3013 Glocester C 3.71% 9
3014 Hopkinton C 0.00% 9
3015 Jamestown C 0.34% 9
3016 Johnston C 0.00% 9
3017 Lincoln 0.69% 8
3019 Middletown Cz2 8.17% 14
3021 Newport B 0.39% 9
3022 New Shoreham B 0.00% 8
3023 North Kingstown C 0.00% 8
3024 North Providence 0.00% 9
3025 North Smithfield B 0.00% 8
3026 Pawtucket C 0.00% 8
3027 Union Fire District 3.06% 7
3029 Richmond 0.00% 9
3030 Scituate B 0.00% 8
3031 Smithfield 0.00% 8
3032 South Kingstown B 0.00% 9
3033 Tiverton 0.00% 7
3034 Warren C 3.32% 8
3036 Westerly 268.41% 4
3037 West Greenwich 0.94% 8
3039 Woonsocket B 0.00% 8
3040 Chariho School District 0.00% 9
3041 Foster/Glocester B 9.77% 8
3042 Tiogue Fire & Lighting C 11.85% 12
3043 Narragansett Housing 0.00% 9
3045 Coventry Lighting District C 7.04% 12
3046 Hope Valley Fire C 0.00% 4
3050 East Greenwich Housing C 23.56% 8
3051 Cranston Housing C 0.00% 10
3052 East Providence Housing B 0.00% 7
3053 Pawtucket Housing B 0.00% 9
3056 Cumberland Housing C 0.00% 9
3057 Lincoln Housing B 0.00% 7
3059 Bristol Housing 0.00% 6
3065 Burrillville Housing 0.00% 7
3066 North Providence Housing B 6.09% 8
3067 East Smithfield Water C 0.00% 5
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EQUIVALENT SINGLE AMORTIZATION PERIOD

Unit Number Unit Code(s) Employer Contribution Rate Amortization Period
(D ) 3 (4) ©)
General Employee Units
3068 Greenville Water 0.00% 10
3069 Newport Housing C 0.00% 8
3071 Warren Housing B 0.00% 5
3072 Johnston Housing 0.00% 6
3077 Tiverton Local 2670A C 0.00% 8
3078 Barrington DPW C 0.00% 9
3079 Coventry Housing 0.00% 10
3080 South Kingstown Housing C 7.54% 11
3083 West Warwick Housing B 0.00% 8
3084 Smithfield Housing 0.00% 11
3096 Central Falls Housing 1.22% 6
3098 Lime Rock Administrative Services 2.98% 12
3099 Central Falls Schools C 1.16% 8
3100 Bristol/Warren Schools B 0.00% 9
General Employee Units Average 0.00% 8
Police & Fire Units
4016 Johnston Fire D,2 10.42% 14
4029 Richmond Fire District 5.11% 20
4031 Smithfield Police Cz2 6.68% 22
4042 Valley Falls Fire D 17.69% 10
4046 Lime Rock Fire 3
4047 North Smithfield Voluntary Fire D 0.00% 10
4050 East Greenwich Fire CD 6.69% 11
4054 East Greenwich Police CD 0.00% 13
4055 North Kingstown Fire C,D 9.85% 11
4056 North Kingstown Police C,D 0.35% 11
4057 Harris Fire Department C 31.08% 21
4058 North Providence Fire D 0.96% 11
4059 Barrington Fire (25) C 7.60% 19
4060 Barrington Police D 3.63% 11
4061 Barrington Fire (20) C,D 0.00% 7
4062 Warren Police CD 11.69% 12
4063 South Kingstown Police B,1 0.00% 7
4064 Primrose Volunteer Fire B,D 0.00% 12
4073 Scituate Police 3
4076 North Smithfield Police CD 4.28% 10
4077 Tiverton Fire D 0.00% 11
4082 Foster Police CD 2.29%% 8
4085 Woonsocket Police CD 8.58% 14
4086 Charlestown Police CD 20.96% 11
4087 Hopkinton Police C,D 7.91% 13
4088 Glocester Police CD 9.99% 14
4089 West Greenwich Police/Rescue D 7.70% 12
4090 Burrillville Police CD 15.20% 13
4091 Cumberland Rescue CD 11.74% 16
4092 Washington Fire D 10.19% 12
4093 Woonsocket Fire CD 10.68% 14
4094 Bristol Fire 0.00% 9
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EQUIVALENT SINGLE AMORTIZATION PERIOD

Unit Number Unit Code(s) Employer Contribution Rate Amortization Period

) ) 3 (4) ©)
Police & Fire Units

4095 Cumberland Hill Fire CD 8.51% 14
4096 Bristol Police CD 12.52% 24
4098 Coventry Fire D 14.43% 10
4099 South Kingstown EMT CD 11.73% 18
4100 Tiogue Fire 15.63% 15
4101 North Cumberland D 12.14% 9
4102 Central Coventry Fire D 11.42% 6
4103 Hopkins Hill Fire D 6.69% 16
4104 Cranston Police CDh4 15.64% 16
4105 Cranston Fire Ch4 15.38% 14
4106 Cumberland Fire B,D 19.67% 11
4107 Lincoln Rescue 1.97% 31
4108 New Shoreham Police B 8.96% 18
4109 Warren Fire D 46.55% 2
Police & Fire Units Average 5.79% 10
All MERS Units Average 0.00% 8

B - Municipality has adopted COLA Plan B
C - Municipality has adopted COLA Plan C

D - Municipality has adopted the "20-year" optional Police & Fire Plan
1 - SKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of

salary for service on or after July 1, 1993.
2 - New unit in 2000 valuation.
3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.
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Unit Name
Town Of Barrington
Town Of Bristol
Town Of Burrillville
Town Of Central Falls
Town Of Charlestown
City Of Cranston
Town Of Cumberland
Town Of East Greenwich
City Of East Providence
Town Of Exeter/West Greenwich
Town Of Foster
Town Of Glocester
Town Of Hopkinton
Town Of Jamestown
Town Of Johnston
Town Of Lincoln
Town of Middletown
City Of Newport
Town Of New Shoreham
Town Of North Kingstown
City Of North Providence
Town Of North Smithfield
City Of Pawtucket
Union Fire District
Town Of Richmond
Town Of Scituate
Town Of Smithfield
Town Of South Kingstown
Town Of Tiverton
Town Of Warren
Town Of Westerly
Town Of West Greenwich
Town Of Woonsocket
Chariho Regional School District
Foster-Glocester School District
Tiogue Firel Lighting
Narragansett Housing Authority
Coventry Fire/Lighting District
Hope Valley/Wyoming Fire Dist
East Greenwich Hsg Authority
Cranston Housing Authority
East Providence Hsg Authority
Pawtucket Housing Authority
Cumberland Housing Authority
Lincoln Housing Authority
Bristol Housing Authority
Burrillville Housing Authority
North Providence Hsg Authority
East Smithfield Water District
Greenville Water District
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Unit Code

3001
3002
3003
3004
3005
3007
3008
3009
3010
3011
3012
3013
3014
3015
3016
3017
3019
3021
3022
3023
3024
3025
3026
3027
3029
3030
3031
3032
3033
3034
3036
3037
3039
3040
3041
3042
3043
3045
3046
3050
3051
3052
3053
3056
3057
3059
3065
3066
3067
3068

MUNICIPAL RESERVES

Members Employers
Reserve Accumulation
1,834,354.06  -5,765,377.95
1,564,566.99  -2,196,995.13
2,251,115.50 -470,952.42
614,621.09 -286,915.02
457,903.28 215,821.64
12,246,934.15 -13,497,609.80
2,132,197.59  -3,015,099.09
1,956,939.27 -1,956,389.22
7,332,751.16  -15,726,048.97
626,461.72 -5,896.23
387,312.24 -287,795.23
655,526.58 -374,586.13
276,889.03 -155,471.60
846,349.51 -1,192,398.40
3,214,923.39  -6,500,310.99
136,810.56 189,360.19
64,499.96 1,352,759.28
5,864,484.65  -8,677,962.78
421,508.34 -260,577.81
3,965,109.12 -5,235,856.83
2,739,196.18  -4,537,227.78
1,101,524.90 -1,115,977.67
10,910,423.21  -16,667,309.16
33,670.75 24,162.46
161,220.49 -69,825.13
1,040,614.46 -390,064.33
1,838,589.38  -2,335,404.10
3,788,630.91 -2,651,163.53
818,640.39  -1,586,662.80
499,768.85  -2,491,935.30
77,308.54 18,815.22
202,395.00 -124,016.02
4,833542.16  -9,085,017.53
1,302,252.55 -181,715.17
478,414.23 -122,993.66
3,081.35 -7,377.12
29,276.25 21,483.12
85,584.19 309,246.68
21,866.74 51,440.53
23,432.72 37,676.99
327,819.12 -145,428.42
212,747.71 -262,139.03
973,582.72 -734,553.07
125,735.43 -215,469.61
109,285.44 -166,328.30
156,810.75 26,806.84
69,906.00 29,828.83
70,852.69 -269,865.86
83,163.89 94,400.40
71,400.41 -63,079.68

Retirement
Reserve
18,664,948.73
11,979,678.67
12,867,683.77

1,985,997.48
1,025,542.23
95,960,246.24
13,355,893.84
14,934,716.20
56,822,895.58
2,599,554.94
1,496,238.97
2,361,436.62
1,866,653.41
5,051,068.33
26,149,862.11
198,665.92
267,914.97
37,162,305.60
1,807,353.47
23,883,892.95
21,289,817.35
9,665,457.09
74,922,806.98
26,970.64
742,379.18
6,188,264.35
15,647,723.00
23,097,534.38
8,758,427.92
6,098,646.33
470,588.97
886,636.57
51,062,380.14
4,622,445.40
2,090,078.95
34,674.37
38,535.89
407,015.01
67,996.55
22,037.02
1,941,147.18
1,757,842.84
7,024,365.26
824,625.30
1,150,434.89
1,033,399.90
435,336.96
944,286.61
306,036.88
605,962.02

Total Reserve
14,733,924.84
11,347,250.53
14,647,846.85
2,313,703.55
1,699,267.15
94,709,570.60
12,472,992.34
14,935,266.25
48,429,597.77
3,220,120.42
1,595,755.98
2,642,377.07
1,988,070.84
4,705,019.45
22,864,474.51
524,836.68
1,685,174.21
34,348,827.47
1,968,284.00
22,613,145.25
19,491,785.75
9,651,004.32
69,165,921.02
84,803.85
833,774.54
6,838,814.48
15,150,908.28
24,235,001.76
7,990,405.52
4,106,479.88
566,712.73
965,015.54
46,810,904.77
5,742,982.78
2,445,499.52
30,378.60
89,295.26
801,845.88
141,303.82
83,146.73
2,123,537.88
1,708,451.51
7,263,394.91
734,891.12
1,093,392.03
1,217,017.49
535,071.79
745,273.44
483,601.17
614,282.75



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

MUNICIPAL RESERVES

Members Employers Retirement

Unit Name Unit Code Reserve Accumulation Reserve Total Reserve
Newport Housing Authority 3069 1,880,511.95 119,777.17 2,350,883.28 4,351,172.40
Warren Housing Authority 3071 122,108.84 71,999.03 658,766.66 852,874.53
Johnston Housing Authority 3072 101,802.21 -44,572.90 614,558.01 671,787.32
Tiverton Local 2670A 3077 357,108.74 581,467.90 1,031,081.39 1,969,658.03
Barrington DPW 3078 660,072.06 2,155,033.59 1,525,544.43 4,340,650.08
Coventry Housing Authority 3079 69,888.23 -204,702.62 770,090.84 635,276.44
South Kingstown Hsg Authority 3080 5,520.90 -8,500.44 46,091.22 43,111.68
West Warwick Hsg Authority 3083 120,483.77 10,313.77 531,578.51 662,376.05
Smithfield Housing Authority 3084 39,673.57 -36,622.81 126,758.94 129,809.70
Central Falls Housing Authority 3096 153,715.03 -88,792.91 1,053,905.02 1,118,827.14
Limerock Administrative Services 3098 20,785.30 12,872.73 31,329.35 64,987.38
Central Falls Regional School 3099 947,932.31 786,102.83 2,640,884.81 4,374,919.95
Bristol/Warren School Dept 3100 1,431,635.29 -1,889,470.06 10,340,652.03 9,882,817.26
Johnston Fire 4016 11,295.68 6,071.16 2,246.71 19,613.55
Richmond Police 4029 59,398.22 50,993.72 36,455.07 146,847.01
Smithfield Police 4031 8,516.44 4,731.35 1,713.84 14,961.63
Valley Falls Fire District 4042 234,189.96 192,552.95 892,637.35 1,319,380.26
N Smithfield Volunteer Fire Dist 4047 173,846.09 186,639.55 386,813.75 747,299.39
East Greenwich Fire District 4050 783,241.68 -1,429,083.87 6,289,231.64 5,643,389.45
East Greenwich Police Dept 4054 808,481.35 -1,259,533.46 8,184,997.01 7,733,944.91
North Kingstown Fire Dept 4055 1,949,645.85 -4,435,772.00 18,787,996.60 16,301,870.45
North Kingstown Police Dept 4056 1,507,785.63 1,955,373.68 6,467,801.68 9,930,961.00
Harris Fire & Lighting District 4057 20,830.84 37,512.24 14,920.84 73,263.92
North Providence Fire Dept 4058 3,036,612.01 -198,051.21 13,083,579.18 15,922,139.98
Barrington Fire (25 Year Plan) 4059 60,008.21 31,945.43 36,277.69 128,231.33
Barrington Police 4060 673,153.27 -2,769,460.60 6,966,598.08 4,870,290.75
Barrington Fire Department 4061 637,181.72 -2,187,762.58 9,100,048.29 7,549,467.43
Warren Police Department 4062 604,578.71 -1,655,390.09 6,104,016.01 5,053,204.64
South Kingstown Police 4063 1,809,752.41 -368,783.77 11,960,082.12 13,401,050.75
Primrose Volunteer Fire Dept 4064 174,154.30 235,906.49 1,200,009.63 1,610,070.42
Scituate Police 4073 0.00 0.00 137,629.92 137,629.92
North Smithfield Police Dept 4076 534,293.19 -911,435.88 4,901,450.52 4,524,307.83
Tiverton Fire Department 4077 723,965.75 -580,934.95 5,363,517.87 5,506,548.68
Foster Police 4082 172,599.66 -84,408.10 1,092,252.20 1,180,443.76
Woonsocket Police 4085 2,670,676.51 1,812,856.97 6,950,032.57 11,433,566.05
Charlestown Police Department 4086 426,602.43 -143,558.54 1,702,839.37 1,985,883.26
Hopkinton Police 4087 296,163.87 204,566.48 1,028,708.61 1,529,438.96
Glocester Police Department 4088 334,300.59 194,157.30 1,240,644.70 1,769,102.59
West Greenwich Police & Rescue 4089 155,829.63 -96,005.38 851,204.71 911,028.96
Burrillville Police Department 4090 514,833.85 -487,421.78 3,316,156.53 3,343,568.60
Cumberland Rescue 4091 257,348.76 -178,974.86 1,266,264.57 1,344,638.47
Washington Fire Department 4092 134,006.53 -104,762.90 730,611.97 759,855.60
Woonsocket Fire Department 4093 2,139,964.19 1,870,315.80 3,780,240.72 7,790,520.71
Bristol Fire Department 4094 27,461.48 28,914.92 62,423.60 118,800.00
Cumberland Hill Fire Department 4095 259,045.87 562,724.53 899,047.24 1,720,817.64
Bristol Police 4096 49,264.40 79,891.91 30,525.23 159,681.54
Coventry Fire Department 4098 196,679.44 -19,522.55 809,126.90 986,283.79
South Kingstown EMT 4099 146,954.18 177,775.44 159,553.22 484,282.84
Tiogue Fire Department 4100 35,470.68 -260,047.13 377,622.90 153,046.46
North Cumberland Fire Dept 4101 218,022.79 -102,069.46 979,870.54 1,095,823.87
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MUNICIPAL RESERVES

