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POST RETIREMENT DATA COLLECTIONS

If your agency takes 
part in Post 
Retirement 
employment there 
are reporting 
requirements that 
must be followed.

1
R.I.G.L. limits when, how 
much, and for whom retirees 
from ERSRI can work. 

If the applicable laws are 
not followed, the 
retiree’s pension benefit 
may be suspended.

2
This guide provides 
information on how 
to report post 
retirement 
employment and 
who is required to 
report their time.

3



POST-RETIREMENT 
OVERVIEW CHARTS



POST-RETIREMENT EMPLOYMENT OVERVIEW

*A School Year is 
defined as 8/1/yyyy to 
7/31/yyyy beginning 
with the 2026-2027 
school year

Prior years are 8/25/yyyy to 
8/24/yyyy

A half day is 4 hours or 
less for a municipal 
position, or 3 hours or 
less for a teacher.

The gross income limit 
is the amount a retiree 
is permitted to earn 
before suspending their 
pension. Income is 
counted for the year it 
was earned regardless 
of the date paid.



POST-RETIREMENT EMPLOYMENT OVERVIEW



TEMPORARY OR NEW LEGISLATION

• From time to time, the Rhode Island General Assembly may 
enact temporary laws (or make changes to existing law) 
governing certain aspects of post-retirement employment.

• Visit https://www.ersri.org/resources/legislative-updates 
for more information.

• Also look for email updates from the ERSRI Wage and 
Contribution Team for any changes that affect employers.

https://www.ersri.org/resources/legislative-updates
https://www.ersri.org/resources/legislative-updates
https://www.ersri.org/resources/legislative-updates


POST-RETIREMENT 
DATA COLLECTION 
PROCESS

7 Steps for Creating and 
Submitting a Post-Retirement 
Data Collection in the ERSRI 
Employer Portal



USE THE EMPLOYER PORTAL TO REPORT 
POST-RETIREMENT EMPLOYMENT

Employers are 
required to 
report using the 
Employer Portal

ERSRI no longer 
accepts paper 

forms 



1. CREATE A POST-RETIREMENT 
EMPLOYMENT DATA COLLECTION

To start: click on Menu 
Bar >> Business 
Functions >> Data and 
Payroll Submissions >> 
Create Data Collection

Select the configuration “Post 
Retirement Employment” and 
fill in the required data:
(1) Employer Code, (2) Pension 
Plan, (3) Start Date, (4) End 
Date.

Click “Save 
and Continue”



1B. CREATE A POST-RETIREMENT 
EMPLOYMENT DATA COLLECTION

- You can return to the Data & Payroll Submissions screen at any time
- To review, select the new DC and click “View / Edit Data Collection”



2. ADD MEMBER DATA
Click on “+ Add Client” in the Add Member Data screen, then enter all required 
information* on the data input detail page. 

*all fields must be populated - add zeros in the Financial Information section as needed. 



3. INPUT DATA DETAIL

For corrections, 
make changes to 
previous periods 
by entering the 
change as a 
negative.

Complete all 
fields. 

Choose the 
Position Code* 

from the 
dropdown 

menu. 

Enter the days 
worked during 
the begin and 
end date that 

was submitted. 

Click “Save.”

* Click here to see Position Code descriptions 



3B. INPUT DATA DETAIL

Add all post 
retirement records

When finished, 
Click “Validate”



4. VALIDATE MEMBER DATA

Upon validation, a warning 
message may appear If so, highlight the row… …and “Approve 

Warning”



4B. VALIDATE MEMBER DATA

Click “Validate” Click “Continue”



5. REVIEW AND SUBMIT

When all errors are 
corrected and warnings 
are approved…

…the Data Collection will 
move to the Review & 
Submit screen.

To check the totals for 
data entered, click on 
“D0000sta.xlsx” report



6. REVIEW REPORT 
On the D0000sta.xlsx report, verify the data matches what was entered

For example, the number of days presented should be the total 
entered for all retirees.

Exit out of the Excel report to return to the “Review and Submit” screen.



7. SUBMIT THE DATA COLLECTION

Click 
“Submit”

Click 
“Confirm”

SUBMISSION 
COMPLETE !



DO I REPORT 
DAYS WORKED 
OR WAGES?



DAYS WORKED OR WAGES?
- For most Teachers, report Financial Info in the “Post Retirement Days Worked” field.

- The exception is Retirees Working as Teachers for a RI State College or University 
whose Gross Income is reported in the Post Retirement Wages field.

- MERS and Rhode Island Public School Employees report their Days Worked.