Members Employers Retirement

Unit Name Unit Code Reserve Accumulation Reserve Total Reserve
Central Coventry Fire Dept 4102 185,223.89 -134,990.23 863,083.56 913,317.22
Hopkins Hill Fire Department 4103 43,153.83 31,794.07 73,969.89 148,917.79
Cranston Fire Department 4104 778,060.93 770,060.55 506,559.67 2,054,681.15
Cranston Police Department 4105 1,530,058.07 1,275,443.85 937,627.48 3,743,129.40
Cumberland Fire Department 4106 219,329.21 4,887.74 951,978.17 1,176,195.12
Lincoln Rescue 4107 188,812.18 242,322.86 369,268.79 800,403.83
New Shoreham Police 4108 91,586.30 64,614.31 102,073.53 258,274.14
Warren Fire 4109 16,106.49 54,940.14 38,433.90 109,480.53
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SUMMARY OF ACTUARIAL METHODSAND ASSUMPTIONS
Valuation Date

The valuation date is June 30th of each plan year. Thisis the date as of which the actuarial present value of future benefits and
the actuarial value of assets are determined.

Actuarial Cost Method

The actuarial valuation uses the Entry Age Normal actuarial cost method. Under this method, the employer contribution rate is
the sum of (i) the employer normal cost rate, and (ii) a rate that will amortize the unfunded actuarial accrued liability.

The employer normal cost rate is the total normal cost rate, less the member contribution rate. The total normal cost rate is the
level percentage-of-pay contribution which would theoretically pay for all benefits if it had been made each year from the incep-
tion of the plan and if there had never been any changes of benefits, any changes of assumptions or methods, or any experience
gains or losses. The normal costs are determined on an individual basis.

The actuarial accrued liability is the difference between the actuarial present value of all future benefits and the actuarial present
value of future normal costs. It is the amount to which the normal costs would have accumulated under the assumptions described
in the preceding paragraph. The unfunded actuarial accrued liability (UAAL) is the difference between the actuarial accrued lia-
bility and the actuarial value of assets.

The UAAL is amortized in two separate pieces. First, the UAAL as of June 30, 1988, is amortized in level (not increasing with
payroll) amounts. The amortization period is 25 years from the point the unit joined the system. Unitsthat joined the system after
June 30, 1988 have their initial liability amortized over 25 years from the time they join. The remainder of the UAAL is funded
by alevel percentage-of-pay contribution spread over future salaries of current active members. These two amortization payments
are added, and then divided by payroll to determine the amortization rate.

The contribution rate determined by this valuation will not be effective until two yearslater. However, the calculated contribution
rate is used without adjustment for the deferral period. Employer contributions are assumed to be made at the middle of the year.

Actuarial Value of Assets

The actuarial value of assets is determined using a three-year smoothing of the market value assets. This method determines the
difference between actual investment returns (net of investment-related and administrative expenses) and expected returns (based
on the 8.25% assumed rate of return) as of the valuation date. One-third of this difference is then recognized in the current valu-
ation's actuarial value of assets and likewise in each of the two subsequent valuations.
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Actuarial Assumptions
Economic Assumptions

Investment return: 8.25% per year, compounded annually, composed of an assumed 3.00% inflation rate and a5.25%
net real rate of return. This rate represents the assumed return, net of all investment and administrative expenses.

Salary increaserate: A service-related component, plus a 3.00% inflation component, plus a general increase, as

follows:
General Employees
Total Annual Rate of Increase Including
Service-related 3.00% Inflation Component and 1.25%
Y ears of Service Component General Increase Rate
) ) ©)
0 6.00% 10.25%
1 5.00 9.25
2 2.75 7.00
3 250 6.75
4 2.25 6.50
5 2.00 6.25
6 0.75 5.00
7 0.50 4.75
8 0.25 450
9 or more 0.00 4.25
Police & Fire
Total Annual Rate of Increase Including
Service-related 3.00% Inflation Component and 1.50%
Y ears of Service Component General Increase Rate
) ) ©)
0 11.00% 15.50%
1 4.50 9.00
2 2.00 6.50
3 1.50 6.00
4 1.25 5.75
5 or more 0.50 5.00

Salary increases are assumed to occur once ayear, on July 1. Therefore the pay used for the period between the val -
uation date and the first anniversary of the valuation date is equal to the reported pay for the prior year, annualized
if necessary, and then increased by the salary increase assumption.

Payroll growth rate: In the amortization of the portion of the unfunded accrued liability due to changes, gains and
losses since inception, payroll is assumed to increase 3.00% per year. Thisincrease rateis solely due to the effect of
inflation on salaries, with no alowance for future membership growth.
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Demographic Assumptions

Mortality rates (for active and retired members):

* Healthy males - Based on the 1994 Group Annuity Mortality Table for males.
* Healthy females - Based on the 1994 Group Annuity Mortality Table for females.

* Disabled males - PBGC Table Vafor disabled males eligible for Social Security disability benefits
* Disabled females - PBGC Table Vlafor disabled females eligible for Social Security disability benefits.

Sample rates are shown below:

Expected Deaths per 100 Lives

Healthy Healthy Disabled Disabled
Age Males Females Males Females
) @) ©) (4) (5)
25 0.07 0.03 4.83 2.63
30 0.08 0.04 3.62 2.37
35 0.09 0.05 2.78 214
40 0.11 0.07 2.82 2.09
45 0.16 0.10 3.22 2.24
50 0.26 0.14 3.83 2.57
55 0.44 0.23 4.82 2.95
60 0.80 0.44 6.03 3.31
65 145 0.86 6.78 3.70
70 2.37 137 7.39 411
75 3.72 227 8.42 4.92
80 6.20 3.94 11.28 7.46

Disability rates: Disability is assumed to occur in accordance with the following table with 35% of disabilities for

general employees and 50% for police and fire considered occupational.

Expected Disabilities Occurring per 100 Lives

Age General Police & Fire
) ) ©)
25 0.05 0.17
30 0.06 0.22
35 0.08 0.29
40 011 0.44
45 0.18 0.72
50 0.31 121
55 0.51 0.00
60 0.71 0.00
65 0.00 0.00
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Termination rates (for causes other than death, disability or retirement): Termination rates are afunction of the mem-
ber's sex, age and service. Termination rates are not applied after a member becomes eligible for a retirement bene-
fit. For police and firemen, no withdrawal rates are assumed. Rates at selected ages are shown:

Active Male Members - General Employees

Y ears of Service

Age 0 1 2 3 4 5+
20 0.1989 01979 0.1831 0.1580 0.1312 0.1148
25 0.1780 0.1634 0.1413 0.1179 0.0980 0.0883
30 0.1499 0.1297 0.1092 0.0908 0.0765 0.0700
35 0.1281 0.1056 0.0868 0.0725 0.0626 0.0575
40 0.1105 0.0894 0.0740 0.0636 0.0569 0.0517
45 0.0973 0.0811 0.0706 0.0642 0.0599 0.0539
50 0.0884 0.0805 0.0766 0.0744 0.0719 0.0653
55 0.0840 0.0877 0.0919 0.0944 0.0932 0.0874
60 0.0838 0.1024 0.1165 0.1241 0.1235 0.1202
65 0.0878 0.1243 0.1506 0.1655 0.1676 0.1713
70 0.0976 0.1573 0.1940 0.2055 0.1969 0.0000

Active Female Members - General Employees

Y ears of Service

Age 0 1 2 3 4 5+
20 0.2068 0.1830 0.1651 0.1570 0.1520 0.1433
25 0.1966 0.1639 0.1369 0.1179 0.1044 0.0963
30 0.1871 0.1462 0.1140 0.0896 0.0723 0.0647
35 0.1820 0.1342 0.0967 0.0682 0.0499 0.0436
40 0.1803 0.1266 0.0848 0.0546 0.0379 0.0345
45 0.1811 0.1231 0.0785 0.0490 0.0367 0.0400
50 0.1833 0.1228 0.0777 0.0519 0.0470 0.0637
55 0.1858 0.1252 0.0824 0.0637 0.0689 0.1088
60 0.1880 0.1298 0.0928 0.0844 0.1020 0.1753
65 0.1896 0.1365 0.1088 0.1158 0.1520 0.2783
70 0.1905 0.1464 0.1304 0.1474 0.1856 0.0000
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Retirement rates: For general employees, separate male and femal e rates, based on age, as shown below. Police and
Firemen are assumed to retire at the later of age 60 and completion of 10 years of service, or at the later of the age
55 and completion of 25 years of service, if earlier. For police and fire departments electing the optional plan pay-
ing unreduced benefits after 20 years of service, employees are assumed to retire at the later of age 55 and comple-
tion of 10 years of service, or at the later of age 50 and completion of 20 years of service, if earlier.

Expected Retirements per 100 Lives General Employees

Age Male Female
45 8 5
46 8 5
47 8 5
48 8 5
49 8 5
50 8 5
51 8 5
52 8 5
53 8 5
54 8 5
55 8 5
56 9 5
57 10 10
58 25 20
59 10 10
60 10 15
61 15 18
62 35 20
63 30 18
64 30 20
65 55 30
66 30 25
67 30 25
68 30 25
69 30 25
70 100 100

Other Assumptions
Percent married: 100% of employees are assumed to be married.

Age difference Mae members are assumed to be three years older than their spouses, and female members are
assumed to be three years younger than their spouses.

Percent electing annuity on death (when eligible): All of the spouses of vested, married participants are assumed to
elect an annuity.
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Percent electing deferred termination benefit: Vested terminating members are assumed to elect a refund or a
deferred benefit, whichever is more valuable at the time of termination.

Assumed age for commencement of deferred benefits:. Members electing to receive a deferred benefit are assumed
to commence receipt at the first age at which unreduced benefits are available.

Administrative expenses: The assumed investment return rate represents the anticipated net return after payment of
all investment and administrative expenses.

Inactive members: Liabilities for inactive members were approximated as a multiple of their member contribution
account balances. For non-vested members, the multiple was one, and for vested inactive members, the multiple was
between three and eight, depending on age and service.

Participant Data

Participant data was supplied on magnetic tape for active and inactive members and for members and beneficiaries
receiving benefits.

The data for an active members included birthdate, sex, equated date of hire, salary and employee contribution
account balance. For retired members and beneficiaries, the data included date of birth, sex, spouse's date of birth
(where applicable), amount of monthly benefit, date of retirement, and a form of payment code.

Salary supplied for the current year was based on the earnings for the June preceding the valuation date. This salary
was adjusted by the salary increase rate for one year.

Assumptions were made to correct for missing, bad, or inconsistent data. These had no material impact on the results
presented.

90 SUMMARY OF ACTUARIAL METHODSASSUMPTIONS- MUNICIPAL EMPLOYEESRETIREMENT SYSTEM



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

SUMMARY OF BENEFIT PROVISIONS

Authority: The Municipal Employees Retirement System (MERS) covers employees of certain participating Rhode Island munic-
ipalitiesand other local governmental units, such as housing authorities, water districts, etc. Benefits are described in Rhode Iland
General Laws, Title 45, Chapters 19, 19.1, 21, 21.1, 21.2, and 21.3.

Plan Year: A twelve-month period ending June 30th.

Administration: MERS is administered by the Employees Retirement Board. However, the State Treasurer is responsible for the
investment of the trust assets, including the establishment of the asset allocation policy.

Type of Plan: MERS is a qualified governmental defined benefit retirement plan. Separate contribution rates are determined for
each participating governmental unit. For Governmental Accounting Standards Board purposes, it is an agent multiple-employer
plan.

Eligibility: General employees, police officers and firefighters employed by electing municipalities participate in MERS.
Teachers and administrators are covered by the separate Employees Retirement System of Rhode Island, but other school employ-
ees may be covered by MERS. Eligible employees become members at their date of employment. Anyone employed by amunic-
ipality at the time the municipality joins MERS may elect not to be covered. Elected officials may opt to be covered by MERS.
Employees covered under another plan maintained by the municipality may not become members of MERS. Police officers and/or
firefighters may be classified as such by the municipality, in which case the specia contribution and benefit provisions described
below will apply to them, or they may be classified as general employees with no special benefits. Members designated as police
officers and/or firefighters are treated as belonging to a separate unit from the general employees, with separate contribution rates
applicable.

Employee Contributions: General employees contribute 6.00% of their salary per year, and police officers and firefighters con-
tribute 7.00%. In addition, if the municipality has elected one of the optional cost of living provisions, an additional member con-
tribution of 1.00% of salary is required. If a municipality elects the optional 20-year retirement provision for its police officers
and/or its firefighters, an additional contribution of 1.00% of salary will be required from these members. The municipality, at its
election, may choose to "pick up" the members' contributions for its employees under the provisions of Internal Revenue Code
(IRC) Section 414(h).

Salary: Salary includes the member's base earnings plus any payments under a regular longevity or incentive plan. Salary
excludes overtime, unused sick and vacation leave, severance pay, and other extraordinary compensation. Certain amounts that
are excluded from taxable wages, such as amounts sheltered under a Section 125 plan or amounts picked up by the employer under
IRC Section 414(h), are not excluded from saary.

Employer Contributions: Each participating unit's contribution rate is determined actuarially. Contributions determined in agiven
actuarial valuation go into effect two years after the actuarial valuation.

Service: Employees receive credit for service while amember. In addition, a member may purchase credit for certain periods by
making an additional contribution to purchase the additional service. Special rules and limits govern the purchase of additional
service and the contribution required.

Final Average Compensation (FAC): The average of the member's highest three consecutive annual salaries. Monthly benefits
are based on one-twelfth of this amount.
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Retirement

Eligibility: General employees are eligible for retirement on or after age 58 if they have credit for 10 or more years of serv-
ice, or a any age if they have credit for at least 30 years of service. Members designated as police officers or firefighters
may retire at or after age 55 with credit for at least 10 years of service, or at any age with credit for 25 or more years of
service. Members may retire and receive a reduced benefit if they are at least age 50 and have at least 20 years of service.
If the municipality electsto adopt the 20-year retirement provisionsfor police officers and/or firefighters, then such amem-
ber may retire at any age with 20 or more years of service.

Monthly Benefit: 2.00% of the member's monthly FAC for each year of service, up to 37.5 years (75% of FAC maximum).
If the optional 20-year retirement provisions are adopted by the municipality, the benefit is 2.50% of the member's month-
ly FAC for each year of service, up to 30 years (75% of FAC maximum). If a police officer or firefighter not covered by
the 20-year retirement provision retires before age 55 with at |east 20, but lessthan 25, years of service, benefits are reduced
0.5% per month that the member's age at retirement is less than 55.

Payment Form: Benefits are paid as a monthly life annuity. Optional forms of payment are available; see below.

Death benefit: After retirement, death benefits are based on the form of annuity elected. If no option is elected, i.e., if pay-
ments are made as a life annuity, there is a minimum death benefit equal to the sum of the member's contributions without
interest, less the sum of the monthly benefit payments made before the member's death. In addition, alump-sum death ben-
efit is payable upon the death of any retired member, regardiess of option elected. Thislump sum is equal to a percentage
of the lump-sum death benefit that was available to the member at the time of retirement. The percentage is 100% in the
first year of retirement, 75% in the second year, 50% in the third year, and 25% in the fourth and subsequent years of retire-
ment. However, in no event will the lump sum death benefit be less than $4,000.

Disability Retirement

Eligibility: A member iseligible provided he/she has credit for at least five years of service or if the disability iswork-relat-
ed.

Ordinary Disability Benefit: The benefit payable under the retirement formula, using FAC and service at the time of dis-
ability, but not less than 10 years of service.

Occupational Disability Benefit: An annual annuity equal to two-thirds of salary at the time of disability.

Payment Form: The disability benefit commences immediately upon the member's retirement. Benefits cease upon recov-
ery or reemployment. Disability benefits are payable as amonthly life annuity with a guarantee that, at the member's death,
the sum of the member's contributions plus interest as of the date of retirement will be paid in alump-sum to the member's
beneficiary. All alternative forms of payment except for the Social Security Option are permitted in the case of disability
retirement.

Deferred Termination Benefit

Eligibility: A member with at least ten years of serviceisvested. A vested member who does not withdraw his’her contri-
butions from the fund is eligible for a deferred termination benefit.

Monthly Benefit: The monthly benefit isbased on the retirement formula described above. Both FAC and service are deter-
mined at the time the member |eaves active employment. Benefits may commence at age 58 or at such earlier age that the
member has met the requirements for a retirement benefit.

Payment Form: The same as for Retirement above.
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Desath Benefit before Retirement: A member who dies after leaving active service but before retiring is entitled to receive
a benefit as described below.

Death Benefit after Retirement: The same as for Retirement on previous page.
Withdrawal (Refund) Benefit

Eligibility: All members leaving covered employment with less than ten years of service are eligible. Optionally, vested
members (those with ten or more years of service) may withdraw their accumulated contributions in lieu of the deferred
benefits otherwise due.

Benefit: The member who withdraws receives alump-sum payment of equal to the sum of his’her employee contributions.
No interest is credited on these contributions.

Death Benefit of Active or Inactive Members

Eligibility: Death must have occurred while an active member or while an inactive, non-retired member. The basic bene-
fit plus the lump-sum benefit are paid on behalf of an active, general employee, and the special police/fire benefit and the
lump-sum benefit are paid on behalf of an active police officer or firefighter. If the death was due to accidental, duty-relat-
ed causes, the accidental death benefit is paid regardless of whether the employee is a general employee, a police officer,
or afirefighter. Inactive members receive a refund of their accumulated contributions without interest.

Basic Benefit: Upon the death of a non-vested member, or upon the death of a vested, inactive member, or upon the death
of an active, unmarried member, arefund of the member's contributions (without interest) ispaid. Upon the death of avest-
ed, married, active member, the spouse may elect (i) the refund benefit described above, or (ii) alife annuity paid to the
spouse or beneficiary. The amount of the annuity is equal to the amount which would have been paid had the member
retired at the time of his death and elected the Joint and 100% Survivor option. If the member was not eligible for retire-
ment, the annuity benefit is reduced 6% per year from the date at which the member would have been eligible had he or she
remained in service.

Lump-sum Benefit: $800 per year of service, with a maximum benefit of $16,000 and a minimum of $4,000.

Specia Police/Fire Death Benefit: In lieu of the basic benefit above, if a police officer or firefighter dies while an active
member, an annuity of 30% of the member's salary will be paid to the member's spouse, for life or until remarriage.
Children's benefits may also be payable.

Accidental Duty-related Death Benefit: If amember dies asthe result of an accident whilein the course of his or her duties,
in lieu of the above benefits the member's spouse may elect to receive (i) arefund of all contributions made (including inter-
est), and (ii) an annual life annuity equal to 50% of the member's salary at the time of death. The annuity benefit stopswhen
the spouse remarries or dies, although it may be continued to any children under age 18 or to any dependent parents.

Optional Forms of Payment: In addition to alife annuity, MERS offers members these optional forms of payment on an actuari-
aly equivalent basis:

Option 1 (Joint and 100% Survivor) - A life annuity payable while either the participant or his beneficiary is alive.

Option 2 (Joint and 50% Survivor) - A life annuity payable to the member while both the member and beneficiary are dive,
reducing to 50% of this amount if the member predeceases the beneficiary.

Social Security Option - An annuity paid at one amount prior to age 62, and at a reduced amount after age 62, designed to
provide a level total income when combined with the member's age 62 Social Security benefit. Benefits cease upon the
member's death.

Actuarial equivalence is based on tables adopted by the Employees Retirement Board.
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Benefit Increase: Members employed by municipalities who elect one of the optional COLA provisions receive an increase equal
to 3% of the original retirement benefit each year, beginning January 1 following the member's retirement. This increase is not
tied in any way to actual increasesin the cost of living, and increases are not compounded. When a municipality elects coverage,
it may elect either COLA C (covering only current and future active members and excluding members already retired) or COLA
B (covering current retired members as well as current and future active members).
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Augast 30, 2001

Board of Trustees

State Police Retirement Benefits Trost
46 Fountain Street, First Floor
Providence, BRI 029031854

Iyear Members of the Board:
Subject: Actuarial Valuation of SPRBT as of June 30, 2000

This is the June 30, 2000 actuarial valuation of the State Police Retirement Benelits Trust
(SPRET). This report describes the current actuarial condition of the SPRBT, determines the
recommended employer contribution rate, and analyzes changes in the contribution rate.
Valuations are prepared annually, as of June 30, the last day of the SPRET plan year. Benefiis
for state police officers hired before July 1, 1987 are funded by the state from general assets, on
a pay-as-vou-go basis, and are not included in this valuation.

Under Rhode island General Laws, the employer coniribution rate for state police is certified
annually by the Bmplovees’ Retirement Board. This rate is determined actuarially, based on
the plan provisions in effect as of the valuation date and the actuarial assumptions and
methods adopted by the Board, The Board’s current policy is that the coniribution rate
determined by a given actuarial vatuation becomes effective two years after the valuation date.
For example, the rate determined by the June 30, 2000 actuarial valuation will be applicable
for the year beginning July 1, 2002 and ending June 30, 2003,

Financing obiectives and fupding policy

The actuarial cost method and the amortization periods are set by statute. The coniribution
rates are intended to be sufficient to pay normal cost and to amortize unfundsd actuarial
acerued lability (JAAL) in level payments over a fixed period of 29 years. The funding
period is set by the Board of Trustees, and is considered reasonable by the actuary.

Progress foward realization of financing objectives

The funded ratio (the ratio of the actuarial value of assets 10 the vnfunded actuarial acerued
liability} is a standard measure of a plan’s funded status. In the absence of benefit
improvements, it should increase over time, vntil it reaches 100%. The funded ratio, as can be
seen on Table 3, increased from 78.2% to 81.5%. The employer coniribution rafe increased
from 27.10% to 27.48%. This increase was due to assumption changes as a result of the revent
experience study, The analysis of the changes in employer costs is set forth in Table 10.

HBenefit provisions

The benefit provisions reflected in this valuation are those which were i effect on
June 30, 2000, There were no material changes adopted since the previous actuarial valuation.
The benefil provisions are summarized in Appendix B.
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Assumptions and methods

The actuarial assumptions were changed as a result of the experience study approved by the

Board on May 9, 2001, The funding method was changed o Eniry Age Normal with a fixed
30 vear amortization for the unfunded Hability, effective June 30, 1999, Therefore, we have
restated the results from last year's valuation. All assumptions and methods are described in
Appendix A,

Data

The System’s staff supplied member data for active members as of June 30, 2000. (There were
no reliress or inactive members.) We did not audit this data, but we did apply 2 numboer of
iests to the data, and we concluded that it was reasonable and consistent with the prior year's
data. The System’s staff also supplied asset data as of June 30, 2000,

Certification

All of our work eonforms with generally accepted actuarial principles and practices, and with
the Actuarial Standards of Practice issued by the Actuarial Standards Board, In our opinion,
our calculations also comply with the requirements of Rhode Island state law and, where
applicable, the Internal Revenue Code, ERISA, and the Stalements of the Governmental
Accounting Standards Board., The undersigned are independent actuaries. Both are Members
of the Society of Actuaries and Members of the American Academy of Actuarios, and both are
experienced in performing valuations for large public retirement systems,

Sineerely,

. Leonora Kwan, ASA, MAAA

Actuary

Z/f%// o

W, Mmhaeitdraes FSA, MAAA
Actuary
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STATE POLICE RETIREMENT BENEFIT TRUST

Actuarial Valuation - June 30, 2000

Item 2000 1999 Restated 1999
Membership
- Number of
- Active members 152 130 130
- Retirees and beneficiaries - - -
- Vested terminations - - -
- Tota 152 130 130
- Payrall $ 8,916,914 $ 7,502,433 $ 7,502,433
Contribution rates
- Member 8.75% 8.75% 8.75%
- State 27.48% 27.10% 27.67%
Assets
- Market value $ 11,526,493 $ 8,628,252 $ 8,628,252
- Actuaria value 11,336,596 8,480,657 8,480,657
- Return on market value 9.1% 10.1% 10.1%
- Return on actuarial value 8.8% 14.7% 14.7%
- Employer contributions $ 1,508,778 $ 631,386 $ 631,386
Actuarial Information
- Normal cost % 24.87% 24.48% 26.92%
- Unfunded frozen accrued liability (UAAL) $ 2,580,747 $ 2,360,887 $ 587,349
- Unfunded cost percentage 2.61% 2.62% 0.75%
- Funding period 29 years 30 years 23 years
- GASB funded ratio 81.5% 78.2% 93.5%
Projected employer contribution
- Fiscal year ending June 30 2003 2002 2002
- Projected payroll $ 7,650,131 $ 6,510,266 $ 6,510,266
- Projected employer contribution 2,102,256 1,764,432 1,801,415
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SUMMARY OF ACTUARIAL METHODSAND ASSUMPTIONS
Valuation Date

The valuation date is June 30th of each plan year. Thisisthe date as of which the actuarial present value of future benefits and
the actuarial value of assets are determined.

Actuarial Cost Method

The actuarial valuation uses the Entry Age Normal actuarial cost method. Under this method, the employer contribution rate is
the sum of (i) the employer normal cost rate, and (ii) a rate that will amortize the unfunded actuaria liability.

The valuation is prepared on the projected benefit basis, under which the present value, at the interest rate assumed to be
earned in the future (currently 8.25 percent), of each participant's expected benefit payable at retirement or death is deter-
mined, based on his age, service, sex and compensation. The calculations take into account the probability of a participant's
death or termination of employment prior to becoming eligible for a benefit, as well as the possibility of his terminating
with a service or survivor's benefit. Future salary increases are also anticipated. The present value of the expected bene-
fits payable on account of the active participants is added to the present value of the expected future payments to retired
participants and beneficiaries to obtain the present value of all expected benefits payable from the Plan on account of the
present group of participants and beneficiaries.