• Teachers at Rhode 
Island Public 
Schools

• Teachers at State 
Schools*

Days Worked

• MERS Employees

• Rhode Island 
Public School 
Employees

Days Worked

• Teachers at a 
Rhode Island 
State College or 
University

Wages

*except newly-created or specialized non-substitute positions at State Schools, which must 
report WAGES.



POSITION CODES



POST RETIREMENT EMPLOYMENT

POSITION CODES
PRSB – Substitute Teaching Position – Return to work as a substitute teacher

• Limit: 90 full days or 180 half-days in any one school year (8/1 through 7/31)

PRAM – Vacant Teaching Position - Return to work as an administrator, guidance 
counselor, or other certified position in a school department (vacant position)

• Limit: 90 full days or 180 half-days in any one school year
• The employer must provide a written certification that it has made a good faith effort to fill the 

position with a non-retired employee without success. For Good Faith letter templates, see 
https://www.ersri.org/employers/training-resources 

PRIS –Vacant Position at a State College or University – Return to work as an 
instructor at a state college or university (or state school if a new/specialized non-substitute 
position)

• Limit: Gross wages cannot exceed $25,000 in any one calendar year or 
$15,000 for teaching drivers education.

Important Reminder: A 45 day break from the date of retirement is required for 
all position types or the member’s benefit will be suspended.

https://www.ersri.org/employers/training-resources
https://www.ersri.org/employers/training-resources
https://www.ersri.org/employers/training-resources


POST RETIREMENT EMPLOYMENT

POSITIONS CODES
PRME – Participating Municipalities Position – Return to work as a municipal 
employee

• Limit: 75 full days or 150 half-days in any one calendar year (half day is 4 hours or less)

PRMS – Participating Municipalities Position - School – Return to work as 
a municipal employee in a school

• Limit: 75 full days or 150 half-days in any one school year  (half day is 4 hours or less)

PRNR – Registered Nurses Position – Return to work as a registered nurse in a 
state facility or employed as a faculty member of a nursing program at a State-operated 
college or university

• Limit: 75 full days or 150 half-days in any one school year  (half day is 4 hours or less)



FREQUENTLY 
ASKED QUESTIONS 
(FAQS)



POST RETIREMENT EMPLOYMENT
FREQUENTLY ASKED QUESTIONS (FAQS)

Can a retired member work for the State of Rhode Island?
A retiree from ERSRI may not work for the state without suspending their pension.
This includes consulting work for the state through a private company or non-profit.

Can a retired member work for a City or Town?
Retired state employees, teachers, and municipal workers may be employed by a MERS participating municipality for up to 75 working days or 150 
half days per calendar year. For non-teaching positions in a public school we use a school year.

If the member exceeds 75 working days or 150 half days, the pension will be suspended. (For non-teachers a "half day" is working up to 4 hours. A "full 
day" is working more than 4 hours.)

A member may work without restrictions for any municipality that does not participate in MERS.

Can a retired member work for a Rhode Island public school?
Any retiree may substitute teach or fill vacant positions including teacher, administrators, guidance counselors, coaches, or tutors.*

A retiree may not work more than 90 days or 180 half days in any one school year (including summer months) without suspending their pension.
(A "half day" is up to 3 hours. A "full day" is working more than 3 hours.)

Charter schools and Mayoral academies are public schools.
*Non-certified positions in a RI public school adhere to MERS city or town limits.

Can a retired member work for a Rhode Island college, university or State school?
A retired member can work as a classroom instructor, an academic advisor or a coach at any state college, university, or state school.**                       
Work in any other position (such as clerical, supervisor, aide, etc.) is prohibited without suspending their pension.

The retiree may earn up to $25,000 gross income in any calendar year without suspending the pension, or $15,000 for Drivers Education instruction.

**Income limits only apply to teachers at a state school for newly-created/specialized non-substitute positions. Otherwise, days worked apply.

https://www.ersri.org/sites/default/files/2022-11/FY24%20MERS%20Rates.pdf
https://www.ersri.org/sites/default/files/2022-11/FY24%20MERS%20Rates.pdf
https://www.ersri.org/sites/default/files/2022-11/FY24%20MERS%20Rates.pdf


POST RETIREMENT EMPLOYMENT
FREQUENTLY ASKED QUESTIONS (FAQS)

Can a retired member work as a nurse in a state facility?
Retired nurses can provide per-diem nursing care and/or services at a state facility, or be employed as a faculty member teaching in a nursing 
program at a state college or university.

A retired nurse may be employed for up to 75 working days or 150 half days per calendar year. (For nurses, a "half day" is defined as working up to 
4 hours. A "full day" is defined as working more than 4 hours.)