The employer contributions required to support the benefits of the Plan are determined following a level funding approach,
and consist of anormal contribution and an accrued liability contribution.

The normal contribution is determined using the "entry age normal” method. Under this method, a calculation is made to
determine the average uniform and constant percentage rate of employer contribution which, if applied to the compensation
of each new participant during the entire period of his anticipated covered service, would be required in addition to the con-
tributions of the participant to meet the cost of al benefits payable on his behalf.

The unfunded accrued liability contributions are determined by subtracting the actuarial value of assets from the actuaria
accrued liability and amortizing the results over 30 years from June 30, 1999.

The contribution rate determined by this valuation will not be effective until two years later, and the determination of the
rate reflects this deferral. It is assumed that there will be no change in the employer normal cost rate due to the deferral,
and it is assumed that payments are, on average, made at mid-year.

Actuarial Value of Assets

The actuarial value of assets is based on the market value of assets with a five-year phase-in of actual investment return in excess
of (less than) expected investment income. Expected investment income is determined using the assumed investment return rate
and the market value of assets (adjusted for receipts and disbursements during the year). The phase-in begins with the period end-
ing June 30, 1999.

ACTUARIAL METHODS ASSUMPTIONS - STATE POLICE RETIREMENT BENEFITS TRUST
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Actuarial Assumptions
Economic Assumptions

Investment return: 8.25% per year, compounded annually, composed of an assumed 3.00% inflation rate and a5.25%
net real rate of return. This rate represents the assumed return, net of all investment and administrative expenses.

Salary increaserate: Salaries are assumed to increase at the rates shown below. These rates include an inflationary
increase of 3.00%, a general increase of 2.00%, and a service-related increase as shown.

Total Annual Rate of Increase Including

Service-related 3.00% Inflation Component and 2.00%
Y ears of Service Component General Increase Rate
1) ) ©)
0 10.00% 15.00%

1 3.50 8.50

2 2.00 7.00

3 1.00 6.00

4 or more 0.00 5.00

Salary increases are assumed to occur once ayear, on July 1. Therefore the pay used for the period between the val -
uation date and the first anniversary of the valuation date is equal to the reported pay for the prior year, increased by
the salary increase assumption.

Payroll growth rate: In the amortization of the unfunded frozen liability, payroll is assumed to increase 3.00% per
year. This assumption includes no allowance for future membership growth.

Demographic Assumptions
Mortality rates

* Healthy males - Based on the 1994 Group Annuity Mortality Table for males. Rates are set forward one year.
* Healthy females - Based on the 1994 Group Annuity Mortality Table for females.

* Disabled males - PBGC Table Vafor disabled males eligible for Social Security disability benefits

* Disabled females - PBGC Table Vlafor disabled females eligible for Social Security disability benefits.

Disability rates - Rates are applied, with 50% of disabilities considered occupational :

Age Rate
) )
20 0.12%
25 0.17
30 0.22
35 0.29
40 0.44
45 0.72
50 121
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Termination rates - None

Retirement rates - State police are assumed to retire after completion of 25 years of service, or if earlier, after reach-
ing age 50 and completing 21 years of service.

Other Assumptions
Percent married: 85% of employees are assumed to be married.

Age difference:  Male members are assumed to be three years older than their spouses, and female members are
assumed to be three years younger than their spouses.

Administrative expenses: The assumed investment return rate represents the anticipated net return after payment of
all investment and administrative expenses.

Participant Data

Participant data was supplied on a listing for active members. The data for an active members included birthdate,
sex, equated date of hire, salary and employee contribution account balance. There are currently no retirees or ben-
eficiaries.
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SUMMARY OF BENEFIT PROVISIONS

Effective Date and Authority: The State Police Retirement Benefits Plan (SPRBP) became effective on July 1, 1989 for state police
officers originally hired on or after July 1, 1987. Benefits are described in Rhode Island General Laws, Title 42, Chapter 28.

Plan Year: A twelve-month period ending June 30th.

Administration: The State Police Retirement Benefits Plan is administered by the Employees Retirement Board. However, the
State Treasurer is responsible for the investment of the trust assets, including the establishment of the asset alocation policy.
Assets are commingled for investment purposes with those of the Employees Retirement System of Rhode Island and various
other plans and programs.

Type of Plan: The State Police Retirement Benefits Plan is a qualified governmental defined benefit retirement plan. For
Governmental Accounting Standards Board purposes, it is a single-employer plan.

Eligibility: All state police officers, and the Superintendent of State Police, hired on or after July 1, 1987, participate in this plan.
Benefits for state police officers hired before July 1, 1987 are being paid by the state from the general assets of the state, on a pay-
as-you-go basis. Eligible employees become members at their date of employment.

Salary for Contribution Purposes. Salary includes the member's base earnings plus any payments under a regular longevity or
incentive plan. Salary excludes overtime, unused sick and vacation leave, severance pay, and other extraordinary compensation.
Certain amounts that are excluded from taxable wages, such as amounts sheltered under a Section 125 plan or amounts picked up
by the employer under IRC Section 414(h), are not excluded from salary.

Employee Contributions: State police officers contribute 8.75% of their salary per year. The state "picks up” the members con-
tributions for its employees under the provisions of Internal Revenue Code (IRC) Section 414(h).

Employer Contributions: The state contributes an actuarially determined percentage of the member's annual salary. Contributions
determined in a given actuarial valuation go into effect two years after the actuarial valuation.

Service: Employees receive credit for service while amember. In addition, amember may purchase credit for certain periods by
making an additional contribution to purchase the additional service. Special rules and limits govern the purchase of additional
service and the contribution required.

Final Salary (Salary for Benefit Purposes): Benefits are determined using a different, more expansive, definition of salary thanis
used for determining member and employer contributions. Final Salary includes base pay, longevity increases, 400 hours of over-
time pay, holiday pay and the member's clothing allowance. For members who work more than 25 years, the Final Salary shall
not be more than the Final Salary in the 25th year. In determining monthly benefits, Final Salary is expressed as amonthly amount.

Retirement

Eligibility: All membersare eligible for retirement at any age after completion of 20 years of service. (The Superintendent
of State Police may retire on or after age 60 if he has credit for 10 years of service.)

Monthly Benefit: 50% of Final Salary, plus 3% of Final Salary for each year of servicein excessof 20. (The Superintendent
of State Police receives a benefit of 50% of Final Salary.) The maximum benefit is 65% of FAC.

Payment Form: Benefits are paid as a monthly life annuity. There are no optional forms of payment available.

Death benefit: After the death of aretired member, if the member was married, a benefit will be paid to the spouse equal to 2.00%
of the member's Final Salary for each year of service. Thereisaminimum benefit of 25% of Final Salary. Benefits are increased
one-third for each dependent child. The maximum benefit is 50% of Final Salary. Benefits may not begin before the spouse is
age 40, and benefits stop upon the spouse's death or remarriage.

SUMMARY OF BENEFIT PROVISIONS - STATE POLICE RETIREMENT BENEFITS TRUST
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Disability Retirement
Eligibility: A member is eligible provided he/she has credit for at least ten years of service or if the disability is work-related.
Ordinary Disability Benefit: 2.00% of Final Salary for each year of service, but not less than 25% of Final Salary.
Occupational Disability Benefit: 75% of Final Salary.

Payment Form: The disability benefit commences immediately upon the member's retirement. Benefits cease upon recov-
ery or reemployment. Disability benefits are payable as a monthly life annuity. The same provisions that apply upon the
death of aretired member apply upon the death of a disabled member.

Refunds
Eligibility: All members leaving covered employment prior to eligibility for other benefits.

Benefit: A lump-sum payment equal to the sum of his’her employee contributions. No interest is credited on these contri-
butions.

Death Benefit of Active Members
Eligibility: Death must have occurred from a service-related cause, or the member must have 10 or more years of service.

Ordinary Benefit: After the death of an active member, if the member was married, a benefit will be paid to the spouse
equal to 2.00% of the member's Final Salary for each year of service. Thereisa minimum benefit of 25% of Final Salary.
Benefits are increased one-third for each dependent child. The maximum benefit is 50% of Final Salary. Benefits may not
begin before the spouse is age 40 without a dependent child, and benefits stop upon the spouse's death or remarriage.

Duty-related Death Benefit: 75% of Final Salary, paid to the spouse or other dependent relative. Benefits cease when the
spouse or other relatives die or are no longer dependent.

Post-retirement Benefit Increase: Members receive an increase of $1,500 per year ($125.00 per month) beginning on the January
1 next following the third anniversary date of the retirement, and in every year thereafter. The increase applies to service retire-
ment, disability retirement and death benefits. Thisincreaseis not tied in any way to actual increases in the cost of living.
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PLAN NET ASSETS

(Assets at Market or Fair Value)

Item June 30, 2000 June 30, 1999
) ) ©)
1. Cash and cash equivalents $ 152,424 $ 124,303
2. Receivables:
a Employer and member contributions $ = $ =
b. Due from state for teachers - -
c. Net investment income and other 3,286 708
d. Total receivables $ 3,286 $ 708
3. Investments
a Pooled trust $ 11,377,097 $ 8,508,644
b. Plan specific investments 0 0
c. Totd $ 11,377,097 $ 8,508,644
4. Tota assets $ 11,532,807 $ 8,633,655
5. Liabilities
a Benefits payable $ - $ =
b. Accounts and vouches payable 6,314 5,403
c. Totd liabilities $ 6,314 $ 5,403

6. Total market value of assets available for benefits
Total (Item 4 - [tem 5) $ 11,526,493 $ 8,628,252
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RECONCILIATION OF PLAN NET ASSETS

June 30, 2000 June 30, 1999
1 Market value of assets as of beginning of year $ 8,628,252 $ 6,729,626
2. Contributions
a Members $ 495,937 $ 481,640
b. State 1,508,778 631,386
(o Service purchases - -
d Totd $ 2,004,715 $ 1,113,026
3. Investment earnings, net of investment
and administrative expenses $ 893,526 $ 785,600
4. Expenditures for the year
a Benefit payments $ - $ =
b. Cost-of -living adjustments - -
C. Post-retirement death benefits - -
d. Pre-retirement death benefits - -
e Social security supplements - -
f. Supplemental pensions - -
0. Refunds - -
h.  Total expenditures $ - $ =
5. Transfers and other adjustments $ - $ -
6. Market value of assets at end of year $ 11,526,493 $ 8,628,252
ANALYSIS OF CHANGE IN EMPLOYER COST
Basis Employer Cost
1 Employer fiscal 2002 cost 27.10%
2. Impact of changes, gains and losses
a Liability experience (gain)/loss (0.38%)
b. Asset experience (gain)/loss (0.06%)
(o Assumption change 0.82%
d. Changes in provisions N/A
e Total 0.38%
3. Employer fiscal 2003 cost 27.48%
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- Watson Weare Watson Wyalt & Company
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August 30, 2001

Board of Trogiess

Judicial Retirement Benefits Trust
40 Fountamn Street, First Floor
Providence, RI 020031854

Dear Members of the Board:
Subject: Actuarial Valuation of the JRBT as of June 38, 2600

This is the June 34, 2000 actuanial valuation of the Judicial Retirement Benefits Trust (JRBT).
This report describes the current actuarial condition of the JRBT, determines the
recommended employer coniribution rate, and analyzes changes in the contribution rate.
Valuations are prepared annually, as of June 30, the last day of the JRBT plan year. Benefits
for state judges hired before January 1, 1990 are fnded by the state from general assets, on a
pay-as-you-go hasis, and are not included in this valuation.

Under Rhode Island General Laws, the employer contribution rate for Fudges is certified
annuaily by the Emplovees” Retirement Board, This rate is determined actuanally, based on
the plan provisions in effect as of the valuation date and the actuarial assumptions and '
methods adopied by the Board. The Board’s current policy is that the contribution rale
determined by a piven actuarial valuation becomes effective two vears after the valuation date.
For cxampie, the rate determined by the June 30, 2000 actuarial valuation will be applicabie
for the year beginning July 1, 2002 and ending June 30, 2003,

Financing objectives and funding policy

The actuarial cost methed and the amortization periods are set by statute. The contribution
rates are intended to be sufficient to pay normal cost and to amortize unfunded actuarial
accrued liability (UAAL) in level payments over a fixed period of 29 years. The funding
period is set by the Board of Trustees, and is considered reasonable by the actuary.

Progress toward realization of financing objectives

The funded ratic {the ratio of the actuarial value of assels to the actuarial acerned liability) s a
standard measure of a plan’s funded status. In the absence of benefit improvements, it should
increase over time, unti! # reaches 100%. The funded ratio, as can be seen on Table 3,
increased from 74.5% to 75.9%. The employer contribution rate increased from 30.66% ¢
33.42%. This inorease was due to assumption changes as a result of the recent experience
study. The analysis of the changes in employer costs is set forth on Table 10.

Benefit provisions
The benefit provisions reflected in this valuation are those which were in effect on

June 30, 2000, There were no material changes adopted since the previous actuarial valuation.
The benefit provisions are summarized in Appendix B.
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Assumptions and moethads

The actuarial assumptions were changed as a resull of the experience study approved by the
Hoard on May 2, 2001, Al assumptions and methods are described in Appendix A, The
funding method was changed to Entry Age Normal with a fixed 30-vear amortization for the
unfunded actuarial lability, effective June 30, 1999, Therefore, we have restated the resulis
for last vear's valuation,

Tiatn

The Svsten’s staff supplied member data for active merbers as of June 30, 2000, {There
were no retired or inactive merabers.) We did not audit this data, but we did apply 2 number
of tests 10 the data, and we concluded that it was reasonable and consistent with the prior
vear's data, The System’s stafT also supplied asset dats as of June 30, 2000,

Ceriification

Al of our work conforms with generally accepted actuarial principles and practices, and with
the Actuarial Standards of Practice issued by the Actuarial Standards Board. In our opinlon,
our caleulations also comply with the requirements of Rhode Island state law and, where
applicable, the Internal Revenue Code, BRISA, and the Statements of the Govermmental
Accounting Standards Board. The undersigned are independent actuaries. Both are Members
of the Society of Actuaries and Members of the American Academy of Actuaries, and both are
experienced in performing valuations for large public retirement systems.

Sincerely,

4
]
d;ﬁf[f VA i g’f/{}ﬂfﬁ»ﬁ
. Leonors Kwan, ASA, MAAA
Actuary

LMy o

fiset “ £ "rrg(.l.
W, Michael Carter, FSA, MAAA
Actuary
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JUDICIAL RETIREMENT BENEFIT TRUST

Actuarial Valuation - June 30, 2000

Item 2000 1999 Restated 1999
Membership
- Number of
- Active members 31 29 29
- Retirees and beneficiaries - - -
- Inactive members - - -
- Tota 31 29 29
«  Payrall supplied by ERSRI $ 353334 $ 3,169,183 $ 3,169,183
Contribution rates
*  Member 8.75% 8.75% 8.75%
« State 33.42% 30.66% 31.58%
Assets
*  Market value $ 7,504,175 $ 5,625,223 $ 5,625,223
e Actuarial vaue 7,374,851 5,521,693 5,521,693
*  Return on market value 9.1% 10.1% 10.1%
*  Return on actuaria value 8.8% 14.7% 14.7%
e Employer contribution $ 1,007,618 $ 737,414 $ 737414
Actuarial Information
*  Normal cost % 30.09% 27.73% 30.02%
e Unfunded actuaria accrued liability (UAAL) $ 2,344,757 $ 1,893,544 $ 956,560
*  Amortization percentage 3.33% 2.93% 1.56%
*  Funding period 29 years 30 years 28 years
*  GASB funded ratio 75.9% 74.5% 85.2%
Projected employer contribution
»  Fiscal year ending June 30, 2003 2002 2002
*  Projected payroll 4,149,010 3,721,386 3,721,386
»  Projected employer contribution $ 1,386,599 $ 1,140,977 $ 1,175,298

ACTUARIAL INFORMATION - JUDICIAL RETIREMENT BENEFITS TRUST
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SUMMARY OF ACTUARIAL METHODSAND ASSUMPTIONS
Valuation Date

The valuation date is June 30th of each plan year. Thisisthe date as of which the actuarial present value of future benefits and
the actuarial value of assets are determined.

Actuarial Cost Method
The actuarial valuation uses the Entry Age Normal actuarial cost method. Under this method, the employer contribution rate is
the sum of (i) the employer normal cost rate, and (ii) a rate that will amortize the unfunded actuaria liability.

The valuation is prepared on the projected benefit basis, under which the present value, at the interest rate assumed to be earned
in the future (currently 8.25 percent), of each participant's expected benefit payable at retirement or death is determined, based on
his age, service, sex and compensation. The calculations take into account the probability of a participant's death or termination
of employment prior to becoming eligible for a benefit, as well as the possibility of his terminating with a service or survivor's
benefit. Future salary increases are also anticipated. The present value of the expected benefits payable on account of the active
participants is added to the present value of the expected future payments to retired participants and beneficiaries to obtain the
present value of all expected benefits payable from the Plan on account of the present group of participants and beneficiaries.

The employer contributions required to support the benefits of the Plan are determined following a level funding approach, and
consist of anormal contribution and an accrued liability contribution.

The normal contribution is determined using the "entry age normal” method. Under this method, a calculation is made to deter-
mine the average uniform and constant percentage rate of employer contribution which, if applied to the compensation of each
new participant during the entire period of his anticipated covered service, would be required in addition to the contributions of
the participant to meet the cost of al benefits payable on his behalf.

The unfunded accrued liability contributions are determined by subtracting the actuarial value of assets from the actuarial accrued
liahility and amortizing the result over 30 years from June 30, 1999.

The contribution rate determined by this valuation will not be effective until two years later, and the determination of the rate
reflects this deferral. It is assumed that there will be no change in the employer normal cost rate due to the deferral, and it is
assumed that payments are, on average, made at mid-year.

Actuarial Value of Assets
The actuarial value of assets is based on the market value of assets with afive-year phase-in of actual investment return in excess
of (less than) expected investment income. Expected investment income is determined using the assumed investment return rate

and the market value of assets (adjusted for receipts and disbursements during the year). The phase-in begins with the period end-
ing June 30, 1999.

ACTUARIAL METHODS ASSUMPTIONS - JUDICIAL RETIREMENT BENEFITS TRUST
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Actuarial Assumptions
Economic Assumptions
Investment return: 8.25% per year, compounded annually, composed of an assumed 3.00% inflation rate and a5.25%
net real rate of return. This rate represents the assumed return, net of all investment and administrative expenses.
Salary increaserate: Salaries are assumed to increase at the rate of 5.5% per year.
Salary increases are assumed to occur once ayear, on July 1. Therefore the pay used for the period between the val -
uation date and the first anniversary of the valuation date is equal to the reported pay for the prior year, increased by

the salary increase assumption.

Payroll growth rate: In the amortization of the unfunded frozen liability, payroll is assumed to increase 5.50% per
year. This assumption includes no allowance for future membership growth.

Demographic Assumptions
Mortality rates
* Healthy males - Based on the 1994 Group Annuity Mortality Table for males. Rates are set forward one year.
* Healthy females - Based on the 1994 Group Annuity Mortality Table for females.
* Disability rates - None
Termination rates - None
Retirement rates: Judges are assumed to retire when eligible for an unreduced retirement benefit (age 65 with 20
years of service, or age 70 with 15 years of service). Judges who have not reached eligibility for an unreduced retire-
ment benefit by age 75 are assumed to terminate at age 75 and receive either a reduced retirement benefit, if eligi-
ble, or arefund.

Other Assumptions

Percent married: 85% of employees are assumed to be married.

Age difference:  Male members are assumed to be three years older than their spouses, and female members are
assumed to be three years younger than their spouses.

Administrative expenses: The assumed investment return rate represents the anticipated net return after payment of
all investment and administrative expenses.

Participant Data

Participant data was supplied on alisting for active members. The data for active members included birth date, sex,
equated date of hire, salary and employee contribution account balance. There are currently no retirees or beneficiaries.

ACTUARIAL METHODS ASSUMPTIONS - JUDICIAL POLICE RETIREMENT BENEFITS TRUST 113
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SUMMARY OF BENEFIT PROVISIONS

Effective Date and Authority: The Judicia Retirement Fund (JRF) became effective on January 1, 1990 for judges hired on or
after that date. Benefits are described in Rhode I1sland General Laws, Title 8, Chapters 3, 8, and 16, Title 28, Chapter 30, and Title
31, Chapter 43.

Plan Year: A twelve-month period ending June 30th.

Administration: The Judicial Retirement Fund is administered by the Employees Retirement Board. However, the State Treasurer
is responsible for the investment of the trust assets, including the establishment of the asset allocation policy. Assets are com-
mingled for investment purposes with those of the Employees Retirement System of Rhode Island and various other plans and

programs.

Type of Plan: The Judicial Retirement Fund is a qualified governmental defined benefit retirement plan. For Governmental
Accounting Standards Board purposes, it is a single-employer plan.

Eligibility: All judges or justices of the supreme court, a superior court, a district court, a family court, an administrative adjudi-
cation court or a workers' compensation court participate in this plan if they were hired on or after January 1, 1990. (These are
referred to collectively as state judges.) Benefitsfor state judges hired before January 1, 1990 are being paid by the state from the
general assets of the state, on a pay-as-you-go basis. Eligible state judges become members at their date of employment.

Salary: Contributions are based on the judge's salary. Benefits are based on the judge's salary at the time of retirement.

Employee Contributions; State judges contribute 8.75% of their salary per year. The state "picks up” the members' contributions
for its employees under the provisions of Internal Revenue Code (IRC) Section 414(h).

Employer Contributions: The state contributes an actuarially determined percentage of the member's annual salary. Contributions
determined in a given actuarial valuation go into effect two years after the actuarial valuation.

Full Retirement

Eligibility: All judges are eligible for unreduced retirement at or after age 65 if the judge has served for 20 years, or at or
after age 70 after 15 years of service.

Monthly Benefit: 100% of the judge's salary at retirement.
Payment Form: Benefits are paid as a monthly life annuity. There are no optional forms of payment available.

Desath Benefit: After the death of a retired member, if the member was married, 50% of the retiree's benefit is paid to the
surviving spouse for life (or until remarriage).

SUMMARY OF BENEFIT PROVISIONS - JUDICIAL RETIREMENT BENEFITS TRUST
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Reduced Retirement

Eligibility: A judgeis eligible for a reduced retirement benefit at age 65 if the judge has served for 10 years, or a any age
after 20 years of service.

Reduced Retirement Benefit: 75% of the judge's salary at retirement.
Payment Form: Same as for Full Retirement.
Death Benefit: Same as for Full Retirement.
Refunds
Eligibility: All judges leaving covered employment for a reason other than death or retirement.

Benefit: A lump-sum payment equal to the sum of his’her employee contributions. No interest is credited on these contri-
butions.

Death Benefit of Active Members
Eligibility: Death must have occurred from a service-related cause, or the member must have 10 or more years of service.

Spouse's Benefit: After the death of an active member, if the member was married, a benefit will be paid to the spouse until
his’her death or remarriage. The benefit is equal to 25% of the judge's salary at death if the member had less than seven
years of service. If the judge had at least seven but less than 15 years of service, the benefit is equal to 1/3 of the judge's
salary at death. If the judge had at least 15 years of service or if the judge was eligible for retirement, the spouse receives
50% of the judge's salary at death. Benefits are payable until the spouse's death or remarriage. Benefits may be paid to any
minor children after the death of the spouse.

Post-retirement Benefit Increase: Members receive an increase equal to 3.00% of the original benefit each year, beginning in
January of the year in which the member reaches the third anniversary of retirement. The increase applies to both retirement and
death benefits. Thisincreaseis not tied in any way to actual increases in the cost of living. (Judges of the administrative adjudi-
cation and workers compensation courts receive a compound 3.00% increase, rather than a simple 3.00% increase.)

SUMMARY OF BENEFIT PROVISIONS - JUDICIAL RETIREMENT BENEFITS TRUST 115
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Plan Net Assets

(Assets at Market or Fair Value)

116

Item June 30, 2000 June 30, 1999
(D ) ©)
Cash and cash equivaents $ 100,324 $ 115114
Receivables:
a Employer and member contributions $ = $ =
b Due from state for teachers - -
(o Net investment income and other 2,279 858
d Total receivables $ 2,279 $ 858
Investments
a Pooled trust $ 7,405,683 $ 5,512,752
b. Plan specific investments 0 0
C. Total $ 7,405,683 $ 5,512,752
Total assets $ 7,508,286 $ 5,628,724
Liabilities
a Benefits payable $ - $ =
b. Accounts and vouches payable 4,111 3,501
C. Totd liabilities $ 4,111 $ 3,501
Total market value of assets available for benefits
Total (Item 4 - Item 5) $ 7,504,175 $ 5,625,223

FINANCIAL INFORMATION - JUDICIAL RETIREMENT BENEFITS TRUST
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RECONCILIATION OF PLAN NET ASSETS

June 30, 2000

June 30, 1999

1 Market value of assets as of beginning of year

2. Contributions

a Members
b State
C. Service purchases
d Total
3. Investment earnings, net of investment

and administrative expenses

4. Expenditures for the year

Benefit payments

Cost-of -living adjustments
Post-retirement death benefits
Pre-retirement death benefits
Social security supplements
Supplementa pensions
Refunds

Total expenditures

@ "o a0 o

5.  Transfers and other adjustments

6. Market value of assets at end of year

FINANCIAL INFORMATION - JUDICIAL RETIREMENT BENEFITS TRUST

$ 5,625,223

$ 289,165
1,007,618

$ 1,296,783

$ 582,169

$ =
$ =

$ 7,504,175

$ 4,102,792
$ 275348

737,414
$ 1,012,762
$ 509,669
$ =
$ =
$ =
$ 5,625,223
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ANALYS S OF CHANGE IN EMPLOYER COST

Basis Employer Cost

1 Employer fiscal 2002 cost 30.66%
2. Impact of changes, gains and losses

a Liability experience (gain)/loss 0.23%

b. Asset experience (gain)/loss (0.07%)

(o Assumption change 2.60%

f. Changes in provisions N/A

0. Tota 2.76%
3. Employer fiscal 2003 cost 33.42%
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DISTRIBUTION OF ACTIVE MEMBERSBY AGE AND BY YEARS OF SERVICE (TEACHERS)
As of 06/30/2000
Years of Credited Service

0 1 2 3 4 59 1014 1519 2024 2529 303 3539 40& Over Tad

Count Count Count Count Count Count Count Count Count Count Count Count Count  Count
Attaned &Avg. &Avg. &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg & Awvg
Acge Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.