Can a retired member work as a consultant or a contractor?
Consulting can be complicated. We strongly advise that before accepting a consulting opportunity the member submit a post-retirement 
inquiry to ERSRI with questions about their individual situation.

In general, the post retirement rules for state agencies and municipalities apply to retirees providing consulting services to the state, a public 
school, or a MERS municipality. Retirees are not allowed to work for the state and as a general rule, they are not allowed to work as consultants 
to the state. If the retiree is providing consulting services to a Rhode Island public school, or a MERS municipality they would have the same day 
count restrictions and reporting requirements as a retiree working directly for the school district or municipality.

When can a retired member go back to work?
Effective October 1, 2016, retirees must take a break of 45 calendar days from the date of retirement prior to beginning post retirement 
employment.

For teachers and “non-certified” employees working in a school, how is the school year defined?
August 1st is the beginning of the school year and working days are counted through July 31st of the following year.

What constitutes a half day?
For teachers a half day is up to 3 hours of work. Anything over 3 hours is considered a full day.
For non-teachers a half day is up to 4 hours of work. Anything over 4 hours is considered a full day.

https://ersri.org/post-retirement-inquiry-form
https://ersri.org/post-retirement-inquiry-form
https://ersri.org/post-retirement-inquiry-form
https://ersri.org/post-retirement-inquiry-form
https://ersri.org/post-retirement-inquiry-form
https://ersri.org/post-retirement-inquiry-form


POST RETIREMENT EMPLOYMENT
FREQUENTLY ASKED QUESTIONS (FAQS)

What are the employer reporting requirements?
Employers are required to report dollars earned or days worked (depending on the employer type) to ERSRI on a monthly basis via the 
employer feed on the ERSRI Employer Portal.

Rhode Island public schools that employ retirees are required to send an annual “good faith” letter stating that the district has made a good 
faith effort to fill any vacant position with a person who is not retired. This letter must also be sent to the school district’s union.

What are the employee reporting requirements?
Retirees are responsible for logging to the ERSRI Member Portal and reviewing the information reported by their employer to ensure their 
dollars earned or days worked have been reported accurately.

Retirees are responsible for resolving any discrepancies in reported post-retirement earnings or days with their employer directly.

Can a retiree work more than one type of post-retirement employment at the same time?
No. Retirees cannot mix and match employment types in a calendar year. For example, retirees cannot substitute 90 days in a public school 
under the 90-day limit rule and teach a course at CCRI under the $25,000 limit – only one type is allowed per calendar year.

Will the retiree earn additional service credit or make contributions to ERSRI?
No. The retiree will not earn additional service credit or make employee contributions once they have retired and are collecting a pension.

Which laws or regulations govern post-retirement employment?
Post retirement employment is governed by R.I General Laws. See R.I.G.L. 36-10-36, 45-21- 54, and 16-16-24 for teachers.

               Note: For more information about any temporary legislative changes that may be in effect, refer to www.ersri.org/resources/legislativeupdates 

https://webserver.rilegislature.gov/Statutes/TITLE36/36-10/36-10-36.htm
https://webserver.rilegislature.gov/Statutes/TITLE36/36-10/36-10-36.htm
https://webserver.rilegislature.gov/Statutes/TITLE36/36-10/36-10-36.htm
https://webserver.rilegislature.gov/Statutes/TITLE36/36-10/36-10-36.htm
https://webserver.rilegislature.gov/Statutes/TITLE36/36-10/36-10-36.htm
https://webserver.rilegislature.gov/Statutes/TITLE45/45-21/45-21-54.htm
https://webserver.rilegislature.gov/Statutes/TITLE45/45-21/45-21-54.htm
https://webserver.rilegislature.gov/Statutes/TITLE45/45-21/45-21-54.htm
https://webserver.rilegislature.gov/Statutes/TITLE45/45-21/45-21-54.htm
https://webserver.rilegislature.gov/Statutes/TITLE45/45-21/45-21-54.htm
https://webserver.rilegislature.gov/Statutes/TITLE16/16-16/16-16-24.htm
https://webserver.rilegislature.gov/Statutes/TITLE16/16-16/16-16-24.htm
https://webserver.rilegislature.gov/Statutes/TITLE16/16-16/16-16-24.htm
https://webserver.rilegislature.gov/Statutes/TITLE16/16-16/16-16-24.htm
https://webserver.rilegislature.gov/Statutes/TITLE16/16-16/16-16-24.htm
http://www.ersri.org/resources/legislativeupdates
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