Under 25 179 63 13 0 0 0 0 0 0 0 0 0 0 255
$22417 $30166 $31,172 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $24,778

2529 338 226 14 182 124 136 0 0 0 0 0 0 0 1200
$24909 $30800 $33486 $35336 $37,885 $39,913 $0 $0 $0 $0 $0 $0 $0 $32028

30-34 195 165 143 110 150 635 132 3 0 0 0 0 0 1533
$27327 $34385 $35297 $36,828 $38,686 $45269 $50460 $53000 $0 $0 $0 $0 $0 $40,097
35-39 125 m 80 58 73 337 455 46 0 0 0 0 0 128
$28376 $35206 $36259 $40485 $41590 $47,997 $52984 $53,788 $0 $0 $0 $0 $0 $45523
4044 123 116 N 65 72 320 325 228 168 4 0 0 0 1520
$20399 $37482 $37489 $40901 $42520 $49491 $54,384 $H54090 $55541 $48,696 $0 $0 $0 $47872
45-49 201 126 70 78 86 457 487 222 602 658 5 0 0 2992
$29078 $39834 $0458 $42821 $44526 $50392 $54062 $53998 $55992 $56,608 $60,080 0 $0 $61292

50-54 70 68 51 42 47 275 382 217 255 1216 595 7 0 325
$34,649 $47888 $46047 $46219 $48320 $51605 $55142 $56475 56576 $57,207 $57,873 $57,020 $0 $55373

55-59 20 17 14 12 13 m 170 98 135 191 338 52 1 1172
$28841 $45472 $48153 $48779 $47,619 $52844 $54735 4587 $56103 57,882 $58467 7,365 $71,800 $55627

60-64 5 4 5 2 4 37 48 31 46 57 45 2 7 317
$50602 $42033 $52862 $52,701 $50580 $53972 $53971 $56623 58012 57,662 $8799 $64168 $55372 $56,761

65-69 0 1 2 1 0 5 ) 8 13 19 13 2 4 77
$0 $65508 $54883 $25170 $0 $56020 $56071 $58534 $54916 $56,786 $55953 5007 $45231 $55255

70& Over 1 0 0 0 0 2 1 0 5 10 5 3 4 31
$24,156 $0 $0 $0 $0 $45448 $45120 $0 $2758 4457 $H1901 $9521 $656975 62,726

Totd 1,257 397 671 550 569 2315 2009 853 124 2155 1,001 D 16 13607
$27,087 $35,744 $36945 $39065 $41,335 $48225 $53898 $54844 56116 $57,063 $58072 $59323 $54264 $48402
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MEMBERSHIP DATA (TEACHERYS)

June 30, 2000 June 30, 1999
) @)

1. Active members

a Number 13,607 13,282
b. Number vested 7,351 7,313
C. Total payroll supplied by ERSRI $ 658,603,139 $ 632,777,429
d. Average sdary 48,402 $ 47,642
e Average age 447 45.0
f. Average service 14.0 14.6
2 Inactive members
a Number 1,245 1,286

3. Service retirees

a Number 5,999 5,564
b. Total annual benefits $ 187,873,191 $ 164,910,545
C. Average annual benefit 31,317 $ 29,639
d Average age 68.1 68.7

4, Disabled retirees

a Number 206 206
b. Tota annual benefits $ 4,039,174 $ 3,837,136
C. Average annual benefit 19,608 $ 18,627
d Average age 62.5 62.2

5. Beneficiaries and spouses

a Number 281 273
b. Tota annual benefits $ 4,602,594 $ 4,276,243
C. Average annual benefit $ 16,379 $ 15,664
d Average age 70.2 69.9
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DISTRIBUTION OF ACTIVE MEMBERS BY AGE AND BY YEARS OF SERVICE (STATE EMPLOYEES)
As of 06/30/2000
Years of Credited Service

0 1 2 3 4 59 1014 1519 2024 2529 30HA 3539 40& Over Tod

Count Count Count Count Count Count Count Count Count Count Count Count Count  Count

Attaned &Avg. &Avg. &Avg. &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg & Awg
Age Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.
Under 25 78 55 15 9 1 0 0 0 0 0 0 0 0 158
$13962 $24507 $25333 $27,086 $17,249 $0 $0 $0 $0 $0 $0 $0 $0 $19481

2529 136 141 76 61 2 83 15 0 0 0 0 0 0 539
$16003 $28980 $30306 $29576 $30436 $31,943 $29,034 0 0 $0 $0 $0 $0 $26505

30-A 127 131 9 73 33 315 325 16 0 0 0 0 0 1124
$15290 $31437 $29662 $31,101 $36,073 $34432 $32407 $32321 0 $0 $0 $0 $0 $30,724

3539 130 110 69 57 37 292 585 24 52 0 0 0 0 1626
$17074 $30400 $33109 $34,645 $38068 $363814 $36060 35,745 $33855 $0 $0 $0 $0 $34,038

40-44 110 136 72 55 26 323 562 412 446 83 0 0 0 2230
$17,703 $32534 $31,387 $34,261 $34328 $37550 $37,685 $41,736 $37,337 $38,161 $0 $0 $0 $36,736

45-49 126 101 76 35 29 270 497 319 555 499 40 0 0 2547
$15902 $31,146 $32500 $34918 $35641 $39801 $39214 $40481 $44364 $41973 $40,600 $0 $0 $39,346

50-54 79 59 11 36 27 234 424 303 412 498 201 15 0 2309
$22157 $31954 $335390 $35328 $38113 $36333 $36108 $41,073 $46066 $51541 $52658 $45,629 $0 #2715

55-59 A 33 29 15 15 128 314 281 267 231 147 27 7 1528
$2437 $33081 $26855 $366H4 $47,382 $38972 $35829 $39637 $43190 5643 $51523 $2003 $35797 $40,776

60-64 1 14 9 3 7 69 166 144 153 141 55 18 8 798
$19243 $27,040 $34,947 $27,824 $41,213 $33923 $34,224 $39354 $39481 $42081 $4,717 $45850 $38026 $38256

65-69 1 3 4 0 1 18 62 56 58 42 18 4 6 273
$5598 $1,963 $41,808 $0 $23997 $36,711 $34,069 $39070 $38674 $45441 $3034 $70221 $59967 $39,749

70 & Over 2 2 1 4 1 7 28 27 K74 29 6 7 7 153
$18371 $98174 $17521 $12,338 $37,126 $57459 $45041 $37,668 $40142 $3B8720 $43406 $61,552 $57,992 $42629

Totd 834 785 491 348 204 174 2978 182 19755 1528 467 71 28 13305
$16961 $30,757 $3L135 $32628 $36675 $36,798 $36382 $39,735 $42083 $5470 $49845 $47,261 $47162 $37,510
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MEMBERSHIP DATA (STATE EMPLOYEEYS)

June 30, 2000

June 30, 1999

1. Active members

a Number
b. Number vested
C. Total payroll supplied by ERSRI
d. Average sdlary
e Average age
f. Average service
2 Inactive members
a Number

3. Service retirees

a

b.
C.
d

Number

Total annual benefits
Average annual benefit
Average age

4, Disabled retirees

a

b.
C.
d

Number

Total annual benefits
Average annual benefit
Average age

5. Beneficiaries and spouses

a

b.
C.
d

STATISTICAL INFORMATION - EMPLOYEES RETIREMENT SYSTEM

Number

Total annual benefits
Average annual benefit
Average age

)

13,305

8,916

$ 499,070,777
37,510

46.7

14.4

1,730

7,677

$ 118,075,191
$ 15,380
73.1

608

$ 6,852,738
11,271

62.6

965

$ 10,604,838
10,989

73.7

2

13,369

8,762

$ 476,020,909
$ 35,606
46.4

14.4

1,882

7,559

$ 110,616,627
$ 14,634
72.9

574
6,132,478
$ 10,684

62.7

©

934
9,909,827
10,610
73.3

@ &



EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

HISTORICAL SUMMARY OF ACTIVE MEMBER DATA

Active Members Covered Payrall Average Salary
Vauation
as of Percent  Amount in Percent Percent Average  Average
June 30,  Number Incresse  $ Millions Increase  $ Amount Increase Age Service
D ) ©) (4) ©) (6) (7) (8 9)
State Employees
1995 13,550 $451 33,300 45.1 13.0
1996 12,976 (4.2%) 453 0.4% 34,900 4.8% 45.5 13.7
1997 12,865 (0.9%) 426 (6.0%) 33,103 (5.1%) 45.7 14.0
1998 13,105 1.9% 458 7.6% 34,963 5.6% 46.4 144
1999 13,369 2.0% 476 3.9% 35,606 1.8% 46.4 144
2000 13,305 (0.5%) 499 4.8% 37,510 5.3% 46.7 144
Teachers
1995 12,079 $496 41,100 44.8 15.9
1996 12,391 2.6% 544 9.6% 43,900 6.8% 44.9 155
1997 12,681 2.3% 573 5.4% 45,193 2.9% 45.1 15.1
1998 12,883 1.6% 598 4.4% 46,453 2.8% 45.0 14.9
1999 13,282 3.1% 633 5.7% 47,642 2.6% 45.0 14.6
2000 13,607 2.4% 659 4.0% 48,402 1.6% 44.7 14.0

STATISTICAL INFORMATION - EMPLOYEES RETIREMENT SYSTEM
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

ACTIVE MEMBER STATISTICS

Active Employees Active Employees
asof June 30, 2000 asof June 30, 1999

Unit Avg. Avg. Avg. Avg.  Avg Avg.
Number Unit Code(s) Number Age Service Sdary Number Age Service Sdary
D ) ©) (4) ©) (6) (7) ® 9 (10) (11)
General Employee Units

3001 Barrington 130 48.3 9.7 $26,383 128 487 10.0 $26,116
3002 Bristol B 89 44.7 11.6 28,371 88 440 105 25,496
3003 Burrillville C 146 48.0 10.2 24,848 139 480 108 24,216
3004 Centra Falls 42 44.0 12.1 27,775 50 431 9.7 28,120
3005 Charlestown C 33 42.2 9.4 30,704 34 407 8.0 27,665
3007 Cranston B 797 48.2 10.3 24,057 789 482 101 22,533
3008 Cumberland 239 48.3 8.0 22,097 220 483 9.1 20,927
3009 East Greenwich 153 47.3 9.5 23,152 148 475 9.9 22,205
3010 East Providence B 442 47.4 9.6 29,119 412 47.1 9.6 28,086
3011 Exeter/West Greenwich B 69 47.9 9.1 25,237 67 47.2 85 20,433
3012 Foster 40 47.3 8.5 17,422 38 464 7.8 17,471
3013 Glocester C 64 46.8 8.8 20,429 64 470 8.7 20,428
3014 Hopkinton C 29 47.9 6.6 23,868 27 474 6.4 22,191
3015 Jamestown C 60 45.6 8.9 29,866 59 444 7.2 26,650
3016 Johnston C 264 47.6 8.5 24,387 240 475 9.2 21,964
3017 Lincoln 15 49.3 7.1 28,935 15 458 6.0 32,814
3019 Middletown C2 29 45.2 115 33,800
3021 Newport B 319 47.2 12.2 27,482 309 470 123 26,968
3022 New Shoreham B 43 46.0 6.8 25,387 42 46.0 6.7 25,046
3023 North Kingstown C 328 48.7 111 24,115 326 479 105 22,455
3024 North Providence 257 46.5 8.8 20,753 242 46.3 8.8 20,607
3025 North Smithfield B 89 48.1 7.9 22,618 94 472 74 21,518
3026 Pawtucket C 673 47.5 113 24,197 651 473 117 24,242
3027 Union Fire District 3 53.0 10.7 26,200 3 52.0 9.7 25,250
3029 Richmond 21 43.9 5.8 19,604 19 47.0 8.1 21,393
3030 Scituate B 97 49.1 8.6 19,802 92 485 8.0 18,437
3031 Smithfield 141 48.9 9.3 28,681 136 484 8.8 27,017
3032 South Kingstown B 308 46.9 9.6 23,558 304 471 94 22,957
3033 Tiverton 59 50.9 11.2 25,688 59 509 113 24,216
3034 Warren C 39 46.2 8.3 26,499 37 45.6 8.6 26,308
3036 Westerly 1 49.0 17.0 44,066 1 480 16.0 45,464
3037 West Greenwich 20 47.0 113 24,110 21 482 106 24,745
3039 Woonsocket B 417 47.2 9.3 21,834 429 47.0 9.0 20,777
3040 Chariho School District 143 46.5 9.2 20,424 132 46.1 9.6 20,738
3041 Foster/Glocester B 43 50.2 10.0 21,527 43 498 100 19,966
3042 Tiogue Fire & Lighting C 1 36.0 3.0 7,725 1 35.0 20 7,350
3043 Narragansett Housing 3 46.0 8.3 30,012 3 450 6.7 28,383
3045 Coventry Lighting Dist C 5 54.8 22.6 47,253 5 538 216 34,966
3046 Hope Valley Fire C 3 47.0 9.3 22,117 1 640 20.0 38,658
3050 East Greenwich Hsg C 5 444 8.4 25,684 5 39.6 8.4 28,401
3051 Cranston Housing C 17 47.8 10.8 34,055 17 46.9 8.6 30,080
3052 East Providence Hsg B 14 49.4 9.1 29,146 14 506 10.2 32,487
3053 Pawtucket Housing B 43 45.9 11.0 34,036 4 460 107 35,521
3056 Cumberland Housing C 14 43.3 4.4 26,743 10 458 4.7 28,018
3057 Lincoln Housing B 3 54.3 12.0 33,473 8 52.6 6.4 23,116
3059 Bristol Housing 9 50.4 13.6 27,119 8 520 140 27,199
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

ACTIVE MEMBER STATISTICS

Active Employees
as of June 30, 2000

Active Employees
asof June 30, 1999

Unit Avg. Avg. Avg. Avg.  Avg Avg.
Number Unit Code(s) Number Age Service Sdary Number Age Service Sdary
@ @) ©) (4) ©) (6) (7) ® (10) (11)
General Employee Units
3065 Burrillville Housing 4 50.0 13.5 29,144 4 490 125 27,410
3066 North ProvidenceHsy B 8 48.3 5.9 21,780 7 476 110 28,774
3067 East Smithfield Water C 4 55.8 9.8 39,584 4 54.8 8.8 38,210
3068 Greenville Water 4 43.0 11.0 42,127 4 420 100 40,206
3069 Newport Housing C 43 48.4 6.8 29,736 42 49.2 8.0 29,544
3071 Warren Housing B 6 56.7 15.5 30,545 6 557 145 29,316
3072 Johnston Housing 8 50.6 9.0 28,935 6 51.7 108 27,086
3077 Tiverton Local 2670A C 21 48.7 10.1 26,912 22 51.7 114 28,514
3078 Barrington DPW C 28 46.3 16.2 33,960 28 453 152 32,848
3079 Coventry Housing 11 40.6 3.3 22,565 9 441 4.7 23,718
3080 South KingstownHsg C 2 45.0 25 33,281
3083 West Warwick Housing B 7 49.1 9.0 27,521 7 479 9.3 26,570
3084 Smithfield Housing 3 41.0 10.3 24,163 3 40.0 9.3 22,925
3096 Central Falls Housing 14 46.8 5.1 28,307 12 50.5 7.8 32,455
3098 Lime Rock Adm Svcs 2 445 9.0 34,394 2 435 8.0 22,864
3099 Central Falls Schools C 137 46.4 7.9 19,770 124 46.7 8.5 18,653
3100 Bristol/Warren Schools B 149 47.4 8.8 20,828 149 46.5 7.9 19,903
All General Employee Units 6,210 475 9.8 $24,514 6,003 47.3 9.8 $23524
Police & Fire Units
4016 Johnston Fire D,2 7 30.1 0.6 22,716
4029 Richmond Police 7 36.7 5.4 27,758 7 35.7 44  $26,033
4031 Smithfield Police C2 5 24.6 0.6 22,059
4042 Valley FdlsFire D 12 37.0 9.9 35,430 12 36.0 9.5 33,900
4046 Lime Rock Fire 3
4047 N Smithfield Vol Fire D 8 41.1 8.9 32,549 9 394 8.8 32,520
4050 East Greenwich Fire C,D 24 38.5 14.6 42,308 25 392 115 40,582
4054 East Greenwich Police C,D 29 37.8 11.7 45,590 30 374 111 40,069
4055 N Kingstown Fire CD 70 39.3 13.4 38,380 74 382 123 32,299
4056 N Kingstown Police  C,D 48 36.7 11.9 38,867 48 37.3 120 36,022
4057 HarrisFire C 2 33.5 7.0 23,416 2 345 110 30,789
4058 North Providence Fire D 102 38.6 14.5 40,827 97 37.7 121 40,295
4059 Barrington Fire (25) C 5 32.8 3.6 39,939 5 31.8 2.6 35,086
4060 Barrington Police D 24 39.3 12.4 40,063 23 387 119 44,733
4061 Barrington Fire (20) CD 16 44.2 19.4 40,825 16 432 174 39,588
4062 Warren Police CD 22 36.0 10.5 41,496 21 359 101 40,096
4063 S Kingstown Police B,1 44 42.3 17.9 42,377 43 416 16.6 40,385
4064 Primrose Vol Fire B,D 8 37.8 8.1 30,429 8 410 134 35,365
4073 Scituate Police 3
4076 N Smithfield Police CD 21 42.6 11.1 41,102 19 418 115 39,909
4077 Tiverton Fire D 26 39.3 11.9 35,727 24 378 113 32,128
4082 Foster Police CD 7 42.3 12.4 37,190 7 41.3 109 35,117
4085 Woonsocket Police CD 95 35.5 10.0 41,899 93 35.0 9.4 38,050
4086 Charlestown Police CD 16 38.0 11.9 39,709 15 379 115 37,341
4087 Hopkinton Police CD 12 38.1 10.4 35,469 12 36.3 10.0 34,248
4088 Glocester Police CD 16 36.4 9.0 33,131 15 383 105 35,821
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ACTIVE MEMBER STATISTICS

Active Employees Active Employees
asof June 30, 2000 asof June 30, 1999
Unit Avg. Avg. Avg. Avg.  Avg Avg.
Number Unit Code(s) Number Age Service Sdary Number Age Service Sdary
(D ) ©) (4) ©) (6) (7) ® 9 (10) (11)

Police & Fire Units
4089 W Greenwich Pol/Rsg D 8 36.8 114 32,431 8 36.3 120 31,860
4090 Burrillville Police CD 20 36.5 10.2 40,651 21 35.3 9.1 38,848
4091 Cumberland Rescue  C,D 15 33.6 8.0 31,388 14 35.5 9.5 30,767
4092 Washington Fire D 9 36.8 8.3 31,951 9 38.2 9.1 34,533
4093 Woonsocket Fire CD 87 34.9 8.7 38,951 84 343 8.2 36,180
4094 Bristol Fire 1 51.0 12.0 47,765 1 500 110 46,324
4095 Cumberland Hill Fire C,D 10 39.6 15.0 33,242 10 440 181 34,570
4096 Bristol Police CD 9 29.2 14 23,223 6 29.3 2.7 24,509
4098 Coventry Fire D 13 39.9 10.5 28,032 11 375 119 29,017
4099 SKingstown EMT CD 13 32.2 4.8 31,176 13 32.2 3.8 26,545
4100 Tiogue Fire 5 34.2 4.6 21,646 4 338 4.8 19,455
4101 North Cumberland D 14 37.3 9.4 32,383 14 38.2 8.7 29,976
4102 Central Coventry Fire D 13 34.5 6.9 34,703 12 343 6.4 28,758
4103 Hopkins Hill Fire D 4 34.3 6.0 28,368 4 333 5.0 27,211
4104 Cranston Police CDh4 57 35.3 4.7 43,334 54 34.6 4.1 38,895
4105 Cranston Fire CDh4 86 37.5 5.5 44,847 79 37.6 6.4 43,010
4106 Cumberland Fire B,D 10 42.1 10.2 33,910 10 407 104 29,943
4107 Lincoln Rescue 16 34.9 8.1 33,648 16 339 7.1 30,277
4108 New Shoreham Police B 4 37.0 10.5 43,831 4 36.0 9.3 35,383
4109 Warren Fire D 1 53.0 15.0 42,993 1 520 140 41,340
All Police & Fire Units 1,021 37.3 10.4 $39,017 980 371 100 $36,918

All MERS Units 7,231 46.1 9.9 $26,562 6,983 459 9.8  $25,403

B - Municipality has adopted COLA Plan B

C - Municipality has adopted COLA Plan C

D - Municipality has adopted the "20-year" optional Police & Fire Plan

1 - S.KKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of salary
for service on or after July 1, 1993.

2 - New unit in 2000 val uation.

3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

DISTRIBUTION OF ACTIVE MEMBERSBY AGE AND BY YEARS OF SERVICE (POLICE & FIRE)
As of 06/30/2000
Years of Credited Service

0 1 2 3 4 59 1014 1519 2024 2529 303 3539 40& Over Totd

Count Count Count Count Count Count Count Count Count Count Count Count Count  Count
Attaned &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg & Awg
Age Conp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.

Under 25 19 5 4 1 2 0 0 0 0 0 0 0 0 31
$15,943 $29,519 $32,703 $35,337$42,188 $0 $0 $0 $0 $0 $0 $0 $0 $22,614

25-29 27 23 34 15 21 27 1 0 0 0 0 0 0 148
$18,464 $32,801 $35,220 $38,359$39,801 $39,330 $41,478 $0 $0 $0 $0 $0 $0 $33,547
30-34 21 13 19 16 22 92 54 6 0 0 0 0 0 243
$19,578 $31,781 $36,732 $37,537$40,196 $40,865 $41,319 $42,799 $0 $0 $0 $0 $0 $38,085
35-39 © 5 11 © 10 78 123 36 15 0 0 0 0 296
$18,847 $32,710 $34,521 $39,952$41,549 $41,824 $41,581 $43,824 $44,377 $0 $0 $0 $0 $40,906
40-44 4 1 2 0 3 24 38 46 22 11 0 0 0 151
$23,312 $28,961 $40,105 $0$38,320 $42,745 $41,042 $43,333 $44,233 $46,129 $0 $0 $0 $42,230
45-49 0 0 1 2 2 8 8 16 26 14 4 0 0 81
$0 $0 $33,757 $45,275$36,666 $37,402 $41,080 $42,223 $43,987 $45,370 $43,535 $0 $0 $42,643

50-54 2 0 0 0 1 3 3 4 4 15 8 0 0 40
$14,662 $0 $0 $0$58,197 $33,276 $43,045 $42,456 $43,775 $44,562 $43,462 $0 $0 $41,938
55-59 0 0 0 0 0 0 0 0 2 7 1 2 0 12
$0 $0 $0 $0 $0 $0 $0 $0 $50,251 $46,771 $38,740 $38,740 $0 $45,343

60-64 1 6 2 4 1 1 1 2 0 0 1 0 0 19
$34,089 $37,479 $42,600 $42,022$38,818 $38,672 $43,015 $43,136 $0 $0 $36,310 $0 $0 $39,754
65-69 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 %0 $0

70 & Over 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 %0 $0

Tota 83 53 73 47 62 233 228 110 69 47 14 2 0 1,021
$18,541 $32,690 $35,686 $38,926$40,408 $40,976 $41,437 $43,268 $44,320 $45,498 $42,634 $38,740 $0 $39,017
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

DISTRIBUTION OF ACTIVE MEMBERSBY AGE AND BY YEARS OF SERVICE (GENERAL EMPLOYEES)
As of 06/30/2000
Years of Credited Service

130

0 1 2 3 4 59 1014 1519 2024 2529 303A 3539 40& Ova Tod

Count  Count Count Count Count Count Count Count Count Count  Count Cout Cout  Count

Attaned &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg. & Avg.
Ace Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.
Under 25 39 17 11 3 0 2 0 0 0 0 0 0 0 72
$9,931 $22,758 $23,832 $19,423 $0 $28,001 $0 $0 $0 $0 $0 $0 $0 $15,981

25-29 56 35 26 17 15 40 6 0 0 0 0 0 0 195
$12,941 $25,696 $22,544 $26,655%$24,156 $24,308 $23,519 $0 $0 $0 $0 $0 $0 $21,226

30-34 70 62 25 28 29 111 99 2 0 0 0 0 0 426
$15,517 $21,550 $22,974 $24,330%$27,519 $27,896 $29,812 $26,568 $0 $0 $0 $0 $0 $24,828

35-39 116 78 62 49 46 172 173 42 3 0 0 0 0 741
$11,707 $21,801 $20,482 $20,140%$24,521 $26,565 $29,789 $30,138 $34,713 $0 $0 $0 $0 $23,665

40-44 129 101 102 72 73 248 195 70 54 5 0 0 0 1,049
$11,784 $19,440 $20,811 $19,862%$23,370 $23,823 $27,844 $32,767 $31,200 $34,015 $0 $0 $0 $23,097

45-49 109 89 67 62 71 312 260 108 91 59 11 0 0 1239
$11,437 $23,178 $20,034 $19,910$22,683 $23,538 $26,949 $31,752 $34,206 $32,106 $35,860 $0 $0 $24,760

50-54 72 58 57 51 50 212 285 118 70 56 38 4 0 1071
$12,563 $24,494 $21,948 $20,916$23,465 $24,122 $25,643 $29,601 $33,466 $36,092 $38,617 $40,074 $0 $25,885

55-59 29 28 29 24 17 140 188 99 94 64 21 13 0 746
$11,815 $20,724 $22,564 $18,646%$27,065 $25,575 $25,982 $25,486 $30,950 $33,525 $33,037 $33,256 $0 $26,346

60-64 14 14 13 11 6 88 105 55 67 44 7 4 2 430
$9,601 $26,508 $24,276 $23,581$26,198 $25,538 $25,001 $26,939 $28,133 $29,794 $31,996 $47,846 $32,067 $26,203

65-69 4 2 7 4 4 22 42 18 23 19 2 2 1 150
$2,158 $10,416 $13,138 $14,158%$21,583 $25,145 $25,509 $24,788 $20,646 $25,758 $25,182 $20,512 $24,140 $22,766

70 & Over 3 4 1 1 0 12 26 7 13 4 13 1 6 91
$4,261 $17,043 $13,185 $15,724 $0 $20,029 $18,972 $24,601 $23,312 $26,689 $17,942 $9,225 $32,505 $20,472

Tota 641 488 400 322 311 1,359 1,379 519 415 251 92 24 9 6,210
$12,053 $22,152 $21,209 $20,776%$24,057 $24,784 $26,878 $29,206 $30,883 $32,423 $33,296 $34,761 $31,478 $24,514
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

RETIRED MEMBER STATISTICS

Retirees & Beneficiaries

as of June 30, 2000

Retirees & Beneficiaries
asof June 30, 1999

Unit Avg.  Avg.Monthly Avg. Avg. Monthly
Number Unit Code(s) Number Age Benefit Number  Age Benefit
D ) ©) (4) ©) (6) (7) (8) 9)

General Employee Units

3001 Barrington 105 73.8 $510 104 73.6 $499
3002 Bristol B 81 73.1 $706 82 73.0 623
3003 Burrillville C 68 719 $587 65 719 567
3004 Centra Falls 26 67.7 $610 27 66.7 604
3005 Charlestown C 5 69.6 $1,094 5 68.6 1,067
3007 Cranston B 463 719 $789 460 715 761
3008 Cumberland 127 70.5 $590 116 70.0 572
3009 East Greenwich 70 72.7 $468 65 725 465
3010 East Providence B 305 704 $994 301 69.8 963
3011 Exeter/West Greenwich B 13 68.6 $636 14 68.1 744
3012 Foster 15 70.9 $524 16 70.8 509
3013 Glocester C 13 65.3 $714 10 65.0 767
3014 Hopkinton C 9 69.7 $576 10 69.1 533
3015 Jamestown C 20 67.9 $989 21 68.1 950
3016 Johnston C 147 71.6 $723 138 71.6 665
3017 Lincoln
3019 Middletown C2 2 58.0 $1,149
3021 Newport B 177 719 $903 180 724 835
3022 New Shoreham B 7 67.3 $882 7 66.3 857
3023 North Kingstown C 117 71.8 $614 119 71.3 629
3024 North Providence 136 721 $500 134 71.6 510
3025 North Smithfield B 63 73.6 $459 65 72.7 444
3026 Pawtucket C 427 722 $685 415 72.2 640
3027 Union Fire District
3029 Richmond 8 70.9 $446 6 72.7 204
3030 Scituate B 47 73.6 $600 46 72.7 605
3031 Smithfield 84 72.2 $554 82 719 545
3032 South Kingstown B 90 722 $547 81 73.2 510
3033 Tiverton 55 73.1 $502 53 725 500
3034 Warren C 56 73.2 $598 54 724 587
3036 Westerly 13 75.6 $880 13 74.6 880
3037 West Greenwich 5 72.6 $578 3 76.0 516
3039 Woonsocket B 285 72.6 $527 285 72.3 498
3040 Chariho School District 18 66.0 $622 16 66.0 704
3041 Foster/Glocester B 18 66.9 $691 16 66.5 673
3042 Tiogue Fire & Lighting C 1 64.0 $296 1 63.0 288
3043 Narragansett Housing
3045 Coventry Lighting District C
3046 Hope Valley Fire C
3050 East Greenwich Housing C
3051 Cranston Housing C 9 70.6 $584 © 69.6 575
3052 East Providence Housing B 11 754 $533 10 75.2 502
3053 Pawtucket Housing B 21 76.1 $652 20 75.7 601
3056 Cumberland Housing C 5 70.8 $700 5 69.8 700
3057 Lincoln Housing B 5 71.8 $1,030 4 74.0 959
3059 Bristol Housing 2 73.0 $553 2 72.0 553
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

RETIRED MEMBER STATISTICS

Retirees & Beneficiaries Retirees & Beneficiaries
as of June 30, 2000 asof June 30, 1999
Unit Avg.  Avg.Monthly Avg. Avg. Monthly
Number Unit Code(s) Number Age Benefit Number ~ Age Benefit
) @) ©) 4 ) (6) (7) 8 ©)
General Employee Units
3065 Burrillville Housing
3066 North Providence Housing B 4 67.0 $1,099 3 71.7 312
3067 East Smithfield Water C
3068 Greenville Water 1 73.0 $749 1 72.0 749
3069 Newport Housing C 9 58.3 $1,298 7 57.7 1,443
3071 Warren Housing B 1 84.0 $491 1 83.0 476
3072 Johnston Housing 3 7.7 $560 3 76.7 560
3077 Tiverton Local 2670A C 5 64.8 $834 3 66.7 570
3078 Barrington DPW C 1 63.0 $1,483 1 62.0 1,442
3079 Coventry Housing 6 70.5 $434 6 69.5 434
3080 South Kingstown Housing C 1 79.0 $246 1 78.0 246
3083 West Warwick Housing B 3 70.0 $730 3 69.0 700
3084 Smithfield Housing 1 76.0 572
3096 Central Falls Housing 9 66.4 $1,064 8 67.0 966
3098 Lime Rock Adme Svcs
3099 Central Falls Schools C 9 66.1 $504 7 65.1 454
3100 Bristol/Warren Schools B 35 64.9 $770 34 63.9 807
All General Employee Units 3,214 71.7 $8,269 3,033 71.4 $7,519
Police and Fire Units
4016 Johnston Fire D,2
4029 Richmond Fire District
4031 Smithfield Police C2
4042 Valley FdlsFire D 5 55.2 1,505 5 54.2 1,505
4046 Lime Rock Fire 3
4047 N Smithfield Vol Fire D
4050 East Greenwich Fire CD 15 65.3 1,475 14 65.8 1,427
4054 East Greenwich Police CD 15 64.3 1,622 14 63.8 1,505
4055 North Kingstown Fire CD 45 64.0 1,427 43 64.4 1,320
4056 North Kingstown Police CD 9 53.0 2,378 7 50.7 2,213
4057 Harris Fire Department C 1 31.0 1,571
4058 North Providence Fire D 20 61.1 1,690 20 61.3 1,734
4059 Barrington Fire (25) C
4060 Barrington Police D 21 63.0 1,242 22 63.0 1,220
4061 Barrington Fire (20) CD 28 65.0 1,135 29 63.9 1,127
4062 Warren Police CD 22 62.6 1,191 21 62.5 1,232
4063 South Kingstown Police B,1 17 61.8 1,276 17 60.8 1,258
4064 Primrose Volunteer Fire B,.D 3 58.7 1,425 1 85.0 349
4073 Scituate Police 3 1 71.0 497 1 70.0 497
4076 North Smithfield Police CD 8 59.8 1,727 8 58.8 1,688
4077 Tiverton Fire D 15 62.6 1,104 15 61.8 1,036
4082 Foster Police CD 2 59.0 1,203 2 58.0 1,203
4085 Woonsocket Police CD 4 37.8 1,668 3 39.0 1,953
4086 Charlestown Police CD 3 42.3 1,791 3 41.3 1,760
4087 Hopkinton Police CD 1 73.0 978 1 72.0 951
4088 Glocester Police CD 3 64.7 944 2 64.0 740
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

RETIRED MEMBER STATISTICS

Retirees & Beneficiaries
as of June 30, 2000

Retirees & Beneficiaries
asof June 30, 1999

Unit Avg.  Avg.Monthly Avg. Avg. Monthly
Number Unit Code(s) Number Age Benefit Number ~ Age Benefit
1) @) ©) 4 ) (6) (7) 8 ©)

Police and Fire Units
4089 W Greenwich Police/Rsq D 2 60.5 1,575 2 59.5 1,575
4090 Burrillville Police CD 8 57.0 1,918 8 56.0 1,879
4091 Cumberland Rescue CD 3 40.3 1,193 2 41.0 852
4092 Woashington Fire D 1 46.0 2,552
4093 Woonsocket Fire CD 5 30.2 775 1 39.0 2,154
4094 Bristol Fire
4095 Cumberland Hill Fire CD 2 50.0 1,227
4096 Bristol Police CD
4098 Coventry Fire D 2 27.5 1,192 2 26.5 1,192
4099 South Kingstown EMT CD
4100 Tiogue Fire 1 47.0 2,528 1 46.0 2,528
4101 North Cumberland D 3 40.0 1,440 3 39.0 1,440
4102 Central Coventry Fire D 2 59.5 2,187 2 58.5 2,187
4103 Hopkins Hill Fire D
4104 Cranston Police CD4
4105 Cranston Fire CD4
4106 Cumberland Fire B,D 3 53.7 1,519 2 62.0 1,872
4107 Lincoln Rescue
4108 New Shoreham Police B
4109 Warren Fire D
All Police & Fire Units 270 60.1 $17,032 224 61.8  $15,750
All MERS Units 3,484 70.8 $8,948 3,257 70.8 $8,085

B - Municipality has adopted COLA Plan B
C - Municipality has adopted COLA Plan C
D - Municipality has adopted the "20-year" optional Police & Fire Plan

1 - S.KKingstown Police have a unique plan that provides 2.0% of salary for service prior to July 1, 1993, and 2.5% of salary
for service on or after July 1, 1993.

2 - New unit in 2000 val uation.

3 - Closed unit.

4 - Cranston Fire and Police are contributing 10% due to special plan provision.
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

DISTRIBUTION OF ACTIVE MEMBERS BY AGE AND BY YEARS OF SERVICE (STATE POLICE)
As of 06/30/2000
Years of Credited Service

0 1 2 3 4 59 1014 1519 2024 2529 303 3539 40& Over Taod

Count Count Count Count Count Count Count Count Count Count Count Count Count Count
Attaned & Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg &Avg  &Avg &Avg & Awg.
Age Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.

Under 25 4 0 0 0 0 0 0 0 0 0 0 0 0 4
$48,182 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $48,182

25-29 © 0 12 0 0 5 0 0 0 0 0 0 0 26
$48,182 $0 $54,309 $0 $0 $62,055 $0 $0 $0 $0 $0 $0 $0 $53,678

30-34 7 1 17 0 0 49 0 0 0 0 0 0 0 74
$48,182 $61,472 $54,309 $0 $0 $61,869 $0 $0 $0 $0 $0 $0 $0 $58,832

35-39 0 0 4 0 0 29 3 0 0 0 0 0 0 36
$0 $0 $54,309 $0 $0 $61,803 $61,472 $0 $0 $0 $0 $0 $0 $60,943

40-44 2 0 1 0 0 7 1 0 0 0 0 0 0 11
$48,182 $0 $54,309 $0 $0 $62,231 $71,203 $0 $0 $0 $0 $0 $0 $59,772
45-49 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

50-54 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

55-59 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

60-64 0 0 0 0 0 1 0 0 0 0 0 0 0 1
$0 $0 $0 $0 $0 $123545 $0 $0 $0 $0 $0 $0 $0 $123,545

65-69 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

70 & Over 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0

Total 22 1 34 0 0 91 4 0 0 0 0 0 0 152
$48,182 $61,472 $54,309 $0 $0 $62,564 $63,905 $0 $0 $0 $0 $0 $0 $58,664
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

MEMBERSHIP DATA (STATE POLICE)

June 30, 2000

June 30, 1999

1. Active members

N

2

a Number 152 130
b. Number vested 0 0
C. Total payroll supplied by State (for benefits) $ 8,916,914 $ 7,502,433
d.  Averagesdary $ 58,664 $ 57,711
e Average age 33.7 333
f Average service 55 54
2. Inactive members
a Number 0 0
3. Service retirees
a Number 0 0
b.  Tota annua benefits $ - $ =
C. Average annual benefit N/A N/A
d. Average age N/A N/A
4. Disabled retirees
a Number 0 0
b.  Total annua benefits $ - $ =
C. Average annual benefit N/A N/A
d. Average age N/A N/A
5. Beneficiaries and spouses
a Number 0 0
b.  Tota annua benefits $ - $ =
C. Average annual benefit N/A N/A
d. Average age N/A N/A
HISTORICAL SUMMARY OF ACTIVE MEMBER DATA
Active Members Covered Payroll Average Salary
Valuation
as of Percent Percent Percent Average  Average
June 30, Number Increase Amount Increase Amount Increase Age Service
) ) ©) (4) ©) (6) (7) (8) 9)
1996 97 $4,948,746 $51,018 311 3.8
1997 96 (1.0%) $5,370,985 8.5% $55,948 9.7% 32.2 4.8
1998 130 35.4% $7,211,874 34.3% $55,476 (0.8%) 32.3 4.4
1999 130 0.0% $7,502,433 4.0% $57,711 4.0% 33.3 5.4
2000 152 16.9% $8,916,914 18.9% $58,664 1.7% 33.7 55
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND

DISTRIBUTION OF ACTIVE MEMBERS BY AGE AND BY YEARS OF SERVICE (STATE JUDGES)
As of 06/30/2000
Years of Credited Service

0 1 2 3 4 59 10-14 1519 2024 2529 3034 3539 40& Over Tod
Cout Count Count  Count Count Count  Count Count Count Count Count Count Count Count
Attaned &Avg. &Avg. &Avg &Avg  &Avg  &Avg &Avg  &Avg &Avg &Avg &Avg &Avg &Avg & Awvg
Age Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp. Comp.
Under 25 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 %0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
25-29 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 %0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
30-34 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 %0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
35-39 0 0 0 0 0 0 0 0 0 0 0 0 0 0
$0 %0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0 $0
40-44 0 0 0 0 0 4 0 0 0 0 0 0 0 4
$0 %0 $0 $0 $0 $111,378 $0 $0 $0 $0 $0 $0 $0 $111,378
45-49 0 0 1 0 0 4 0 0 0 0 0 0 0 5
$0 $0 $105,165 $0 $0 $119,118 $0 $0 $0 $0 $0 $0 $0 $116,327
50-54 1 0 0 0 1 3 0 0 0 0 0 0 0 5
$112,165 $0 $0 $0 $124,583 $117,507 $0 $0 $0 $0 $0 $0 $0 $117,854
55-59 1 0 0 0 1 5 0 0 0 0 0 0 0 7
$100,157 $0 $0 $0 $112,166 $108,859 $0 $0 $0 $0 $0 $0 $0 $108,089
60-64 0 0 0 0 0 5 0 0 0 0 0 0 0 5
$0 %0 $0 $0 $0 $116,693 $0 $0 $0 $0 $0 $0 $0 $116,693
65-69 0 0 0 0 0 2 0 0 0 0 0 0 0 2
$0 %0 $0 $0 $0 $114,837 $0 $0 $0 $0 $0 $0 $0 $114,837
70 & Over 0 0 0 1 0 2 0 0 0 0 0 0 0 3
$0 $0 $0 $112,166 $0 $117,507 $0 $0 $0 $0 $0 $0 $0 $115,727
Total 2 0 1 1 2 25 0 0 0 0 0 0 0 31
$106,161 $0 $105,165 $112,166 $118,375 $114,678 $0 $0 $0 $0 $0 $0 $0 $113,979
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EMPLOYEESRETIREMENT SYSTEM OF RHODE ISLAND -8

MEMBERSHIP DATA (STATE JUDGEYS)

June 30, 2000 June 30, 1999
D @)
1 Active members
a Number 31 29
b. Number vested 0 0
C. Total payroll supplied by State $ 3,533,354 $ 3,169,183
d  Aveage sdary $ 113,979 $ 109,282
e Average age 55.9 55.0
f Average service 6.5 59
2. I nactive members
a Number 0 0
3. Service retirees
a Number 0 0
b.  Tota annual benefits $ - $ =
(o Average annual benefit N/A N/A
d. Average age N/A N/A
4. Disabled retirees
a Number 0 0
b.  Tota annual benefits $ - $ =
(o Average annual benefit N/A N/A
d Average age N/A N/A
5. Beneficiaries and spouses
a Number 0 0
b.  Tota annual benefits $ - $ =
C. Average annual benefit N/A N/A
d Average age N/A N/A

HISTORICAL SUMMARY OF ACTIVE MEMBER DATA

Active Members Covered Payroll Average Salary
Valuation
as of Percent Percent Percent Average  Average
June 30, Number Increase Amount Increase Amount Increase Age Service
1) 2 ©) 4) ®) (6) (7 ® ©
1996 27 $2,596,860 $96,180 51.5 3.2
1997 28 3.7% 2,815,218 8.4% 100,544 4.5% 53.0 41
1998 29 3.6% 3,039,957 8.0% 104,826 4.3% 54.0 49
1999 29 0.0% 3,169,183 4.3% 109,282 4.3% 55.0 5.9
2000 31 6.9% 3,533,354 11.5% 113,979 4.3% 55.9 6.5
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